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I, Spencer Vigil, declare: 
1. I am over 18 years of age and have personal knowledge of the matters stated in this

declaration and would testify truthfully to them if called upon to do so.

2. I am a resident of Seattle, Washington, located in King County.

3. I am a transgender, bisexual man who is also part of the BIPOC community.

4. I started attending Seattle Pacific University in Seattle, Washington in September 2015.  I
graduated in June 2019.

5. I chose Seattle Pacific because it was someplace I could escape to after losing my mom to
cancer in 2015.  Their financial aid offers were also too good to pass up for the
experience of living in the city.  I also had family that were close by and felt comfortable
having them close by if needed.

6. Seattle Pacific has a few different policies on its website concerning sexual orientation
and gender identity.

7. In the Student Standards of Conduct, Seattle Pacific lists behavior forbidden by the
school, including “Sexual activity outside of a married relationship.” However, SPU
limits marriage to heterosexual marriage, so LGBTQ+ students are confined to singleness
and abstinence.

8. The school also has an extensive Statement on Human Sexuality:

As a community of men and women committed to following Christ, Seattle Pacific University 
recognizes the centrality of biblical teaching in all matters of life including human sexuality. We 
recognize, as well, the diversity of opinions within our community when it comes to the 
interpretation of Scripture regarding this subject and many others. Recognizing our 
commonalities as well as our diversity, therefore, we affirm the following: 
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Human beings are created in the image of God, male and female, and are of inestimable worth. 
Because we are created in God’s image, people must be treated with respect and dignity by all 
institutions in society whether male or female, young or old, rich or poor, believer or unbeliever, 
homosexual or heterosexual. This priceless value constitutes the theological and anthropological 
foundation of our discussions regarding human sexuality. We, therefore, affirm the fundamental 
worth of all human persons, including those with whom we disagree. 

Human beings are created in the image of God, male and female. The explicit relational 
dimension of human beings and the inherent differentiation of gender are foundational to our 
understanding of creation itself. Our discussions and considerations of human sexuality, 
therefore, take place within the context of these assumptions. Human sexuality is both a 
relational truth and it is gender differentiated. 

Human sexuality is intended by God to include more than the contemporary cultural emphasis 
upon physical, sexual experience. Our sexuality is intended by God to reflect the whole of our 
sensual and relational createdness. We, therefore, renounce the equation of sexuality with genital 
sex alone and the false representation of sexuality found in pornography. We believe that such an 
emphasis results in the dehumanization of all people, especially women and children. 

We recognize the need to affirm the Christian virtues of holiness and godliness in this very 
significant dimension of being human. We assert that holiness and godliness as they relate to 
human sexuality require more than the avoidance of evil. These dimensions of spirit-filled 
character involve the positive celebration of who we are as created beings. Therefore, we are to 
interact with one another with great responsibility, respect, and with unselfish love. 

The delight we experience through our sexual experience requires of us a sense of stewardship, a 
trust that extends not only to ourselves but also to others. Therefore, we remind ourselves, as well 
as those beyond our community, of the responsibility not to engage in the sexual exploitation or 
the sexual harassment of others. This stewardship is particularly important in the human 
institutions of church, work, friendship, marriage, and family. 

In particular, we affirm the institutions of marriage and family as central to the purposes of God. 
We believe it is in the context of the covenant of marriage between a man and a woman that the 
full expression of sexuality is to be experienced and celebrated and that such a commitment is 
part of God’s plan for human flourishing. Within the teaching of our religious tradition, we 
affirm that sexual experience is intended between a man and a woman. 

We believe this is the ancient and historic teaching of Christian scriptures and tradition, including 
the teaching of Seattle Pacific’s founding denomination, the Free Methodist Church. We believe 
this continues to be the teaching of the Christian Church around the world and remains the 
guiding light for our practice. We are also aware that this teaching is found in most other 
religious traditions as well. While we affirm the institution of marriage, we also recognize and 
affirm the call of some to singleness and celibacy. 

Because the issues surrounding human sexuality are controversial, as a community of learning we 
recognize that our discussions and considerations regarding sexuality, whether in writing or in 
the classroom, must be treated with personal and spiritual sensitivity and with scholarly care. 
Therefore, we agree to evaluate our teaching and our pronouncements regarding sexuality in the 
light of the historic understanding of the Christian Church and the authority of the biblical 
witness. In this spirit we agree to submit our teachings and pronouncements to one another as 
followers of Christ. 

Finally, recognizing the sinfulness and fallenness of our human nature, we acknowledge our need 
for God’s grace and mercy in our actions, discussions, and considerations of human sexuality. We 
seek God’s grace that we might rise above our human weaknesses and God’s mercy that we might 
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live in unity with one another in the midst of our brokenness and in response to the call of God 
upon our lives to love one another and thus fulfill the law of Christ. 

9. Because of SPU’s policies and campus climate, I felt very afraid to come out as 
transgender on campus.  I found comfort in trusted friends and faculty but it was difficult 
navigating who I could trust.   

10. I felt like I was always doing something wrong being who I was.  SPU’s “grace” had 
edges. 

11. I’ve had students call me slurs on campus.  I’ve been kicked out of the men’s bathroom in 
halls on my university campus.   

12. I decided to publicly come out as transgender at SPU in 2019.  

13. During this time, a teacher publicly humiliated me in front of my peers regarding my 
name and sex. In response to his questioning, I told him that I was transgender and had 
changed my name. She laughed at me and said “I’m not going to call you that.” She did 
this in front of the entire class.   

14. The most egregious action was that taken by the theater department in 2019. For a theater 
production, I auditioned for, and was cast to play, a male character. This was important to 
me because I wanted to play a character on-stage whose gender was consistent with my 
gender off-stage.  

15. However, the head of the theater department called me to a meeting. There were a few 
students present at this meeting but I did not know what the meeting was about.  

16. The professor handed me a document that was for ‘my and the departments protection.’ 

17. The document explained that I knew I was knowingly breaking lifestyle expectations at 
SPU and that I was aware of a list of consequences that could be taken against me should 
the head of lifestyle expectations find out, including loss of scholarships, inability to 
graduate on time, and the potential to be kicked out of the University altogether.  

18. I did not agree with these things but, at the time, I felt I had no other option. So, I signed 
the agreement.  

19. After graduation, I had a difficult time processing this and would look to my friends for 
strength and clarification.  

20. Thinking back on the situation, I was so emotionally devastated that I had trouble 
sleeping for months.  

21. I eventually complained to SPU regarding this situation, and followed up with SPU on 
multiple occasions, but SPU failed to take action. 
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I, Lucas Wilson, declare: 

1. I am over 18 years of age and have personal knowledge of the matters stated in this
declaration and would testify truthfully to them if called upon to do so.

2. I am a resident of Toronto, Ontario, Canada.

3. Beginning in August 2008, I became a student at Liberty University in Lynchburg, VA.  I
graduated in May 2012.

4. I chose Liberty University for two reasons.  One was that it was an evangelical
university, and I wanted to get an evangelical education.  The other reason was because
they had a gay conversion therapy program and I desperately wanted to be straight.

5. Liberty maintains a “Statement on Sexuality and Relationships” in the Student Honor
Code, which is called “The Liberty Way.”

6. The Statement on Sexuality and Relationships states: “Sexual relations outside of a
biblically ordained marriage between a natural-born man and a natural-born woman are
not permissible at Liberty University.  In personal relationships, students are encouraged
to know and abide by common-sense guidelines to avoid the appearance of impropriety.
Activities inconsistent with these standards and guidelines are violations of the Student
Honor Code.”

7. I am a gay man.

8. It would have never crossed my mind to come out as gay at Liberty.  I was taught to hate
homosexuality.  As a result, I was conditioned and taught to think that homosexuality was
wrong.  I fought against my own queerness.  Even if I was comfortable as a gay man and
even if I accepted myself, I would never have come out because of how homophobic the
campus is.

IN THE UNITED STATES DISTRICT COURT 
FOR THE DISTRICT OF OREGON 

EUGENE DIVISION  

Elizabeth HUNTER; et al., on behalf of 
themselves and all others similarly situated, 

Plaintiffs, 
v. 

U.S. DEPARTMENT OF EDUCATION and 
Suzanne GOLDBERG, in her official capacity as 
Acting Assistant Secretary for Civil Rights, 
U.S. Department of Education, 

Defendants. 

) 

Civil Action No. 6:21-cv-00474-
AA

DECLARATION OF LUCAS 
WILSON

Case 6:21-cv-00474-AA    Document 171-33    Filed 03/04/22    Page 1 of 4



2 

9. Moreover, I feared that Liberty would punish me as a gay man.

10. Liberty continues to treat queer students poorly, actively discriminates against them, and
attempts to change their orientations.

11. I remain in contact other alumni and current students at Liberty who are part of the
LGBTQIA+ community. Many such students continue to face such immense hatred on a
daily basis and must live in queer subterfuge.

12. While at Liberty, I chose to go to conversion therapy. My main form of therapy involved
numerous individual meetings with a Liberty administrator over the course of all four
years of my time at Liberty.  Repression, deep-seated shame, self-hatred: these were the
enduring fruits of my meetings. At the time, I didn’t understand that you can’t fix what
isn’t broken.

13. It pains me that conversion therapy remains an available option at Liberty and that it is
encouraged by the administration.

14. I also attended one group conversion therapy meeting while at Liberty. While I was there,
the conversion therapy group, formerly called “Masquerade,” was dubbed “Band of
Brothers.” It is now called “Armor Bearers.” The group meeting, led by Pastor Dane at
the time, was held in a location on campus that was not disclosed to anyone but the group
members in order to ensure secrecy.

15. Liberty’s Pathways Handbook, from its Office of Community Life, last updated July
2020, describes Armor Bearers as follows: “This is a group that helps male students who
are struggling with same-sex attraction and sexual addiction. The basis of the group is to
grow as men of God. Growing as men of God takes the focus off of fixing oneself and
instead allows them to grow closer to the Lord. You and your Associate Director will
decide on a determined amount of meetings that you need to attend.”
https://www.liberty.edu/students/community-life/wp-
content/uploads/sites/90/2020/08/Pathways-Handbook.pdf

16. The Pathways Handbook goes on to say that “The Office of Community Life at Liberty
University (LU) is changing the narrative for students by working with them when they
accept responsibility for violating policy. Too often students view sanctions as pre- 
determined punishments for violating policy. Recognizing this, students who accept
responsibility will be provided a ‘menu’ of educational opportunities to choose from that
will allow them to participate in developing their own learning experience. The
educational opportunities have been grouped into specific categories called Pathways.”

17. Essentially, conversion therapy is part of the “menu” of educational opportunities
available for same-sex attracted students “who accept responsibility” for what their
homosexuality or homosexual behaviors. This “opportunity” is provided by Liberty as an
alternative to disciplinary action.
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wisdom of the Holy Spirit combine to provide the means to live victoriously with respect 
to sexual purity.” 

9. There are no explicit prohibitions on same-sex dating or displays of affection but it is 
unclear what counts as “sexual immorality” and same-sex relationships of any kind, 
dating, marriage or otherwise, are never affirmed by the university. The vague policy 
pronouncements make it difficult for LGBTQ+ student to navigate their relationships and 
make it unpredictable as to how any particular administrator, professor or student will, or 
will be expected, to respond.   

10. I am bisexual and non-binary. My pronouns are she/they.  

11. I did not start questioning my sexuality or gender identity until I was already at George 
Fox.  

12. It was not until my Sophomore year, that I really started to embrace my sexual identity. 

13. My coming out was prompted by the coming out of another gay student on campus. He 
came out to the entire student body during a lip sync performance for our annual talent 
show. His performance, and the student body’s reaction, was electric and joyous.  

14. Campus felt safe for me, more than it ever had before. I felt known. I felt accepted. I felt 
at peace with all the different parts of myself.  

15. I came out of the closet as bisexual because of this student’s bravery and the student 
body’s welcoming embrace of him as a gay man.   

16. A social movement erupted on campus because of this event and a subcommittee of 
student government was formed to address LGBTQ+ issues.  

17. The president of student government issued a campus-wide statement supporting and 
affirming LGBTQ+ students. This was the first affirming statement I heard from the 
George Fox community. It felt so validating.  

18. However, the George Fox administration soon issued its own response. President Robin 
Baker, the president of George Fox, responded to this outpouring of support for the gay 
student by reminding the entire campus community of the university’s stance on marriage 
and sexuality, which prohibits same-sex marriage and all sexual conduct outside of 
heterosexual marriage.  

19. I expected this kind of a response from the university but other LGBTQ+ students were 
more surprised and really hurt by it. It felt like a slap in the face.  

20. Town halls and other meetings were held on campus. LGBTQ+ students expressed how 
they felt unsafe going to campus counselling services or talking with their RAs about 
their sexuality or gender identity, as well as other fears.  
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21. Several LGBTQ+ students, myself included, were asked to speak to George Fox leaders, 
most of whom we had never seen or met before.  

22. During one of these meetings, the head of the theology department asked me: “If you 
knew that George Fox’s policies on marriage and sexuality were never going to change, 
would you still have enrolled here?” This was a scary question to be asked and it was 
unclear what the purpose of that question was.  

23. At another meeting, a transgender student was asked to defend his use of masculine 
pronouns.  

24. George Fox then had straight students go through the same meetings and explain why 
they defended the school’s current policies. This was hard to listen to after having just 
made ourselves vulnerable while pleading for our identities to be respected.  

25. None of us went to class the next day. We were emotionally drained.  

26. Having supportive faculty members helps us feel less alone on campus. And there are 
many supportive professors at George Fox. However, my affirming professors are 
worried that they will be fired for supporting LGBTQ+ students, so they cannot fully 
support us.  

27. Unfortunately, the health and counselling center is a not a safe space for us. LGBTQ+ 
students and identities are controversial topics on campus. People are scared of 
interacting with us, even at the counselling center, because they are also subject to 
George Fox’s policies.  

28. The school’s policies affect me and my brain. They affect my development and my 
family. They also prevent me from getting the mental health and mentoring support that I 
need.  

29. We need George Fox to acknowledge our existence, affirm our identities and stop 
policing our relationships and bodies.  

30. There is nothing in the health and counselling center that says we won’t be discriminated 
against for our sexuality or gender identity.  

31. There are not enough LGBTQ+ students out on campus. They are here but it doesn’t feel 
safe for them to come out.  

32. For example, some students ask to be moved out of their dorms if they are rooming with 
an LGBTQ+ person. It hurts to know that you can be seen as someone who is dangerous. 

33. As another example, LGBTQ+ students who are RAs are put in impossible situations. 
When you are an RA on campus, you open yourself up to be in leadership over students 
with all kinds of beliefs and viewpoints. However, if your identity is considered divisive, 
you have to be quiet, or, if you make it known, you open yourself up to being criticized 
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and rejected. As a specific example, a lesbian RA had one of the students leave her dorm 
because she didn’t want to be in a dorm with a lesbian.  

34. I do not feel safe on campus.  My needs and the needs of my fellow queer classmates are 
constantly being ignored and minimized.   

35. I have been part of numerous task forces, subcommittee meetings, town halls and round 
table discussions specifically to communicate with the school administration about the 
ways our campus is unsafe for queer students.  They have failed us every, single, time.   

36. When we are given opportunities to share grievances, it always feels like they are 
attempting to quiet student concern with tokenism. 

37. The school’s policies and approach to LGBTQ+ students make me feel marginalized, 
pushed aside, and erased.  It affects my college experience on every level.  It affects my 
performance in the classroom, where professors teach that straight marriage is the 
foundation of God’s social order.  It affects my experience with potential mentors in my 
department, where professors preach that queer identities are fundamentally at odds with 
the Christian faith.  It affects my experience in chapel, where I am alienated from 
worship spaces.  It affects my experience with my peers, who are allowed to treat me as 
an outsider.   

38. Marginalization is both a condition and a process that prevents flourishing.  I am 
prevented from enjoying things that my cishet fellow students are allowed to participate 
in.  The psychosocial effects of marginalization are impossible for my queer students and 
I to escape.   

39. We are not allowed to exist without being politicized. 

40. I have experienced depression and anxiety as a direct result of the homophobic culture at 
George Fox. 

41. When I got to campus, I was looking for people like me. The first group of LGBTQ+ 
people I met was not safe. This is fairly common because we were hurt and rejected by 
our families. When you put broken people together, that sometimes ends poorly.  

42. Freshman year I was stalked by a student who followed me everywhere and sent me 
hundreds of text messages.  

43. The stalking eventually led to a sexual assault. This made me feel ostracized by the 
LGBTQ+ community that I found, because they were part of this community. Reporting 
or talking about the assault, would out my sexuality to the university, which would put 
me at risk with the school.  

44. I decided to report the stalking and assault to my resident advisor. My resident advisor 
informed the Area Coordinator. The Area Coordinator was supposed to file a Title IX 
complaint but they never filed a complaint.  
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45. I asked my RA to keep my sexuality confidential so that I wouldn’t lose friends or get in
trouble with the school. My RA did not know how to handle my sexuality or how to care
for me.

46. Because George Fox did nothing to help me, I had to figure out how to handle this as an
18 year-old-freshman, who was unfamiliar with sex and dating, all on my own. I did not
know what to do.

47. I told the women who assaulted me that she couldn’t speak to me alone anymore and that
we could be pleasant to each other socially but we couldn’t be friends.

48. I had to live close to this person and go to class with this person for the rest of the year.
The assault and lack of protection affects me to this day.

49. Because I had no support from the outside, it would not have been good for me to tell
people this woman had assaulted me, because I would have been demonized by all sides.

50. I was raised in purity culture. I was not taught about consent. We are not taught how to
pursue someone you want to be with. This is even harder when you are queer because we
don’t have models or examples of how to date or approach sex. It is harder still when
your campus environment demonizes sex and queerness. We are not taught consent
because we are taught not to have sex and especially not queer sex.

51. Eventually, during my Sophomore year, I found a different, supportive and safe group of
queer students. We help each other feel less alone.

52. I want George Fox’s policies to change so that I won’t be at risk of discipline for my
identity or relationships and so I, and other LGBTQ+ students, will be protected if we
experience unsafe situations, harassment or violence.

53. I am also concerned about my future career opportunities because of my school’s views.
I am working towards a degree in social justice and community development while being
taught that LGBTQ+ people should not be treated equally.  I do not believe my
University has adequately prepared me to serve my community. And why would a future
employer?

54. I am participating in this case because I do not want to be erased.  The history and
experience of LGBTQ people is constantly being covered up by George Fox and similar
institutions.  We matter. We deserve to be seen. We deserve safety and respect.

55. Pursuant to 28 U.S.C. §1746, I declare under penalty of perjury that the foregoing is true
and correct, and that this declaration was executed this 23rd day of March, 2021.
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I, Avery Bonestroo, declare: 

) 

) 

) 

) 

) 

) 
) 
) 

) 

) 

1. I am over 18 years of age and have personal knowledge of the matters stated in

this declaration and would testify truthfully to them if called upon to do so. 

2. I am a resident of Sioux Center, Iowa, located in Sioux County.

3. Since August, 2017, I have been student at Dordt University (hereinafter "Dordt")

in Sioux Center, Iowa. 

4. I am majoring in theater.

5. I expect to graduate in May, 2021.

6. I am 21 years old.

7. While attending Dordt, I received Federal Financial Aid, including student loans

from the U.S. Department of Education. I have a federal work study position in the costume 

shop for the theater department. 

8. After graduation, I will be required to repay the federal student loans I received to

pay for my education at Dordt. 

Declaration of A very Bonestroo 
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UNITED STATES DEPARTMENT OF EDUCATION 


OFFICE FOR CIVIL RIGHTS 


June 17, 2016 

Steve Pettit 
President 
Bob Jones University 
1700 Wade Hampton Blvd. 
Greenville, SC 29614 

Dear President Pettit: 

I write to respond to your April 1, 2016, letter to the U.S. Department of Education's Office for 
Civil Rights (OCR), in which you requested a religious exemption for Bob Jones University 
(University) of Greenville, South Carolina, from Title IX of the Education Amendments of 1972 
(Title IX), 20 U.S.C. § 1681. Title IX prohibits discrimination on the basis of sex in any 
education program or activity operated by a recipient of Federal financial assistance. 

Title IX and its implementing regulation at 34 C.F .R. § 106.12 provide that Title IX does not 
apply to an educational institution controlled by a religious organization to the extent that 
application of Title IX would be inconsistent with the controlling organization's religious tenets. 
Therefore, such educational institutions are allowed to request an exemption from Title IX by 
identifying the provisions of Title IX that conflict with a specific tenet of the religious 
organization. The request must identify the religious organization that controls the educational 
institution and specify the tenets of that organization and the provisions of the law or regulation 
that conflict with those tenets. 

Your request explains that members ofthe University's Board of Trustees, which "completely 
control[s]" the University, are "like-minded Christians who are required annually to read and 
indicate consent to the University Creed." According to your letter, the Creed states that the 
"general nature and object of' the University is to "conduct an institution of learning . .. , giving 
special emphasis to the Christian religion and the ethics revealed in the Holy Scriptures." Your 
letter goes on to state that "Board members must also annually read and consent to the mission 
statement, as well as the general objectives of the University as set forth in the bylaws and 
charter, and the University's philosophy of education statement." You explain that faculty are 
also required "to affirm the University Creed . .. since the creed is foundational to all that [the 
University] does, including what is taught in its classes." 

You request an exemption to the extent that Title IX or its implementing regulations "are 
interpreted to reach [the University's] selection of its president, and any other positions at [the 
University] for which ordination is a qualification." In support ofthis request, you explain that 
the University ' s Presidential Profile requires that the University president be an ordained 
preacher. You explain that the Presidential Profile is based on biblical requirements that 
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Steve Pettit - page 2 

ordained preachers be male. 

Your letter also requests a religious exemption from certain provisions of Title IX "to the extent 
that Title IX or its accompanying regulations are interpreted to include selection of conference 
speakers or reach [the University ]'s selection of Bible preachers in any other context." You 
explain that the University "president selects speakers at his discretion" for University 
conferences or other events and that both "men and women have spoken at campus events and 
conferences" because " [s]peakers who will not preach the Bible need not be ordained." 
However, because "it is the University ' s sincerely held belief that only males may be ordained to 
the preaching and pastoral ministry," only men are selected as speakers who will "preach the 
Bible at conferences or other events." Specifically, "the president customarily begins with 
ordained preachers with whom he is familiar, possessing knowledge of their ministries, their 
orthodoxy, and their degree of agreement with [the University ' s] understanding of Christian 
doctrine." 

You state that, for these reasons, the University is requesting an exemption from the following 
regulatory provisions to the extent they "are interpreted to curtail the University ' s freedom to fill 
positions requiring ordination and select Bible preachers in accordance with theological 
commitments:" 

• 	 34 C.F .R. § 106.21 (governing admission) ; 
• 	 34 C.F .R. § 106.22 (governing preference in admission); 
• 	 34 C.F .R. § 106.23 (governing recruitment of students); 
• 	 34 C.F .R. § 106.31 (governing education programs or activities) ; 
• 	 34 C.F.R. § 106.32 (governing housing); 
• 	 34 C.F.R. § 106.33 (governing comparable facilities such as restrooms and locker 

rooms) ; 
• 	 34 C.F .R. § 106.34 (governing access to classes and schools); 
• 	 34 C.F .R. § 106.36 (governing counseling); 
• 	 34 C.F .R. § 106.3 7 (governing financial assistance); 
• 	 34 C.F .R. § 106.3 8 (governing employment assistance to students); 
• 	 34 C.F.R. § 106.39 (governing health insurance benefits and services); 
• 	 34 C.F.R. § 106.40 (governing different rules based on marital or parental status of 

students); 
• 	 34 C.F.R. § 106.41 (governing athletics); 
• 	 34 C.F .R. § 106.43 (governing standards for measuring skill or progress in physical 

education classes); and 
• 	 34 C.F.R. §§ 106.51 -106.61 (governing employment). 

The University is exempt from these provisions to the extent that they prohibit discrimination on 
the basis of sex in the University ' s decisions to fill positions requiring ordination and select 
Bible preachers for University conferences and events, and compliance would conflict with the 
controlling organization's religious tenets . 
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Please note that this letter should not be construed to grant exemption from the requirements of 
Title IX and the regulation other than as stated above. In the event that OCR receives a 
complaint against your institution, we are obligated to determine initially whether the allegations 
fall within the exemption here granted. Also, in the unlikely event that a complainant alleges 
that the practices followed by the institution are not based on the religious tenets identified in 
your request, OCR is obligated to identify a controlling organization to contact to verify those 
tenets. If the organization provides an interpretation of tenets that has a different practical 
impact than that described by the institution, or if the organization denies that it controls the 
institution, this exemption will be rescinded. 

I hope this letter responds fully to your request. If you have any questions, please do not hesitate 
to contact me. 

Sincerely, 

Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 
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U !TED TATE DEPARTMENT OF EDUCATION 

FFICE F R Cl IL RIGHTS 
nm ASSISTANT ECRETARY 

December 21 2017 

Steve Pettit 
Pre ident 
Bob Jones Uni versity 
1700 Wade Hampton Blvd. 
Greenville. SC 29614 

Dear Pre ·idcnt Pettit: 

I write in respon e to your April 5 2017 letter to the U.S. Department of Education s Office for 
Civil Ri ghts (OCR). in which you requested a religious exemption for Bob Jones University 
(U ni ver ity) of Greenville South Carolina, from Title TX of the Educational Amendments of 
1972 (Tit le IX). 20 .S.. § 1681. 

Title IX prohibit discrimination on the basis of sex in any education program or activity 
operated b. a recipient of Federal financial assistance. Tide IX and its implementing regulation 
at 34 C.F.R. § 106.12 provide that Title IX does not apply to an educational institution that is 
cont rolled by a r ligious organization to the extent that the application of Title IX would be 
incon istent with the conlrolling organization s religious tenets. Therefore, such educational 
institutions may request an exemption from Title IX by identifying the provisions of Title lX that 
conflict with a specific tenet of the religious organization. The request must identify the religiou 
organi zation that controls the educational institution and specify the tenets of that organization 
and the provisions of the law or regulation that conflict with those tenets. 

Your request letter states that the Univer ity is ··completely controJled" by its Board of Trustees, 
the members of which are " like-minded Christians who are required annually to read and 
indicate consent to the University Creed." According to your letter, the Creed states that the 
..general nature and object of the University is to "conduct an institution of learning .. . , giving 
pecial emphasis to the Christian religion and the ethics revealed in the Holy Scriptures." Your 

letter goes on to state that Board members must also annually "read and indicate consent to the 
general objectives of the University as set forth in the bylaws and charter [and] the Uni er ity · 
philosophy of education ·tatement.' You explain that faculty members are also required " to 
afftnn the Uni ersity Creed. . . since the creed is foundational to all tbat the University does, 
including what is taught in its classes:· 

Your letter req ue ts e. emption from certain provision ofTitle IX and its implementing 
regulations to the extent they restrict the Univer ity' s freedom to apply and enforce its position 
on the sanctity of human life, and to the extent they are interpreted to reach sexual orientation or 
gender identity. In support of this request, your letter cites the University s position statement on 
the sanctit of life, which explains that "'followers of Jesus Christ who are governed by the 
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authorit of the Bible are ethically obligated to preserve. promote, and defend the sanctity of 
human life, and that the Uni ersity therefore opposes ·'the practice of abortion on the grounds 
that it involves the intentional, purposeful, and direct ending of a human life that began at 
conception," "suicide on the grounds that God owns human life " and 'all forms of euthanasia, 
since God re erve the right to determine life send.' Your letter further states that "God created 
man and woman in His image;· that ·'[m]arriage is a c venantal life-long relationship between a 
woman and a man who were ph sically created and assigned these genders by God" and that the 
Bible prohibits •·any consen ual sexual acti ity outside the boundaries of heterosexual marriage:· 
Finally, your letter cites the University's position on gender identity, whfoh provides that 
'"individual gender is assigned by God and detennined at conception·• and "that to intentionally 
alter or change one's physical gender or to Ii e as a gender other than the one assigned at 
conception is to reject God ' s right as Creator to assign gender to His creatures." 

Your letter states that for the above reasons, the University is requesting an exemption from the 
fo ll wing regulat ry provision to the extent they restrict the University's freedom to apply and 
enforce its position· on the sanctity of human life, and to the extent they are interpreted to reach 
sexual orientation or gender identity: 

• 	 34 C.F.R. § 106.21 (governing admission)· 
• 	 34 C.F.R. § 106.22 (governing preference in admission); 
• 	 34 C.F.R. § 106.23 (governing recruitment of students)· 
• 	 34 C.F.R. § 106.31 (governing education programs or activities)· 
• 	 34 C.F.R. § 106.32 (governing housing); 
• 	 34 C.F.R. § 106.33 governing comparable facilities); 
• 	 "4 C.F.R. : 106.34 (go erning acces to classes and schools); 
• 	 34 C.F.R. § 106.36 (go erning counseling); 
• 	 34 C.F.R. § I 06.37 (governing financial assistance); 
• 	 34 C.F.R. § I 06.38 (governing employment assistance to students); 
• 	 "4 C. F.R. 106.39 (governing health and insurance benefits and services); 
• 	 34 C.f.R. § I 06.40 (governing marital or parental status)· 
• 	 34 C.F.R. § I 06.41 (governing athletics): 
• 	 34 C.F.R. § I 06.43 (go eming standards for measuring skill or progress in physical 

education eta ses): and 
• 	 34 C.F.R. §§ 106.51-61 (governing employment). 

The Universit is exempt from these provisions to the extent that compliance would conflict v ith 
the controlling organization's religious tenets. 

Please note that this letter should not be construed to grant exemption from the requirements of 
Title IX and the regulation other than as stated above. In the event that OCR receives a complaint 
against our institution, we are obligated to determine initially whether the allegations fall within 
the exemption here recognized. 
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I hope this letter fully responds to your request. If you have any further questions please do not 
hesitate to contact me. 

incerely. 

andiee Jackson 
Acting Assistant Secretary for Civil Rights 
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