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Message 

From: 

on beha lf of 
Sent: 
To: 

Severns, Colette [Colette.Severns@azblue.com] 
Severns, Colette <Colette.Severns@azblue.com> [Colette.Severns@azblue.com] 

10/1/2015 4:06:15 PM 
Yvette Medina (Yvette.Medina@azdoa.gov) [Yvette.Medina@azdoa.gov] 

CC: Muth, Ken [Ken.Muth@azblue.com]; Chanelle Bergren (Chanelle.Bergren@azdoa.gov) 

[Chanelle.Bergren@azdoa.gov]; Marie Isaacson (marie.isaacson@azdoa.gov) [marie. isaacson@azdoa.gov]; 
elizabeth.schafer@azdoa.gov 

Subject: RE: Transgender Reassignment 

Attachments: 0922 - 01-01-15.docx 

Hi Yvette, 

This benefit is not common but we do have a few large clients that offer a benefit for transgender services. Attached 
are the coverage guidelines and below you will find additional information relative to the benefit offered: 

• Precertification is required 

• Benefits for transgender services include medications, counseling, voice and communications therapy and 
surgery (including postoperative care and follow-up) 

• $75,000 plan maximum per member applies and all transgender services apply to this maximum 

• Reversal of t ransgender surgical procedures is a benefit exclusion 

Please let us know if you have questions. 

Thank you 

Colette Severns 
Client Service Manager, Large Group Market 

Blue Cross<!> Blue Shield<!> of Arizona 
8220 N 23rd Avenue, Bldg 2 
Mail Stop C608 
Phoenix, AZ 8502 1-4872 
(602) 864-4082 I cell: (602) 228-6096 
colette.severns@azblue.com I azblue.com 

................. 000 

From: Yvette Medina [mailto:Yvette.Medina@azdoa.gov] 
Sent: Wednesday, September 30, 2015 12:56 PM 
To: Dash, Jay A <DashJ@aetna.com>; Branson Cobb <CobbB@AETNA.com>; Maddalena, Diana M 654 
<Diana.Maddalena@Cigna.com>; Emmons, Erica 654 (Erica.Emmons@Cigna.com) <Erica.Emmons@Cigna.com>; Amy 
Clatterbuck <amy_h_clatterbuck@uhc.com>; Heather Gallegos <heather _gallegos@uhc.com>; Severns, Colette 
<Colette.Severns@azblue.com>; Muth, Ken <Ken.Muth@azblue.com> 
Cc: Chanelle Bergren <Chanelle.Bergren@azdoa.gov>; Marie Isaacson <Marie.lsaacson@azdoa.gov>; Elizabeth Schafer 
<Elizabeth.Schafer@azdoa .gov> 
Subject: Transgender Reassignment 

Y. Medina 
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We are seeking additional information regarding Transgender Reassignment Surgery. Based on your book of business, 
are other health plans covering this procedure or looking to adding coverage? Please provide your coverage guidelines 
and response by Monday, October 5 th. Let me know if you have any quest ions. Thank you. 

Yvette 

Yvette Medina 
Plan Administrator 
ADOA - Benefit Services Division I State of Arizona 
100 North 15th Avenue, Suite 103, Phoenix, AZ 85007 
p: 602-364-0568 I f: 602-542-4048 I yvette.medina@azdoa.gov 
http://benefitoptions.az.gov/ 

How am I doing? Please take a few moments to answer a few questions. 

https:Uwww.surveymonkey.com/r/ BenPlanAdmin 

The information in this E-1nail inessage is confidential and for the sole use of the intended recipient. If you are 
not the intended recipient, you are hereby notified that any dissemination, distribution, copying or use of this 
inforn1ation is strictly prohibited. If you received this co1nmunication in error, please notify the sender 
immediately. Blue Cross and Blue Shield of Arizona, Inc. and its subsidiaries and affiliates are not responsible 
for errors, omissions or personal comments in this E-mail message. 
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From:
on behalf of

Sent:
To:
CC:

Subiect:
Attachments:

ffiHträffiffiïilH#f#äi*#,:i* 

ür.:il*,iäïii*åî",'.no-rbuck;Hea,hercaee.s;

we are seekins add:::;Hlî-îîJîîJ:$:îff1:i:ïi:"j'l':li'tff"ö:"t î:::ilX:îÏÏ$î:;Jli'iÏ::'
are other health plans covertrt:i::.ï-i;t 

me know if you have any

and response bv M""d'"î,ä:;il;;d;'. r.ut *i ä:ii;';'";"t;e aiv questions' rhank vou'
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Yvette

Yvette Medina

Plan Administrator
iåäu - t-".tit services Division I state of Arì2o1.1

îã,i*"rtJit,h Avenue' 5uite 103' Phoenlx' Al 8500/

p: 602 364-0564 I f : 602 ia2 4048 I ycÊtt9Ð9i!.qä-ee¿-C9-e'cgy

f,ttp: I lbenefitoPtions'az'gov/

How am I doing? Please take a few mom€nts to answer a lew questions'
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Ciqna Medical Coveraqe Policv #cigrlo.
subject Gender Reassignment Surgery

Table of Contents
Coverage Policy
General Background
Coding/Billing lnformation
References

Effective Date ............ .,.....,.....,., 1 11 6 n0l 5
Next Review Date..,......... ....,,....'l ll 51201 6
Coverage Policy Nu mber ................. 0266

Hyperlink to Related Goverage Policies
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and Brow Lift
Rhinoplastv. Ventibular Stenosis Repair, and

Septoplasty
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,rvsrRucrrorvs FoR usÊ
The following Coverage Policy applies to health benelit plans administered by Çigna companies. Coverage Poticies are intended to ptov¡de
gudance in interpreting certain standard Çigna benefit plans. P/ease note, the terms of a cuúomer's particular benefit plan document
[Group Serviee Agreemont, Evidance of Coverage, CerTíftcate of Coverage, Sumimry Plan Ðescriptron (SPD) or símilai plan doeument] may
differ significantly from the standard benefit plans upon which lhese Coverage Palicies are based. For example, a customer's benefit pÌan
document may contain a specitic øxclusion related to a topic addressod in a Coverago Policy. ln the evønt of a conflic!, a customor's benefrt
plan document always supersedes the infomât¡otl in the Covercge Policies. ln the absence of a conkolling federa! ar state cöverage
ñandate, benafits arc ullimately daterm¡ned by the terms oÍ the applicable benøfít plan document. Çovercge determinations in aach specific
ínstanca require consideralion of 1) tha tenns of tho applicable banafit plan document in affecl on tha date of søntice; 2) any applicable
lawslregulations: 3) any relevant collateral source maleñals including Covenge Policies and: 4) the spectfic facts of the particular
situatian. Caverage Policies relata exclusively to ths administratian of haalth benefít plans. Caverage Palicias are nat recommendations fø
treatment and shauld never be used as treatment guidelines. ln ceña¡n markets, delegated vendor guidelines may be used to support
medical nocessity andothercovetage datemtinations. Pttspietary nf'¿rmation ol Cigna. Copytight@2015 Çigna

Coverage Policy

Coverage for gender reassignment surgery and related services, including pre and post-surgical
hormonal therapy is specifically addressed under many health benefit plans. ln add¡tion, procedures
assoc¡ated with gender reassignment surgery thât arê performed solely for the purpose of improving or
altering ãppearancê or self-esteem related to one's appearance, are considered cosrnet¡c in nature and
not medically necessary. Please refer to the applicable benefit plan document to determine benefit
availability and the terms, conditions and limitations of coverage.

lf coverage for gender reassignment surgery is available, the follow¡ng conditíons of coverage apply.

Cigna covers the following gender reassignment surgery, including pre- and post-surgical hormone
therapy, as medically necessary when the individual is age l8 or older, has confirmed gender
dysphoria, and is an act¡vê partic¡pant in a recognized gender identity treatment program:

. Female-to-malegenderreassignment

Þ breast surgery (i.e., initial mastectomy, breast reduction) when there is one letter of support from a
qualified mental health professional', hysterectomy and salpingo-oophorectomy when BOTH of the following additional criteria âre met:

o documentation of at least 12 months of continuous hormonâl* sex reass¡gnment therapy
o lêcorTrfnêndâtion for sex reassignment surgery (i.e., genital surgery) by two qualified mental

health professionals with written docurnentation submitted to the physioian performing the
genital surgery (At least one letter should be a comprehensive report. Two separate letters

Page I ol 12
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a

or one letter with two signatures is acceptable. One letter frorn a Master's degree mental
health professional is acceptable if the second letter is from a psychiatrist or Ph.D. clinical
psychologist)

urethromeatoplasÇ) when ALL of the following criteria are met:
o documentation of at least 12 months of continuous horrnonal* sex reassignment therapy

(May be sirnultaneous with real life experience.)
o the individual has lived within the desired gender role for at least 12 continuous months and

which includes a wide range of life experiences and events ie.g., family events, holidays,
vacat¡ons, season-specific work or school experiences), including notification to paftners,
farnily, friends, and community members (e.9., at school, work, other settings) of their
identified gender

o recommendetion for sex reassignment surgery (i.e., genitâl surgery) by two qualified mental
health professionals with written documentation subrnitted to the physician performing the
genital surgery (At least one letter should be a comprehensive report. Two separate letters
or one letter with two signatures is acceptable. One letter frorn a Master's degree mental
health professional is acceptable if the second letter is from a psychiatrist or Ph.D. clinical
psychologist.)

Male-to-female gender reassignment

o documentation of at least 12 months of continuous hormonal* sex reassignment therâpy
o recommendation for sex reassignment surgery (i.e., genital surgery) by two qualified mental

health professionals with written documentation submitted to the physician performing the
genital surgery (At least one letter should be a comprehensive report. Two separate letters or
one letter with two signatures is acceptable. One letter lrom a Master's degree mental health
professional is âcceptable if the second letter is from a psychietr¡st or Ph.D. clinical
psychologist.)

skin inversion, repair of introitus, construction of vagina with graft, coloproctostomy), when ALL of
the following criteria are met:
o documentation of at least 12 months of continuous hormonal* sex reassignment therapy,(May

be simultaneous with real life experience.)
o the individual has lived within the desired gender role for at least 12 continuous months, and

which includes a wide range of life experiences and events (e.9., family events, holidays,
vacations, season-specific work or school experiences), including notification to partners, family,
friends, and community members (e.9., at school, work, other settings) of their identified gender

o recommendation for sex reassignment surgery (i,e., genital surgery) by two qualified mental
health professionals with written documentation submitted to the physician performing the
genital surgery (At least one letter should be a comprehensive report. Two separate letters or
one letter with two signatures is acceptable. One letter from a Master's degree rnental health
professional is acceptable if the second letter is from a psychiatrist or Ph.D. clinical
psychologist.)

*Note: For individuals considering hysterectomylsalpingo-oophorectomy, orchiectomy, vaginectomy or
vaginoplasty procedures a total of 12 months continuous hormonal sex reassignment therapy is
required. An additional 12 months of hormone therapy is not required for vaginectomy or vaginoplasty
procedures.

Cigna does not cover procurement, cryopreservation or storage of ANY of the following as part of
gender reassignment for the preservation of fertility because it is excluded under many benefit plans
and considered not medically necessary:

. embryo
r sperrn

Page 2 of 12
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a oocytes

Cigna does not cover cryopreservation, storage, and thawing of reproductive tissue (i.e., ovaries,
test¡cular t¡ssue) because each is considered experimental, ¡nvest¡gational, or unproven.

Cigna cons¡ders the following cosmetic ¡n nature and not medically necessary when performed as a
component of a gender reassignment, evên when there is a benefit for gender reassignment surgery
(this l¡st may not be all-inclusive):

. abdominoplasty

. blepharoplasty

. breast enlargement procedures, including augrnentation mammoplasty, irnplants, and silicone injections
of the breast

¡ calf implants
o cheek/malar implants
¡ chin/nose implants
. collagen injectlons
e eleclrolysis
¡ face/forehead lift
r brow lift
. hairremovalihairtransplantation
. penile prosthesis (noninflatable /inflatable)
. testicular expanders
. jawshorteninglsculpturingifacial bone reduction
. laryngoplasty
o lipreduction/enhâncement
. liposuction
. mastopexy
r flêck tightening
. nipple/areola reconstruction
. pectoral implants
¡ rernoval of redundant skin
. replacement of tissue expânder with permanent prosthes¡s testicular insertion
. rhinoplasty
¡ scrotoplasty
. second stage phalloplasty
. skin resurfacing (e.9., dermabrasion, chemical peels)
. surgical correction of hydraulic abnormaliiy of inflatable {multi-component) prosthesis including purnp

and/or cylinders andlar reservoir
o testicularprostheses
o tracheashave/reduction thyroid chondroplasty
o voice rnodification surgery
¡ voice therapy/voice lessons

General Background

Gender reassignment therapy is an umbrella term for all medical procedures relating to gender reassignment of
both transgender (i.e., internal gender identity is incongruent with genetic sex) and people with disorders of
sexual developrnent (DSD) (formerly known as "intersex"). The term "gender reassignment surgery," also known
as sexual reassignrnent surgery, may be used to mean either the reconstruction of male or female genitals,
specifically, or the reshaping, by any surgical procedure, of a rnale body into a body with female appeârance, or
vice versa. Gender reassignment surgery is part of a treatment plan for gender dysphoria. The causes of gender
dysphoria and the developmental factors associated with them are not well-understood. The individual who is
genetically male but whose gender identity is female, and who assumes a female gender presentation and role

Page 3 of 12
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is known as a transwornan; and the individual who is genetically female but whose gender identity is male, and
who assumes a male gender presentation and role is known as a transman.
lndividuals thet are transsexual, transgender, or gender nonconforming (i.e., gender identity differs from the
cultural norm) may experience gender dysphoria. Gender dy'sphoria is defined as discomfort or distress that is
caused by a discrepancy between a person's gender identity and the person's assigned sex at birth (World
Professional Association for Transgender Health [WPATH], 2012), including the associated gender role andior
pnmary and secondarysex characteristics. Gender dysphoria can be alleviated through various treatments,
some of which involve a change in gender expression or body modifications, such as hormones and/or surgery.
The term "transsexual" refers to an individual whose gender tdentity is not congruent with their genetic and/or
assigned sex and usually seeks hormone replacement therapy (HRT) and possibly gender-affirrnation surgery to
feminize or masculinize the body and who may f ive full-time in the crossgender role. Transsexualisrn is a form of
gender dysphoria. Other differential diagnoses include, but are not limited to, partial or temporary disorders as
seen in adolescent cris¡s, transvestitisrn, refusal to accept a hornosexual orientation, psychotic rnisjudgments of
gender identity and severe personality disorders (Becker, et al., 1998).

Gender reassignment surgery is intended to be a permanent change, establishing congruency between an
individual's gender identity and physical appearance and is not easily reversible. Therefore, a careful and
accurate diagnosis is essential for treatment and can be made only as paft of a long-term diagnostic ptocess
involving a rnultidisciplinary specialty approach that includes an extensive case history; gynecological, endocrine
and urological examination, and a clinical psychiatricipsychological examination. A patient's self-assessment
and desire for sex reassignrnent cannot be viewed as reliable indicators of gender dysphoria.

Mental health professionals play a strong role in working with individuals with gender dysphoria as they need to
diagnose the gender disorder and any co-morbid psychiatric conditions accurately, counsel the individual
regarding treâtmentopt¡ons, and provide psychotherapy (as needed) and assess eligibility and readiness for
hormone and surgical therapy. Once the individual is evaluated, the mental health professional provides
documentation and formal recommendations to medical and surgical specialists. Documentation recommending
hormonal or surgical treatnient should be comprehensive and include all of the following:

r individual's general identifying charecteristics
. the initial and evolving gender, sexual and psychiatric diagnoses
. details regarding the type and duration of psychotherapy or evaluation the individual recieved
. documentation of the extent to which eligibility criteria have been rnet
. the mental health professional's rationale for hormone therapy or surgery
¡ the degree to which the individual has followed the standards of care and likelihood of continued

compliance
. whether or not the rnental health professional is a part of a gender team

Psychiatric câre may need to continue for several years after gender reassignment surgery, as rnajor
psychological adjustments may continue to be necessary. Other providers of care may include a farnily
physician or internist, endocrinologist, urologist, plastic surgeon, general surgeon and gynecologist. The overall
success of the surgery is highly dependent on psychological adjustment and continued support.

After diagnosis, the therapeutic approach is individualized but generally includes three elements: sex horrnone
therapy of the identified gender, real life experience in the desired role, and surgery to change the genitalia and
other sex characteristics.

Prior to gender reâssignment surgery, pâtients usually undergo hormone replacernent therapy, which plays an
important role in the gender transition process. Biological males are often treated with estrogens and anti-
androgens to increase breast size, redistribute body fat, soften skin, decrease body hair, and decrease testicular
size and erections. Biological females are treated with testosterone to deepen voice, increase muscie and bone
mass, decrease breast size, increase clitoris size, and increase facial and body hair. ln both sexes HRT may be
effective in reducing the adverse psychologic irnpact of gender dysphoria. Hormone therapy must be
administered by a physician and requires ongoing medical management, including physical examination and
laboratory evaluation studies to manage dcsage, side effects, etc. Lifelong maintenance is usually required.
Hormone therapy also limits fertility, and individuals should be informed of sperm preservation options and
cryopreservation of fertilized embryos prior to starting horrnone therapy.

Page 4 of 12
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The individLral identlfied with gender dysphoria also undergoes what is referred to as a "real life experience."
prior to irreversible genital surgery, in which he/she adopts the new or evolving gender role and lives in that role
as part of the transition pathway. This process essists in confirming the person's desire for gender role change,
ability to function in this role long-term, as well as the adequacy of his/her support system. During this time, a
person would be expected to maintain their baseline functional lifestyle, participate in cornmunity activities, and
provide an indication that others are aware of the change in gender role.

Surgery for Disorders of Sexual Development
Surgery for disorders of sexual development consists of a series of staged procedures where the physician
removes portions of the genitalia and creates either rnale genitalia or female genitalia.

Female-to-Male Transsexuals: Gender reassignment surgery from female to male (FTM) transsexual people
includes genital surgical procedures that reshape a fernale body into the appearance of a male body.

Breast or chest surgery, which may include subcutaneous mastectomy and/or creation of a rnale chest may
also be perfomed. Other nongenital nonbreast related surgeries include voice surgery, liposuction, lipoprofiling,
pectoral implants and other masculinizing procedures.

Male-to-Female Transsexuals: Gender reassignment surgery from male-to-female (MTF) transsexuals
includes genital procedures that shape a male body into the appearance of and, to the maxirnurn extent
possible, the function of a female body.

Breast augmentation may be considered when 12 months of hormone treatment fails to result in breast
enlargement thât is suflicient for the individual's comfort in the female gender role. Breast surgery, which
includes âugmentâtion mammoplasty (implants/lipofilling) is a surgical procedure that may also be performed.
ln addition, other nongenital, nonbreast related surgeries, often considered ferninization procedures, may be
performed.

Other Associated Surgical Procedures
Preservation of Ferti¡¡ty: Procedures aimed ât preservation of fertil¡ty (e.9., procurernent, cryopreservation,
and storage of sperm, oocytes andlor embryos) performed prior to gender reassignment surgery are considered
not medically necessary.

Gosmetic Procedures: Various other surgical procedures rnay be performed as part of gender reassignment
surgery. when performed as part of gender reassignment surgery these associated procedures, airned primarily
at improving personal appearance, are performed to assist with improving culturally appropriate male or female
appearance characteristics and hence are considered cosrnetic and are not med¡cally necessary. Procedures
that are considered cosmetic and not medically necessary include, but are not limited to, the following:

. abdom¡noplasty

. blepharoplasty

. breast enlargement procedures, including augmentation mammoplasty, irnplar,ts, and silicone injections
of the breast

o brow lift
o calf implants
. cheek/malar implants
. chin/nose ¡mplânts
¡ collagen injections
¡ eleclrolysis
¡ face/forehead lift
o gamete preservation in anticipation of future infertility
¡ hair removallhairtransplantation
. insertion of penile prosthesis (noninflatable /inflatable)
¡ insertion of testicular expanders
r jawshortening/sculpturing/facial bone reduction
o laryngoplasty
. lipreduction/enhancement

Page 5 of 12
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. liposuction
¡ maStoPeXV
. nipple/areola reconstruction
. pectoral lmplants
. removal of redundant skin
. replacement of tissue expander with perrnanent prosthesis testicular insertion
¡ rhinoplasiy
. scrotoplasty
r sêcofid stage phalloplasty
r skin resurfacing (e.9., dermabrasion, chemical peels)
o surgical correction of hydraulic abnormality of inflatable (multi-component) prosthesis including purnp

andlar cylinders andlor reservoir
. testicularprostheses
¡ tracheashavelreduction thyroid chondroplasty
. voice modification surgery
. voice therapy/voice lessons

Professional Soc¡ety/Organization
WPATH Guidelines: The World Professional Association for Transgender Health (WPATH) promotes
stândârds of health care for individuals through the articulation of "Standards of Care for the Health of
Transsexual, Transgender, and Gender Nonconforrning People" (WPATH, 2012). WPATH recommendations
for standards of care are based on scientific evidence and expert consensus and are cornmonly utilized as
guidelines for individuals seeking treatment of gender disorders. ln addition to breast surgeries (e.9.,
augmentation mammoplasty, mastectomy), according to the guidelines the following genital surgeries are
considered procedures that may be performed for the treatrnent of gender dysphoria:

r hysterectorny
r salpingo-oophorectomy (ovariectomy)
. vaginectomy (i.e., removâl of the vagina)
. metoidioplasty (i.e., clitoral tissue is released and rnoved foruard to approximate the position of a penis,

skin from the labia minora is used to create a penis)
. urethroplasty
. scrotoplasty
o insertion of erection and/or testicular prosthesis ( i.e., the labia majora is dissected forming cavities

allowing for placernent of testicular implants)
. phalloplasty (i.e., skin tissue grâft is used to form a penis, the objective for which ¡s standing micturation,

improved sexual sensation, function and/or eppearance).
. penectomy
. orchiectomy
. vaginoplasty/colovaginoplasty (the objective for which is improved sexual sensation, function and

appearance)
o clitoroplasty
. vulvoplasty
. colovaginoplasty (penile inversion to create a vagina and clitoris, or creation of a vagina from the

sigmoid colon)

Endocrine Society Guidelines: ln 2009 the Endocrine Society published a clinical practice guideline for
endocrine treatment of transsexual persons (Hembree, et al,, 2009). As part of this guideline, the endocrine
society recommends that transsexual persons consider genital sex reassignment surgery only after both the
physician responsible for endocrine transition therapy and the mental health professional find surgery advisable;
that surgery be recommended only after completion of at least one year of consistent and compliant hormone
treatrnent; and that the physician responsible for endocrine treatment medically clear the individual for sex
reassignment surgery and collaborate with the surgeon regarding hormone use during and after surgery.

Use Outside of the US: No relevant information found.

Summary
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Sex reassignment surgical procedures, including pre and post-surgery hormone therapy, for diagnosed cases of
gender dysphoria should be recornmended only after a cornprehensive evaluation by a qualified mental health
professional. The surgeon should have a demonstrated competency and extensive training in sexual
reconstructive surgery. Long-term follow-up is highly recomrnended for the enduringly successful outcome of
surgery.

Goding/Bil ling lnformat¡on

Note: 1) This list of codes may not be all-inclusive.
2) Deleted codes and codes which are not effective et the time the service is rendered mây not be eligible

for reimbursernent.

lntersex Surqerv: Male to Female

Covered when medically necessary:

lntersex Surgery: Female to Male

Covered when medically necessary:

Page 7 o'f 12
Coverage Policy Number: 02ö6

CPT@*
Godes

Description

55970t lntersex surgery; male to fernale
t¡ncludes only the following procedures:

54125 Amputation of penis; complete
54520 Orchiectorny, simple (including subcapsular), with or without testicular

prosthes¡s, scrotal or inguinal approach
54690 Laparoscopy, surgical; orchiectomy
56800 Plastic repair of introitus
56805 Clitoroplasty for intersex state
57291 Gonstruct¡on of artificial vagina; w¡thout graft
57292 Construction of artificial vagina, with graft
57335 Vaginoplasty for intersex state

CPT-*
Codes

Description

55980' lntersex surgery, female to male

'lncludes only the following procedures
'19303 Mastectomy, simple, complete
1 9304 Mastectomy, su bcutaneous
53430 Urethroplasty, reconstruction of female urethra
56625 Vulvectomy simple; cornplete
57'1 10 Vaginectomy, complete rernoval of vaginal wall
581 50 Total abdominal hysterectomy (corpus and cervix), with or without removal of

tub e(s), with or without removal of ovary(s);
58262 Vaginal hysterectomy, for uterus 250 g or less; with removal of tube(s), andior

ovary(s)
58291 Vaginal hysterectomy, for uterus greater than 250 g; with rernoval of tube(s)

and/or ovary(s)
58552 Laparoscopy, surgical, with vaginal hysterectomy, for uterus 250 g or less; with

removal of tube(s) and/or ovary(s)
58554 Laparoscopy, surgical, w¡th vaginal hysterectomy, for uterus greater than 250 g;

with removal of tube(s) and/or ovarv(s)
58571 Laparoscopy, surgical, with total hysterectomy, for uterus 250 g or less; with

removal of tube(s) and/or ovary(s)

AZSTATE.O062O6
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58573 Laparoscopy, surgical, with total hysterectomy, for uterus greater than 250 g;
with removal of tube(s) and/or ovary(s)

58661 Laparoscopy, surgical; with removal of adnexal structures (partìal ortotal
oophorectomy and/or salpingectomy)

58999 " Un I i sted procedu re, female gen ita I system {nonobstetrical )

Ï1Æ: Covered when medically necessary when used to report metoidioplasty w¡th ¡n¡tial
phalloplasty.

Not Covered

Generally Excluded/Not Med¡cal¡y NecessarylNot Covered:

Expe rimental/l nvestigational/Unproven/Not Covered :

Cosmet¡c/Not Covered when performed as a component of gender reassignment, even when
coverage for gender reassignment surgery exists:

Page I of 12
Coverage Palicy Nurnber: 0266

cPT-*
Godes

Description

89258 Cryopreservation ; embryo(s)
8925S Cryopreservation ; sperm
89337 Cryopreservation, mature oocyte(sXCode effective 01 101 12015\
89342 Slorqge (per year); embryo(s)
89343 Storage (per year); sperrn/semen
89346 Storage (per year); oocyte(s)
00597 Cryopreservation; oocyte(s) (Gode deleted 12/311201 4\
03577 Cryopreservatio n ; i rn mâtu re oocyte(s ) (Code efi ecti ve 07 I A 1 2O 1 4)
s4027
s4030

Storage of previously frozen embryos
Sperrn procurement and cryopreservation services; initial visit

s4031 Sperrn procurement ând cryopreservâtion services; subsequent visit
s4040 Monitoring end storage ol cryopreserved embryos, per 30 davs

CPT.*
Codes

Description

89335 Cryopreservation, reproductive tissue, testicular
89344 Storage (per year); reproductive tissue, testicular/ovarian
89354 Thawing of cryo preserved; reprod uctive tissue, testicu lar/ovaria n
00587 Cryopreservatio n; reproductive tlssue, ovarian

CPT-*
Codes

Description

1 ',I950 Subcutaneous injection of filling mâterial {eg, collagen); 1 cc or less
1 1951 Subcutaneous injection of filling material (eg, collagen); '1.1 to 5.0 cc
11952 Subcutaneous injection of fillinS material (eq, collaqen); 5.1 to 10.0 cc
11954 Subcutaneous injection of filling material (eg, collagen); over 10.0 cc
11960 lnsertion of tissue expander(s) for other than breast, including subsequent

expansion
1 1970 Replacernent of tissue expander with permanent prosthesis
11971 Removal of tissue expander(s) without insertion of prosthes¡s
15775 Punch graft for hair transplant; 1 to 15 punch grafts
15776 Punch graft for hair transplant; rnore than 15 punch grafts
'15780 Dermabrasion; total face (eg, for acne scarring, fine wrinkling, rhytids, general

keratosis)
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15781 Dermabrasion; segmental, face
15782 Dermabrasion; regional, other than face
1 5783 Dermabrasion; superficial, anysite (eg, tattoo removal)
1 5786 Abrasion;s¡ngle lesion (eg, keratosis, scar)
15787 Abrasion; each additional 4 lesions or less (List separately in addition to code for

primary procedure)
1 5788 Chemical peel, facial; epidermal
1 5789 Chemical peel, facial; dermal
15792 Chemical peel, nonfacial: epidermal
15793 Chemical peel, nonfacral; dermal
1 5820 Ble lower e
15621 Blepharoplasty, lower eyelid with extensive herniated fat pad
15822 Blepharoplasty, upper eyelid
1 5823 Ble u exten skin htin down lid
15824 Rhytid ectomy, forehead
1 5825 Rh neck with hteni alfl P-lla
'15826 Rhytidectomy, glabellar frown lines
1 5828 Rhytidectorny; cheek, chin, and neck
1 5829 Rhytidectomy, su perficial m usculoa poneurotic systern ($MAS ) flap
1 5830 Excision, excess¡ve skin ancl subcutaneous tissue (includes lipectorny);

abdomen, infraumbilical panniculectomy
15832 Excision, excessive skin and subcutaneous tissue includes lipectornv): thiah
1 5833 Excision, excessive skin and subcutaneous tissue (includes lipectorny); leq
15834 Excision, excessive skin and subcutaneous t¡ssue (includes lipectorny); hip
1 5835 Excision excessive skin and subcutaneous tissue udes
'15836 Excision, excessive skin and subcutaneous tissue (includes lipectornv): arrn
15837 Excision, excessive skin and subcutaneous tissue (includes lipectorÌy);forearm

or hand
1 5838 Excision, excessive skin and subcutaneous t¡ssue (includes lipectorny);

submental fat pad
1 5839 Excision, excessive skin and subcutaneous tissue (includes lipectorny); other

âreâ
15847 Excision, excessive skin and subcutaneous tissue (includes lipectorny);

abdomen (eg, abdominoplasty) (includes umbilical trânsposition and fasciat
plication) (List separately in addition to code for prirnary procedure)

'15876 Suction assisted lipectomy; head and neck
15877 suction assisted lipectomy; trunk
'15878 Suction assisted lipectomy; upper extremity
1 5879 Suction assisted lipectomv; lower extremitv
17380 Electrolysis epilation, each 30 minutes
'1 7999' Unlisted procedure, skin, mucous membrane and subcutaneous tissue
19316 Mastopexv
19324 Mammaplasty, augmentation; without prôsthet¡c imp¡ant
1 9325 Mam maplasty, augm entation; with prosthetic implant
1 9340 lmmediate inserlion of breast prosthesis following mastopexy, mastectomy or in

reconstruction
19342 Delayed insertion of breâst prosthesis following mastopexy, mastectomy or in

reconstruction
'19350 Nippleiareo la reconstructron
21120 Genioplasty; aug mentation (autograft, allograft, prosth etic rnaterial)
21121 Gen S osteotom st

21122 Genioplasty; sliding osteotomies, 2 or rnore osteotomies (eg, wedge excision or
bone wedge reversal for asymmetrical chin)

21123 Genioplasty; sliding, augmentation with interpositional bone grafts (includes
obtaining autografts)

21125 Augmentation, mandibular body or angle; prosthetic rnaterial

Page I of 12
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21127 Augmentation, mandibular body or angle ; with bone graft, onlay or interpositional
udes obtain a

21137 Reduction contourin onl
21210 Graft bone nasal maxil or malar areas includes obtain
21270 Malar au ntation etic material
30400 Rh lateral and afar cartila s andlor elevation of nasal ti
3041 0 Rhinoplasty, primary; complete, external parts including bony pyramid, lateral

and âlar cart¡lages, and/or elevation of nasal ti p

30420 Rhi includin r
30430 Rhi minor revis¡on small arnount of nasal wo
30435 Rhinoplasty, secondary; in termediate revision (bony work with osteotomies)
30450 Rhlnoplasty, secondary; major revision (nasal tip work and osteotornies)
3'l 5gg I r Unlisted rocedure, I

40799 ¡ | | Unlisted procedure, loips
s4400 lnsertion of rosthesis noninflatable id
54401 lnsertion of nile rosthesis; atable -con
54405 lnsertion of rnultl-component inflatable pen ile prosthesis, including placement of

pump, cylinders and reservoir
54660 lnsertion of testicular prosthesis (separate procedure)
551 75 Scrotoplasty; sirnple
551 80 S com licated
92507 Treatment of speech, language, voice, commun

processing disorder; individual
ication, and/or auditory

HCPCS
Codes

Descr¡ption

c1789 Prosthesis, breast le)
c1813 Prosthesis inflatable
c2622 Prosthesis non ble
18600 fmplantable breast prosthesis, silicone or equal

Ît'tOtF: cosmet¡c/Not covered when used to report calf, cheek, malar or pectoral ¡mplants or fat
transfers performed in conjunction with gender reassignment surgery, even when coverage for gender
reassignment su rgery exists.

ttt¡OTE, Cosmetic/Not covered when used to report laryngoplasty pêrformed in conjunction
with gender reassignment surgery, even when coverage for gender reassignment surgery exists.

ÏTTN9TE; CosmeticlNot covered when used to report lip reduction/enhancement performed in
conjunction with gender reassignment surgery, even when coverage for gender reassignment surgery
exists.

*Current Procedural Terminology (CPT@) @2014 American Medical Association: Chicago, lL.
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Version 1.0 6/17/2015

Gender Transition-Related Services Coverage Rider

l. Adult coverage

ln addition to the standard coverage for gender reassignment surgery, Yahoo! will provide
coverage for the following services for individuals L8 years of age or older who have been
diagnosed with gender dysphoria/gender identity disorder {lCD-9 302.S5) by a licensed
mental health professionaland who haveat leastone letterof supportfrom a licensed
mental health professìonal according to WPATH Standa,rds of Care version 7 guidelines:

CPT@*

Codes

11950
11-951

l_L952

11954

11960
LL97A
LL97T
L5775
1,5776

1_s780

rs787
15788
1s789
r_s820

1582't
L5822
L5823
1,5824

15825
15826
r.s828
15829

L5838
L5876
L7384
17999
19316
19324
1932s

Description

subcutaneous injection of filling rnaterial (eg, collagen); 1cc or less (face only)
subcutaneous injection of filling material {eg, collagen); 1.1to 5.0 cc (face only)
subcutaneous injection of filling material(eg, collagen); 5,L to 10.0 cc (face only)
subcutaneous injection of filling materiaf {eg, co}lagen); over 10.0 cc (face only)
lnsertion of tissue expander'(s) for other than br:east, including subsequent expansion
Replacement of tissue expa,nder with permanent prosthesis
Removal of tissue expander(s) without insertion of prosthesis
Punch graft for hair transplant; l to 15 punch gr:afts
Punch graft for hair transplant; rnore than 15 punch grafts
Dermabrasion; totalface (eg, for acne scarring, fine wrinkling, rhytids, general keratosis)
Derma brasion; segmental, face
Chemica I pee l, facial; ep,ider.ma I

Chemical peel, facial; dermal
Blepha roplasty, lower eye lid;
Blepharoplasty,,lówer eyelid with extensive herniated fat pad
Blepha roplasty, u pper eyelid
Blepharoplasty, upper eyelid; with extensive skin weighting down lid
Rhytidectomy, forehead
Rhytidectorny; neck with platysrnal tightening {platysmal fla p, p-flap}

Rhytidectorny; glabef la r frown I ines
Rhytidectomy; cheek, chin, and neck
Rhytidectomy; superficial m uscu loa poneurotic syste m (SMAS) fla p

Excision, excessive skin and subcutaneous tíssue (includes lipectomy); submentalfat pad
Suction assisted lipectomy; head and neck
Electrolysis epilation, each 30 minutes
Unlisted procedure, skin, rnucous mernbrane and subcutaneous tissue
Mastopexy
Ma m maplasty, a ugmentation; without prosthetic im pla nt
Mammaplasty, augmentation; with prosthetic implant
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Version 1.0 6ll1l20l5

L9340

L9342
19350
2L124
2TL2L
2Lt22

21123

2LL25
2L127

2LL37
2LU,A
21274
30400
30410

lmmediate insertion of breast prosthesis following mastopexy, mastectomy or in
reconstruction
Delayed insertion of breast prosthesis following mastopexy, mastectomy or in reconstruction
N i pp le/a reo la reconstruction
Genioplasty; a ugmentation (a utograft, a llograft, prosthetic materia l)
Genioplasty; sliding osteotomy, single piece
Genioplasty; sliding osteotomies,2 or more osteotomies (eg, wedge excision or bone
wedge reversal for asymmetrical chin)
Genioplasty; sliding, augmentation with interpositional bone grafts (includes obtaining
autografts)

Augmentation, mandibular body or angle; prosthetic material
Augmentation, mandibular body or angle; with bone graft, onlay or interpositional
(includes obtaining autograft)
Reduction forehead; contouring only
Graft, bone; nasal, maxillary or ma,lar areas {includes obta,in:ing graft)
Malar augmentation, prosthetic rnâterial
Rhinoplasty, primary; lateraland alar cartilages and/or elevation of nasaltip
Rhinoplasty, primary; complete, external parts ineluding bony pyrarnid, lateral and
alar cartilages,
and/or elevation of nasal tip
Rhinoplasty, primary; including major septal repair
Rhinoplasty, secondary; minor revision {,sr,nall amount of nasaltip work)
Rhinoplasty, seeondary; intermediate revision (bony work with osteotomies)
Rhlnoplasty, secondary; major revision (nasal tip work and osteotomies)
U nlisted procedure, larynx
Unlisted procedu,re, li,ps

lnsertion of pe ni le prosthesis; non i nflatabl e (se m i-rigid )
lnsertion of penile prosthesis; inflatable (self-containedi
lnsertion of multi-component inflatable penile prosthesis, including placement of pump,
cylinders and resârvoir
Jnsertion of testicu,lar prosthesls (separate procedure)
Scrotoplasty; simple
Scrotoplasty; com plicated
Treatment of'speech, language, voice, communication, and/or auditory processing disorder;
individua I

ll. Children and adolescents

Yahoo! will provide coverage of puberty-suppressing horrnones under the direction of a

pediatric endocrinologist experienced in pediatric transgender care for adolescents who
have reached at least Tanner stage 2 of sexual development and meet the following criteria,

30424
30430
3043s
30450
3i_599

40799
54400
54401
54405

54660
ss175
55180
92507
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as confirmed in a letter of support from a licensed mental health professional who is trained
in childhood and adolescent developmental psychology and competent in diagnosing and

treating the ordinary problems of :

1, The adolescent has demonstrated a long-lasting and intense pattern of gender

nonconformity or gender dysphoria (whether suppressed or expressed);

2. Gender dysphoria emerged or worsened with the onset of puberty;

3. Any coexisting psychological, medical, or social problems that could interfere with
treatment (e.g., that rnay compromise treatment adherence) have been addressed, such

that the adolescent's situation and functioning are stable enough to start treatment;

4, The adolescent has given informed consent a:nd, pafticularly when the adolescent has not
reached the age of medical consent, the pare,nts or other caretake,rs or guardians have

consented to the treatment and are involved in supporting the adolescent throughout the

treatment process.

All

Coverage for all gender transitisn-related services (all services for which a diagnosis

of gender dr¡sphoria or gender identity disorder is required) will be subject to a

lifetime limit of StOO,OOO.

Yahool will only provide coverage for gender reassignment surgery when
performed by a designated provider (see addendum)

Yahoo! will,provide up to $5000 Ín reimbursement for travel related expenses in

support of provi,s,ion lllB ab'ove, when supported by appropriate documentation.

t¡t.

A,

B,

c,

AZSTATE.O06214

Case 4:19-cv-00035-RM-LAB   Document 296-6   Filed 09/26/22   Page 18 of 126



Rating American Workplaces on Lesbian,
Gay, Bisexual and Transgender Equality

TORPÖRATH
EQUALITY
INDEX 2OT5

$

{¡h{

a'1

I I

l, i

I#

û I l. h* f.{ ¿l i.it":¡r'* f-ir r¡¡ett B r si¡l!r:;5e} De r¡ i *lr * i¡ i¡ 1,..:el

Th * i r C gr¡lrrr i* rr.tu, ¡1f h-.r Lü IJT F-::l ¡,r¿il iiv ã n r.t ] i :{:l u ; rr: rr78î
AZSTATE.00621 5

Case 4:19-cv-00035-RM-LAB   Document 296-6   Filed 09/26/22   Page 19 of 126



lsBN 978- r -93476ã-29-0 |SBN I .934?65-29-x

AZSTATE.006216

Case 4:19-cv-00035-RM-LAB   Document 296-6   Filed 09/26/22   Page 20 of 126



CORPORATE
EQUALITY
INDEX 2015
Rating American Workplaces on Lesbian,
Gay, Bisexual and Transgender Equality

3 Letter from HRC Found¡tion President

5 Erecutive Summary

12 Rating Systern and illathodology

21 Findf ngs

45 Appendicee

102 About HRC Foundation's Workplace Eguality Program

105 þlRC Business Advisory Council

! u,rtw l'ur:.r¡:¡l ;;ei

AZSTATE.006217

Case 4:19-cv-00035-RM-LAB   Document 296-6   Filed 09/26/22   Page 21 of 126



* .t

I
I

I

I

I
¡

\
¡

i

f
I

.:

3

I

,

\ái\:

i\

AZSTATE.006218

Q canronlrt Í.orrÅ(try t¡tuFx z{rrs

Case 4:19-cv-00035-RM-LAB   Document 296-6   Filed 09/26/22   Page 22 of 126



While many
Arnericans are
getting to know
the transgender
community for
the first tirne,
Corporate
America has
long been
a leader in
the fight for
transgender
inclusion.

CÊl 2O15 Lãtter frorm HRC Fourrdation President Chad Êriffin

fhis year tnarks the l3th eciition of lhe Hunran Rights Carnpaign Founciation's Corporate Equality
hrclex. A{ter a hrstotic year of ptogress J,rr the equal rights oí lesbian, gay, bisexual and transgen.
cler (LGBT) Americans, we åre expenencing a culture shift as well. ir,low rncre ihan evei', lve åre in
the rnrdsi cf greaiet visìbiiiiy and understanclrng of the transgencler cornmunrty than ever before.

From hit TV shows, tc clocumènlâr¡ec, authors, anci advocates irr the news, transgender individu-
als are bernç¿ grven the rpportunrty to share their stones. Ilris is not only a great siep forwarcl for
the LGBÏ -ou"¡¡eri, bul for the enti¡e nation. Thc r¡çre wc cân do to !rlt up the stor,es of
Ilansgender people, tne rïore progrees we wrll all see.

\{hile rnany Anlericans are getiing to know the iransgender communily for the firsi ti¡ne,
Corporate Amerrca has long beerr a leader irr the light for transgender rnclu'rion.

Since tlre CEI's irrcepfiorr in 2002, Arnerica's largest errployers ernbrace tGBï-inclusic¡¡l as a l¡est
business practice. and protections for enroloyees on the basis of gender identity as a non-negotia-
ble. lrr this year': rraliurral t¡er¡cirnr?ukrtrg re¡:r:rl. arr all-linre reiorrl oi 36û lrrajq.¡r busi¡resses * spån-
ning nearly evety indusiry ancl geography - eainerJ a top sccre of 1 00 percent and the cor;eted
dislinction of "Bes[ Places to Work for LGBT Equalityl This designation reflects true inclusron of
ihe trançgender {r/..1rkfcì¡re, from nan-dis¡..riminatirrn prrrtecüc'ns, to inclustve bene{its ancl cliversity' practices, to respeclfui getrcler transiliorr quidelines, ailcwinq empioyees io seif-identity basecl on
gencìer identity, and engagrng the broader transgencler community. Vt/herever lhese 366 companies

are doing business, transgender-¡nclusicn is a pricrity.

An impressive group of 4 l8 CEI pariicipants nov¡ have transgender-inclucive heallh ¿are
coverage. OverTrvo lrundred and ninety heve adopiecl supportive gender tr'ansiiion guicielines, tc
ensure that employeeo experience a safe, !'especttr¡1, successful trans¡tion rn the workplace. Eichl
in ten ernployers in the CEI provide LGFT-inclt¡sive diversity iraining, The most successful
businesses have fr-rìly embr¿ced transgerder-inclusion as a iop priority t.c suppori their workforce,
lheir families, anC the bottom line.

Even with overall inc:'eased visibilíty and the universai progress we have $een ârnong fair-minded
employers, we musÌ ¡emember that our rvork is not done.

Despite 660/o of all Fo¡tune 50C companres now including gencier rclentity in the employment
: proteclions, we know lhai lhis doeç not aiv'iays translale into everyday inclusion of the transgen-

der commtrnity. Wrile rnany companies are leading ihe way, orlr naiion's Tederal non-discrimina-
tion protecÌions are lagging beh¡nd. Criticâi cultu¡al shifts need :o take place to foster greater
inclusion, ln il¡is case, our elected leaclers shoulc'l be looking t.: corporate America for a sterling
example of hovr progress is achreved,

We ha'¡e so much t¡ore work left lo Co. But thanks t<i the private sector sucçes$es documenled
in tho Ccrporate Equality fnclex, we have a roadnrap to achieve even gr'eater progress, Iogether,
the LGBT commutrity ancl our 781 CEI corporate påriners wrll keep moving f6ry,,¿¡¡¡ every day.

Srrrcerely,

ChacJ Grirfin, Presiclent

Flunran Rights Campaign Foundation

tll

E u,.¡llr¡v itir.1t1:t /t:Ìi
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cEl201ô

Even after two
significant revi-
sions resulting
in more strin-
gent criteria, this
is the highest
nurnber of 100
percent-rated
businesses in
the entire history
of the CEl.

Execulive 5*rnmary

ln this 1Sth cclition of tlre l.urnan Rights

Campaign Foundalion's Çqrporate Equality fndex,

a recorcl 366 bus¡nesses achievecl a top rairng cf
1C0 percerrl. Even after lwo srgnificarri revisions
resulting ¡n 

'rüre 
st¡'ingent crjteria, this is tlre

highest nunrirer of 100 percent-raied b:,¡sjnesses

'n tf r* errtire i¡isioty trl Ire CEi.

ln'rhe li¡st year of the CEI a decade ago, 13

busitresses ¿chievec.l a top score of 100 percent

and in the 2A12 CEl, ihe year of ihe most recen;
sc.l eca¡ d updaley, .i ust 1 89 Lrr..rsir¡eslies eal *ed
iop marke.

Higltly tated br.¡sltesses span rrearly every
ndrslry ancl rnajor geograohy of ihe Unrted

Slales. ln adciition, more and ,¡ore bu.sinesses

are gning glah:al with their LGBï,nit¡atives.

This year rnalks unothel ::el cJf ier:Lrrds wiill
regard to comprehensive t;ansgenCer inclusion
niliaiives:

O lwo-ürirds o{the Fortune 500 and 89 percent
of the entire OEI un,verse of businesses offer
explicit gender rdentity non-discnmination
proteclions;

O One'third of the Fortune 500 and over half
of the CEI unrversé of businesges offer
lransgcndcrinclusive healh câre coverâge,
up from 0 in 2OO2 and nearly ten times âs
many businesses as five years ago;

o A majority of CE|-rated businesses (eight:n
ten) offer education anC training programs

that specilically includc dcfinitione and/ or
scenanos on gender ídentity :n the workplace;
and,

o Hundreds ol major busincsgcs hâve adopted
gender transitron guidelines lor employees
and their teâms to establish best practìces in

kansgender inclusion.

The po[cies, beneiíts anri praciices busrnesses
nust impiernent to earn a perfecl score are
best-rn-class demongtratrong of corporate
corrrnilr¡entg to LGBT workers and ihe broarjer
comnruníty af-large.

In additron to the depth cf investment the tcp-
rateC busrnesseg nåve r¡ade in ihe name of
equality, ihe ?015 CEI sircrws an unprecedented
breaotl'r c{ brancl new businesses. this year's CFI
ctntã¡ns an lrnp¡gs5;tt 48 nevt businesses thai
opted into ihe srrvey.

A grand total of 4.446 rnajor brancls fall under
rated CEI busrnesses.

Tlre following report is refleclive of primariiy
verifìed daia submitied 1o the l"lRC FounCatio¡ as

well as rndepenclent research on non-respondrog
brrsinesses. Wherever creclit can be verified, all
rankecl businesses wrll receive it, irrespçç{iyç ç[
thcir participation in the CEI survcv,

The l"{RC Foundaiion lras worked wiih hundreds
of businesses to promote workp!¿çs equality ior
LGBT '¡¡orkers.

Corporate Equality lndex 2015
A New Standard of Equality
Emerges from Corporate America

Fortune 500 2002 2008 2013 2011 20't5
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CEI 2Ol5 , [¡r:cr.:li,¡e 3r::rrrr:"rry

Equality at the
Fortune- Ran ked Gompa nies
Â record 306 of the Fortune S00-ranked businesses hove officral cEl ratings based on
submitted surveys (as compared to 30.1 last year), with an average raling of 86. The For.
tune 500 l,el has been invited each year srnce 20O2.

15o of the Forlune So0'rankecj businesscs achreved a 100 percent raling. with l4 of the
top 20 Fortune-ranked busrneeses at this top score, Eighty-nine percent of lhe Fortune
500 rnclude "sexual orientationn 'n their nondrscrrnrrnation policies and 66 percent include
"gender rdentity." The majority of the total Forlune 500 - 66 percent - offer equrvalent
medical benefits between spouses and parlners and 34 percenl offer lransgender-inclu-
g¡ve heallh care benefits. including surglcal procedures.

Fortune 100o list of the largest publicly traded companies was inv¡ted to take part in the
Corporate Equality lndex survey for the seventh year In a row.

I
;åfjå

B co¡ron¡tt:ou^rttY I|DG¡ tot!
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CEI20l5 Eqiläi¡{y ¿,¿ the Fo¡tr¡ne-R¡¡rked tcrrr¡:anir;s

14 ol thc Wal.Marl Storss lnc

Exxon Mobil Corg,

Chcvron Corp.

Fhiilips 66

Borkshite Hathaway lnc.

Applc lnc.

Genor¡l [olor¡ Co.

Gcner¡l Elcct¡ic Co.

Valoro Energy Corp.

Fo¡¡l Iolos Co.

ATIT lnc.

F.dar.l X.tioñ.| llortgagc Àr¡æ¡fton {F.ñntc ll..t
CVS Crrcm*l Corp,

llcf,eæon Corp,

l{crl.tt-Prcl.?d Co.

Ver¡zon Communicatioro lnc.

Unllcdllorlllr Group lnc.

lPtorgan Ch¡¡c I Co.

C.rdlh.l lle¡lth ltrc.

lnt.matlon¡l B¡l¡¡nc¡¡ ll¡chinr¡ Co;p. ( | Bll l
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CËl lOlS È){{-'úq?i¡v{r :t:rr¡j}t¿iF}

Êr¡r,-refåty aå tåxe AmsnËcarx
Lawyer-Ra*ked Fårnrs

The cor.rnlry's most pronr,ne nt 'aw {irms as ranked by Amer;can Lawyer contin¡-re to occ(¡py thc top
spot in terms of :ndustry representation amongst 100 percent-rated employers :n lhe CEl,

Tl'¡e leillcw!ng l:w Tirnrs r'*ake up {i$ *f th* 3{iS **tg:l*yers rq¡iti¡ åc¡r r:*trr:gs"

Akerman LLP
Akin, Gurnp. Strarss, H¿tuer & Feld LiP
Alslon & Birci LLF
Arsnt Fox LLP
Arnold å Portðr LLP
Baker & MoKer¿io LLP
Birìgharn lvlcCülchÉn LLP
Brown Rutlnick LLF
Bryan (ìavo l-l.F
Cadwaladcr, Wickorsham & Talt LLP
Çarlton Fields Jo¡drln Burl
Chapman and Culler LLP
Choato. Hall & Stov¿arl LLP
Cleary Gollliebr Sle*n & Hamillon LLP
Clitlo¡d Chanco US L¡-P
CÕvìngkln & Burling LLP
Crowell & Moring LiP
Davís Wrighl Trenraine LLP
Dobevoise & Plin:pton LLP
Docrôrt l..l.P
Dantons U6 LLP
lJl-A Prper
Dor.sey & Wl'itney LLP
Dykoma GÕssott PLLC
Edwards Wikjlnalr Pair¡¡er LLP
Faogre Baker Daniels
Fenwick & We-<l LLP
Firncgan. Hendcraon, Fcr¿bov¡, Garrell & Dunnr,'r LLP
Fish & Richur<Json Pt
Foloy & Lardner LLP
Foley Hoag LLP
Friod. Frank, Harris.9hriver & Jacouson LLP
l-rösl Brown [orid LLC

Gibson, Dun¡. & Crutchor LLP
Goocirvin Procler LLP

H¡rshaw & Culbor tsulr LLP
Hogar Lovells US LLP
Holland & Knighl LLP
Hiln¡Õr & Williama LLP
Jenner &, Elock LLP
K&L Gates LrP
Katlen Mt¡chin Rosenman LLP
Kirg ,I Spalding LLP
Kirkland & Elli¡; LLP
Kramer Lovin Nai¡alis & Frankcl LLP
Lalhan & Watkins LLP
Lirrdrluisl & V¡¡tr¡lur¡r LLP
Liltler Mendelson PC

Mayer Brown rLP
McDernrot[ Will & Emery LLP
Milbank, Tweetl, Hatlley & Mr;Ck:y LLP
Mintz, Lovin, Cojrn. Ferris, Glovskï & Popeo PC
Morgan Lowis & Bockìus LLP
Morrison & Foorotor LLP
Nixor Pe¿body LLP
O'Melveny rl Myers LLP
Orrrck, Horrington ,& Sllclrlfo Ll. P

Patterson Bolknap Webb & Tyler LLP
Paul Hast¡ngs LLP
Paul, Werss, Rilkind, Wharton & Garrison LLP
Poppt:r Hanrillon LLP
Ferkins Coi* LLP
Êillsbury Winthrop Shaw Pittrnan iLP
Ouar¡€s & Bra.Jy LLP
Rcod Smith LLP
Ror:ins, Kaplan. Mrller & Cireci LLP
Rooos & Gray LLP
Scþiff Ha¡din :.1"P

$edgwick LLP
Seyfarth Shâw LLP
Shearman & Sterling LLP
SÞepparci, Mullin, Richter & Hamplon LLP
Slrook. Hxrtly & Bacori LLP
Sidley Austin ;.-LP

Simpson, Thacher & Barìlell LLP
Sknddcn, Arps, Slate, Mcac,her & Flom LLP
Squire Paltr:n Boggs
Sloel Rivas LLP
Su:herland Asbill & Bronnan LLP
Thonrpuon Coburn LLP
Thonrpson Hine LLP
froulrylan Sanders LLP
Vinson /i 5lkins I I P
Wachlell. Liptorr, Rosen & Katz
Woil, Got$hal & Manges LLP
Wh¡te & Case LLP
Wilnrer Cítlot'Prckeirirrçi Haie & Dorr LLP
Wirrston & Strawn LLP
Wonrblo Carlyle $andrdgo & Rrco. LLir

E
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SEARCH

i/"* 
rrnt r"r dat¡baso

cEl201¡

Wh¡l Busina¡so¡
A¡e R¡ted

How Rúingr
Are U¡cd

.BEST PTACES
TOl,lfORK'

Rat¡ft9 Sytterrr arlr.l Melhodof ogy

2Ol5 Corporate Eguality lndex
Rating System and Methodology
Ihc HRC F¡:undat¡on Corporate Ec¡.raiity lnclex criieria serye âõ a roacl rnap for rnajor U.S.
busines.geç'aciopiion of inclusive pc,|ciee, pracLices ¡nci benelils ls¡ i.GBT emptoyees,
l"aunched in2OO2, the CEI is ilre nationally recognizeri be,rchnr¿rkrng report fcr busrnesseg

io gâuge their ìeve, oí LGBT workp{ace rnclusion againsi conpetiiors,

ln adclition ic growing the nurnber of highly-ratecl empioyers, the CEI has seen success In

;l-¡e re¿ch r:i ti-re rurvey, The number ol employers raþd lrom the lirst CEI to the
present has crpanded lfom 3t9 to 78I, encornpãss¡ng ail rnajor industry seciors and
geograpiic regions of the U.S.

fhe iargesi ¿trd tnost successfiri U.S. enrployers are invitecl tû påriicipâie rn ilre CEI a¡d are
denl'freci tlye¡rrgh lhe followrnS lrsts:

O Fortune magazíne's f ,OOO largcst publícly traded busínesseE (2012 Fortune IOOO) and
a American Lawyer magaz¡ne's top 200 revenue-grossing law firms (2012 Amlaw 200),

Additionally, any prrvate-sector, lor-profit ernployer with 500 or more iullìjme U,S. emptoyees
çan requect to part;cipaie,

ihe CËl is ilre pr'imary saurce aí data for two key I IRC icuntlairorr resüurce$ airyred ai LGBT
ancl ellie<i cc'rsirn.rere. emp{oyees, shareholders ancl pr"ospecti're ernployees. They are:

C HRê Foundatìon Employer Searcá, a f¡ee onli¡re cJal¿base oi thous;ands of pr,vaie
and public serJor U.S. ernployers available al www.htc.orgl€mployors€arch.

O Buying for Workplace Equalìty 2015, ä .onçurnÈr-orented guitle baseC on CFI
rat:ngs, a'railable ai www.hrc,orglbuycrsguidc. Corncrding w¡th tlre start of the
wrnler holiday and shopping seasÕr, lhe guide is distributed via pnnt, online and
srrrartphcne applicatlarrs io thousands of l.-ûBT consr.¡rners - estimated to have a

curnulative sperrding power of $830 biilion, acccrding io Vüiteck Comr¡unicaiions
rnarket researcl¡. ïh¡s access¡ble ¡eference has given over I r¡iillc¡n consumers
easy accêiis to the CEI raiirrge co*espondrng lo rsccgn,zêbie cönsümer brands. )

BusÌnesses that achie'¡e a rating of lf)0 percent rn

lhrs report are recognizetl as'Best Places to Work
tor l"GtsT Equalily" ¡nd are welcorne to use trrs
dislincticn jn thek recruitnrent and marketing e'ffc.,rts

BEST
PrâcEsroul,oH(
lor LGBT Equrltty

l¡caTt

EI

201õ
ldlró coRPoRAlE EoltÂuTy ilìtoEix

tl E co¡tot^f¡ ¡ou¡rtrY tro¡t ,aott
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CËl2O't6 RaLing Systern and Mef.hadolcgy

ïhc total büying
pouref of the

LGE| edult
popuhtion for

2013 l¡ ptoþcted
to bå 3830 bitlion

Wt€ck Communlcatlon$

I

].fìt
IF

HLiM¡\N
RI(;H I'S

A Guirle To
Companies,
Products And
Serv¡ces That
Support

Workplace
lnclusion

I
I

t-
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cÊt 20ts

Criteria
Evolution
Timeline

Crileri¿:¡ Ti¡neline

The Evolution of the Criteria

The HRC Foundation is committed to maintaining a rigoroue, fair, ¡ttainable and
transparcnl GEI rating sy*tcrn. Apart frorl lhe slrrvey process rtseif, I-lRC Fr:undation staf i

work year-rounC to cJeveloo tools for employers to nreet the criieria thrcugh tnline resources and
direçi r:onsulìatiç:r. Resources for each ol the r:riteri¿r are availabie ai www.hrc,orglworkplace,

Ïite l"iRC Fou¡rtlaLiut¡ cortiirtually exalnitres lhe crii.eria and gathers irr¡rui. to guicle lhe
frrlrre o{ the criteria, Cìl*nges to lh.'- CFI rrileria âre nÊcêssåry to accoLlnt fo¡:

f . The changing landscape of legal protections for LGBT employees
and tl¡el¡ famllles, Þoth federally and ftom state to sfatè, and

2. Emerglng bost prôctlcei to mcct the neede of LGBT employees and
ensure thst LGBT €mployêes ars treatod talrly ln the workplâce,

The l"lRC Foundation is committed to proviciing at least l2 nonths'aclvance noiice o.f

any criteria chan5¡es.

2(,o2 2()0{ 2('09 tola

The first CEI ratecl

empioyers strrcily on

seven criteria thal
renrain the basis

Tor today's sccrinq

system. The original

criteria were guideci

n parì by the Equalrty

Principles, l0 touch
points for busine¡ges

demonotratinE

rlreir cornnlitmeni

ro equal ireatment
oT ernplrryees,

lottsumers and

nvestors, rrrespective

o{ lheit sexual

orielriatiorr anr.l

gen(ler identiiy or
cx¡rressior r,

Tl¡e HRC Four¡tlatron

reieasecl the

seconcl versirrn r:f

the criteria, with
greater we¡qht given

to comprehensive

domestic partner

beneÍits and ta

f ransfJender-i nciusive

health care coverage

optìons. These
cñteri¡ we¡t into
effcct in 2006 and
rcm¿incd in cffcct
th¡ough 2010 ('for

the CËl 2011 reporti.

Ihe tjRC Foundalicr¡

annr¡uncecl the

thitd version of
the criteria, with

cotnprehensrve
requirements for

partrrer benefils,
lransgender
inclus¡ve benefits,
organrzational

compeiency on

LGBi issues and

employers' public

corlulitrnent to

equality for the
broader LGBT

community. Thesc
crite¡ia rvent into
elfect in 2O11

(for the CEI 20'12

report).2O09

The HRC Founclatio¡t ânftou¡lces
new :riteri¿ requiremenls rn

place i¿r ihe ?016 CEl, All oi the

changes stem from one guidinE

principle : that discrimrnaiion

has no place rn a ioo-rated CEI

Þusiness, Fo¡ a l0Oû/o in lhe
2016 Corporate Equality lndex
report, businesses must'

o Have sexual orientation

and gender identity rron'

discrìrnination protectrons

explicitly irrcluded in ¿il of ,is

operations, both wiihin the
tJS arrtl glulral r:per atir-.rrrs.

a Requ,re 1J,5, conlractors
to abìde by compe nies'

exrstrng inclusve non.

discrrn'ination policy.

r lrrrplerrreni irriernal recluirer¡errts

prohibiting compan,v/ law
iirrrr philallluopic grvirrg tu

non-rel igious organrrairons

that have a written policy

clí ciiscrimilraiion on ihe
basis c'f sexual orientation
and/ or gender idenhty.

(See www.hrc.org/2O t€cel
for more detall)

j: E co¡rorrr¡ aeu¡rrrY rrD¡r rott
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CËl 2O'15 R*{ing Sy*Ler:r :lnd Melltoelolr:gy
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cEt 2015 ll.ìting Sysleñr ¿,nd Mellìodrllùgy
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CEI 2O15 Rali:rg $ysierrr and Melhodology
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cEt 2015 Rat¡,rg Systenr and Methodology
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ctl Rôt¡ng System and Msthodölogy

How We Obtain the lnformation
The Corporab Equalttf lndq Sunrry
The prrmary source of in{ormatron for the corporale Equality lndex rating each busrness
recerves is the CEI survey sent every year to previous and prospeclive respondents.

lnvitations for the CEI 2015 sur,rey were ma¡led in late March 2Ol4 and due back
August 2014. lf a business had not prcviously participated in the CEl, surveys were eent
to the chief executive o{ficer or rnanaging partner of the firm, as well as the highest-
leyel executive responsíble for human rescrurces r:r diversity when it was possible
to obtain therr coniact infcrmation. lf a business had previously participated in the
CEl, surveys were first sent to lhe individuals responsible for prior submíssions.

ïhe web-based survey included links to sample pollcíes and other guidance on the HRC
Foundation website. while many questions on the survey are required for participation in
the cEl, others are informational quostíons that gauge trends and best practices among all
bueinesses or particular industries. HRC Foundation staff provrded additlonal assistance
and advice throughout the process and revlewed submitted documentation for appropriate
language and consictency with survoy ânswers, Businesses wero sble io check their preliminary
ratings as they progressed through the onllne survey and were invited to provide HRC
Foundation staff with any adciitional information or updates before this report went to prlnt,

The in{ormalion required to generate cEl ratings for businesses is largely consídered
proprietary and is dífficult to ascertain from public records alone. ln addítion to the
self-reporting prwided through the CEI survey, the HRC Foundation employs several
methods to assess business practices. A team of researchers investigates and
cross-checks the policies and practices of the rated busineeses and the implications
of those policies and praclices for LGBT workers, including any connections with
organizatìons that engago in antFLGBT activities. Ernployers a¡e not rated until all
appropriate information ha-c been gathered and verified to the extent possible.

ln iotal, the sources uçed include:

I lhs HRC Foundsüon'¡ CEI rurvey;
(l Securlücs and Erche nge Comml¡Jen flllng¡ to tråck ôonnec$onc betweon publlc

comprnloe' rþniñcrnt ohmhold¡r¡ ¡nd rny orgrnl:ations or .qtiviü.¡ thrt ongagc
in ¡ntl-LGEÌ activitlcc (such co¡mcstlon¡ arc footnsûGd in thi¡ rcport but do not
neceeøarlly chango e buelneee's rÊtlnd;

e lnþtml R¡venue Servlce 900 trx ñllng¡ for þu¡lne¡¡ foundaÍom'glfte to
antl-LGBT groupe;

t c¡eo l¡w and n¡wc account¡ for a[rgctbno of di¡crlmlnqton on lhc b¡si¡ sf esxual
orlcrtâtlon and/or gcndcr ldenllty or cxprcarlon that havc bccn brought agalnrt
ary of theec busln¡ssüi

I lndvHu¡ls or unofffclol IGBT cnrployec groupr thrt rcport lnform¡üon to füo
HRC Foundaüon; and

I Tho l'lRC Foundotlon workplaco Frolect whlch ¡lnce f t06 hr¡ collccted lnformailon
on U.E. €mployers and today mdnt¡ln¡ the most accurate std extsntlye dot¡bcso of
buslnoar pollci¡c th¡t offcct LGBT workcr¡ artd thclr famfllcr,

¡tt¡

r
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cEl2015

l{on-Rcspondsr¡;
Officiel ¡nd

Unoflici¡l Ratlngr

Þlow We ôbt¿¡ir¡ lhe lnf{rrnratiûn

lf a trusìness was fountl io have ¿ connection wlth an anri-l..GBT crganizaiion or actrvily, ìhe
l'-1RC Fcundation serrtacier] the br.rsiness antl prcviCeo ,¡!l opportuniti/ io respond ancl ensure,
to the besi of its abrlity, that :ro sLlch act:on wcr-¡k1 occur ¡n the {uiure, Businesses u¡rwillin¡ to
do s¿r are penali¿eci 25 pornis irorrr thei¡ overåll ,ai¡ng ihrouqh Cr,terion 5.

The ¡'lRC Fout'¡dation !'trây râte bi¡sl¡resges Ìhat h¿ve rrot sub;nrttecl a survey thrs year if the
business had cub,niitcd {¡ $urvcy ¡n prevjoús yeârr and tlre inlormation i¡ clcterrrinecj io be
accuraie, or ;! the Hl{C Fouodairsn iras r¡btarned sulticient intornalion io provrde an indivicluai
ratrng. ln both r;¡:s*s, thc þlRC Fot¡ndat:or nr:tifies the busillcss of thc: r¿iing ancl r:sks ior eny
updates or clariTicaüon.

A tr:tal oí 1,889 recerved i,tvitaiions to lake pari rn lhe $urvey,

a of ihai nun'ber,60e.sr¡brnrtiec $urveys, and 7El w€r" olficially rated. Lasi year,
a iq¡tal uf 1,923 trr¡sit¡esses were ser¡l irrv;[aliorr:,574 sulrr¡¡¡tied uulr,eys arrel

734 were raied.

o Forty'eight buclnesse¡ pârtlclpatod tor ths llrrt tlme thls yoar, increasing the total
n¡ltrber of ratecl bilsinesses.

ïhe HRC Foundatio¡ has spot!;ghteci lhose Forlune b00 ccmpanres that, aíier repeaied
invitations, have never respûncled to the annual cEl survey, The¡e 190 Fortuno õoo
companicc are notcd in gray in Appcndix B and c along with unoflicial cEl ratingr,

HRC Foundation io¡nrnends those employers thai lrave committed ta work towarci
equality thrcugh the publÌc and trans¡rarent process o! the cËl survey and we inv¡te lhese
l9O c;r:nrp;:nies to cìo the same.

ln total, Lhe CEI 2015 cf f icially rates 006 Fortune 5Cl0 busrnesses, 86 Fortune
1000 businesses. 149 law fi:ms arci 240 aiJ<Jii¡onal majar bu;inesses,

An accitìcnal 100 Foriune 500 businesses have uno{ficia! r'atings. bringing the toial io
971 taleçJ businesses.

Êinelngs in ihe foilo'¡vr,ìg sections are basec{ cn the 7Bl oflicially rated busin€sges.

80% Percantagp of the 971 rsted employ€rs
gadicipating in the CEI (7811

20A/ç Percertage erf the g71 rated enrployers who are
non-respûnders, with unofliciai râtings {190)

E r,'¡t., rìrr' rr:r' ..ì¡
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cEl2015

Criterion'la

C¡iterion 1b

El corro¡¡rr ¡eú¡rlrv tro¡t .ott
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Fi;rrI irrgs

Non-Discrimi nation Policies

The most foundatíonal eietrent of equality !n the workplace is the irnpiementation of an affirrnatíve erlual
opporlLrnrty/ non-cliscrìrninairon policy that specìficall), cr;vers sex,-tal orìentatìon ancl gencier identity as
orotectecl cheracterisi¡cs wiLh regartf to errrplnyment decrsions, ¡¿¡¡sìy hiring, [ir:,rg ancl promatronal sr¿ìct¡ces.
i:ederai ìaws ciearly a'rd ccrnsisiently aTford ¡:rotertiu¡,s i¡¡¡r yyçrrkplac* ¡lisçrinri¡raliori orr il¡* basls oÍ raçe,

ccrlor, rciigion, snx (int:|rtciing pregnancy), rrational rrngin, age (40 or older), ciisabi{iiy anrl genetic informaiion
i.rul. rjr-¡ noi aifurti lhcsr: sanle proteciiorrs sn lhe bas¡s oi sexuaj r.¡r:enraljorr or gerrtler tienl.ity.

Currently, lhe Federal Equal Empioyrrreot Opportunrty Conrm¡çsion is acceptrng complarnts of gender
deniity tìiscrrrnination in employmeni basecl on "iitie Vll's ¡rrohrbrtion against sex cli:criminatiL¡n. ln adcliiic,n,

sorne states have passeci ìaws ano ordinances to esiabiish workplace proÌections for leshian, gay, bisexual
anci transgenCer erlployees, but it remains legal in 29 states to discri¡ninaie against job applicanis ancl

employees because of their sexual orientation, and rn 32 siaies because cf lheir gender iclentity.

Despite lhis patchwork of staie laws ând lederal gurciance, private seetor employers have far
outpaced iawmal<ers in ilre mplemeniation of fully ,¡çlus¡'7p non-discrímineiicn polices, Even ac
the lcgal landecape ¡t tcnd¡ng toryards groâter progrocr, tùc CEI continuc* to priodtizc the
implomentation of inclugivs non'discrimlnation policios for both tho material protoctiona thoy
offer workar¡ and the signal of LGBT inclusion, thc spccific protectione ofter. ln othcr words,
thc CEI ir not iurt a fitc€tuÌè of what ir lcgally raqs¡rcd, but a bc¡chmatk of r pr¡vâtç r3cto.
employer's own adoption ol LGBT.inclusive polieies, benolitg and practices.

Sexual Orientation Protections
lu¡incs¡€s th¡t Protribit Discrimination 8æed on Sc¡url Orisntstiori

98k -*,"0 employcrs provtde emproymenr prorocrons
on the basl¡ of ¡exual orlentatlon.

Gender ldentity Protections
Bu¡ines¡c¡ That Prohibil Di¡criminalåon Ba¡cd on Gando? ldenüty

I I :f,'r-* emptoye¡s provtde employmênt protectton¡ on the barte or sender
identity, tho highest flgure to datê and an increa¡e of 2 percentagê polnt! from lastyear.

lhis cr¡terìon has seen ìne rrost raprd growth ol any other elernent <¡{ lhe CEl. lrr ?002,¡usl 5 percenl o'f

ihe raiecl l:,¡sitre:ses inclu¡jecl gerrcler irlelrtity rn tlreir r,ç¡r-disr:¡rrnirratio¡l pcrlicies arid every year ihai figure
has cl¡mbed to todary's sirong rnajorily witl ìhese orcrtectrons in ptace. Also of note is the record iow in the
gap - less ilrarr lerr petcerri - betweerr sexua! urierrtaliol t;rr"r[er;tiqrrrs arrü gerrcler iderrtily pruLeclìcrrs.
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Statewide Employment
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P¡rtnd Benettt¡:
Aimed ¡l LGBT
Emplqæ¡'h¡t

Erpanding to
EntlreWo*forca

Criterion 2a

71",

P cotrorrrr ¡ou^ltty ltao¡r rott
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Fin<iings

Equal Benefits
r¡nnr he¡llh .ârÊ r:Õve,âgê io r'el.irernent ¡nvestnrel[s to leav+ poliries ânrl more, ertrployer-provir]ert
benefiis'packages are signifìcani incentives for aitracting and retaining talenl, EnsLiring I GBT-inclusive
benefils to enlployees and lhair far¡ilies is an overair low-cc,si, high.'reiurn proposiiion fo¡ businesseç lo
retnarn competitive for taierri ânci bro;lder co¡.poíâte reputations wi:hin iheir ¡nclustries. Most emUloyers
íeport an oveiaíi inc¡ease of iess than 1 percenl of tota! beneí¡is cos.,s when they rmplernent ¡:artner
oenefits and marginal rncreases related to tratrsgencler-inc¡usrve health citre coveríìge (i.e. a fracl¡on of a
rieci¡nal point ol cosi calctllations), Furrciamentally cifering equal bene{its ¡s part of a coro principle of equal
pay for equal work across a cliverse workforce, Apart fronr actuai waqes pard, bcnelitc account on ¡¡v¿ragc
lor roughly 20 percent of employoec' overall compeneation, Therefore, ernployers have amendecl many
benelrts ;tructures io ensure that thr..¡ valuable h.undle ol béne!¡ts is equ,tably extendetl to their wo¡klsrce,
r¡cspective of sexual r:rientatir:n and gcnder identity.

When cleniecì equal bene{ils coverace, ihe cost to
L0BT workers and theh farnilies is profolnd. îhe
HRC Founrjation ¡ai.es ancj gives cuidance on lwo
key corrrponcnts of equai health irisurance benefits;

O Parity between benefits for differenþsex
spouges and same-sex partners and
O Transgander-lncluslye health lnsurance
coverage of medically necessary treãtment
and care.

ln adCiiron, ernployers are ratecJ on hav¡ng lull parily
across lheir enlire suile ol benelils - inc!,.rriing non-
healilrcare br¡nef,ts such as leave, retirernent anc
oihe¡s - between tJiffereni sex spouses and same,
eex pai' tners,/spouses.

Businesses meeiing lhe partner beneiits and
iansgender-inclusive heaith care coverage criteria
have done sa in lhe soirrt ol parit,z. ln its CEI
scor nq, the HllC l-oundaiicn cioes not penalize

an qrÌrpioysr if a particular beneiii is not offered to

an'7 ernnloyees, bui hol<ls employers accountabie
to provide equitable beneiiis lo LGBT employees
ancJ their lamil¡es across lhe complete packag¡e ol
bcnefits oifcrecl, notjust basic healih care covr:rage.

ln other words, all o{ the benef its extended to
ernployees wrih a partner or spouse of a cif ferent
sex are ec¡uatiy extended tr: same-sex partners ancl
gpouses. Sirrilar!y where !.outine ca¡e, horrlone
tlrera¡ries a¡d tr¡eclcaliy 

'tece$sáry 
gurgelres ar¡d

procedures are available io crs-gender (people who
are rurl iransgender), ihese same heallh ca¡e benefìis
are ecpally extendeci to tranegender plan er¡ror!ees.

Many ernpÌoyers hare begun to comprehensrvely
address heallh insurânce covetâge fOr transgencier
indir¡¡duals, and mo$t have experiencecJ liille to no
ptemiuct iÊcreâges as a resL¡lt,

Ihe HRC Foundation provides ertensive resources
re{ating to l..GBT-inciusive benefits sn rts

webcite al www.hrc.org /bonefits.

Bu¡incc¡o¡ thd Otl€r Domr¡tic p.rtncr Hcatth ln¡uranca

93olo
cEl'rated err¡ployers provlde medlcal and comprehenslvo heatlh bengfhs such

as dental' vlrfon, dependent medlcal and Coßolldated Omnlbur Budget Reconclllatlon Act
(COBRA) -equivalent continuation coverâgê.

Wnile not a mandaie of the CEI crileria, of tlre e,nployers proviiiing pariner heaiih insurarrce, 7l percort
oror¡ide them to boih sarne- ancl tlifieretrt sex pariners of empioyee s. V/hai began as a cor¡prelre nsirre
sf{orl witlrin Corporate Arnerica lo adclress iegai ancl financial rnequiires facecl by the LOBI community
:tcrún rs Qrowtnq k¡ rellect chanqing expectations and neeclg oi an evr.rlvin5¡ workfcrce wanlinç¡ heallh c¿¡re
âoverage for diverse families,
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Filldings Equat Bonelit*

Businesses were asked about
their retirement plan distribution
options. Ninety percent of those
employers with rollover provisions
have made the necessary
adjustrnent to equally extend
rollover benefits to same-sex
partners, and 87 percent equally
extend hardship options.

þ corrorrrt ¡q¡¡¡rtty ttD¡¡ rott
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Findingr Equ*rlBenefÍts

Criterion 2b Parity Across Âll 'Sott" Eenellts lor Domestic parlners

74:!:"-ratad emptoyers have compreroparity in spousar and prrtnor
accegs to ,rsolt,, benelitg (when such benelits are offe¡ed at all) ¡uch ae bcreavement
leave, employee assistance progtams, employee discounts and relocation a¡sistance.

Thsse inriividual benefiis vvith the hichest rates ol parity inciucie

çAP

Adeplion As:i¡E[ôncc

ËmÞl(:yee 0lscÕunts
gereavemenl Leave

äelÕcâtlon Assr6tânc€

Suppleñental Ltle

FMt.A.lype leave

Rsll¡rmcnt Bcneftù¡:
ln Focr¡¡ ûor

Employcrr tnd
EmpfoycoAllkr

Rctlruncrt
Fin¡nci¡l Bcncfit¡

,99u/i

9&ai(

9Bo./i

9{i u/i

95aft:

9?ú/i

87ak

ln the year follcwlng lhe landmark $upreme Ccurt Cecrsions of Unitecj $tates v Wincl.sor ancl
Hollingsrvorth v.Perry, br¡sinesses have in sorne circumstances been legally con:oellecl to extencl
retrremeni benefits tr: same-sex spûusee of employees. frrior lo these rulings, the l-lRC
Fcuncjation workeel with lrunclreds ol businesses lo nake l.-GBI ernployees retrremen.t bene{ils
available tg their survivirrg farnily mernbers as they woulcl ¡e to oïrer wc,rker¡,

lrl 201 !, ilre lirsI Baby Boome¡s ti¡rned 65. Accordiog Lr.¡ the Few Research Cen[er, since January
1,2t11 and every day for the ¡exr 19 years, 1t,000 Bahy Boomers will i.each aç1e 65, the
lraditiónâl reiirerrent age.

Ihe reiirrng populatron of LGBT workers is no d;fferent frorn therr peers in wanhng io erìsure
cont,nued access to health care coverage as wêli as accruecj frnancial bene{rts io their fa¡nilies.

Sirrce the passsge oT the 2006 Pension Protectir:,r Act, the l'{ÊC FouncJatiorr ,,vorkecl io ensure CEI-
rated employers both understood and icrliowed ihe chanqes i-lrat weni lnto effect uncler this ìa,û As
a pre-curoo( to the iast year'e lega| chariges pcst-Sr.rprerne Court ruiings on sotnÊ-scìx mar¡iaqe, ihe
PPA opened up a signiiicant r:pportunity for ernployers lo extend retirement beneliis [o ncn-spc,use
(accorcing tc' then fecleral de.finiÌrons ihat excludecJ sârne'sex spouses) oeneficiaries,

Ihe PPA allows non spcuse beneiiciarjes, including emplcyees'parlners, to roll ineir inheritec
relirement benef iis directly lo an indrvidual ¡etirement accouni or annuity (an 'lRA"). The Worker,
Reiiree arrd Etnployer Recovery Aci ¡f 2Ð08 containerj lecli¡ricai co¡rectiorrs tg ihe PPA - as a

, resuii, ai! qualifying retlremeni plans were required to implerneni the non-spouse rollover provision
as ul Jarr. 1, 2010. The PPA aiso allE¡ws fur lrarrJsirip withdr awalç f¡çn; a ; eli.t¡l¡grt ularr for arry
designateci heneiiriary nf the parl,r:ipant'.s plan, sr¡ch as a C¡meslrr: oartner, ¡lareni nr srb|ng.

Bl¡sinesses vrere askeri ahc,ut tlrerr retirement ¡:lan clistribirtion optic,ns. Ninety ¡:ercenì of ihose
entpioyers with rollove r prcvisicrns have tnade the necessary adjustment to equally exiend rollover
benefils to same-sex partners, and 87 percent equally extencl harciship ophons.

E u',,¡¡,¿ ¡!lr.: :,:¡i / afi .;:)
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Classlc Pensions;
Making Defined

Benefit Plans
More Equal

ïransgendcr- I nclusivc
Health Ca¡e Benelits

206
2012

2011

The number of ma¡or
êmployors offerlng

lrsnsgend€rlncluslve
health care coverage

Criterion 2c

4t8
20 l1

336
2014

',tgf
2013

Equal B*rrefils

Ëven ihough employers llave heer sieadily ciriiinc defined irenel¡l ¡rìaris (per::;ìons), l¡e HRC
îclttlt'iation coniìtlrte:ri trr sltrvey elt':ploycrs lviih srrch piâns sii:Ì ;lntivr-'tn whethe¡ lhov provrclecl

turvrvor cÌ)tìon5 ior do|nestic parlners of empìoyees, eitl¡e. ;n ihe -icrm of ûualiíiecl Joint anrl Survivo¡.
Annr-¡itres or Oualilied Pre-reiiremenl Sr¡rvivor Annuities.

A tr:l¿ri ol ö9 ¡:ercent r:i cariicipatirrg eniploye.s indicaied ihaf ihey cfrer Ceïined belref its to ther¡
entployees; B0 pe rcent of tqcse vlth pensrons offer OJSAs io tlrerr en',olcyees'domest,c partnørs
whrie 79 perceni ¡:f fer OPSA;.

Oi those employer'c ofÍerinç ca;h brlance pen$ron plrrns, 87 percent extend tlro beneTii equailyto
spouses and partn*r's.

the HRC For¡nelatron lras, in partnership with hundreds of rnajor b,¡sinesses laring parl ¡n tle CEl, led

çreat change rn enrployer provided healtn insurance covefage for lrarrsgencìer peopie. Ioriay, for the firsi
rime in hisior-/, a nra;crity of CEl"raied r¡usinesses cf fer this coverage.

Srnce 2004, lhe CEI has icle¡tified transgencler-inciusrve healih câre coverage ¿rs an âreã of eciucahonal
oulreach a:rd r':r!leria i¡rrlusiûn,

trrr-¡¡l 2006 lhtougll Iire 20] 1 CË1, lo eatn top r¿r[irg busi¡¡esses leedcd l! rlit:gate ai leasi o.re
exclusiorr fet transçender ireaith care fnL¡rrcl in ihe vâSi rnajority of ¡nsLlrârlce pians restricling meciìcally
teeessaly health care cove.âge fcx lransrtiori-relaied care as well as routine and chron¡c care for
iransgencler ,nclivicluais, Two ye¡rç prior to the 2C:t CFl, ìhe l¡RC Founclaiion announcec a nrajor
change to what would be the 20:2 CEI crileria: io earn a toc raiing of 100 per-cent, a bus;ness needed
io not.lttsi mitigate ône or mole exclusrons. bitl adciress ihe root problem ¿rf tra.rggencier exclusron rn

i:overâge and T:rlly aÍlìrrn heallh cârç coverage fo¡ meciically ûeces$âry i;ansrtron-reiated care ancl other
rcutine and chrorric concliiions,

Ïlrrough the intensive edu,:ational and consultalive ef forts to address l"realth care and ínstrance d,sparities
fnr lhe lransgender oopuiation anri their larrilies, incluiingr cutreâch io leading health rnsurance
companies clirect consuliatícn wiih both fully and seif-iqEurerJ ernployers to ¡nodiÍy iheir health care plarrs

and collecl on and dissen,natiotr of ccsi and uiiiizaiion data from lead,ng businesses, ihe l-1RC FouncJatiorr
ied an increase rn the number of n'lajcr J.S. ernployers affr::ding karrsgender-inciusive health care
coverage, lrom 0 rn 2AA2 b 49 ¡¡ the 2009 CFi to 278 ¡n lhe 2Ol3 CFI io 336 in 2014 ancl a re{:rrrrJ 4j 8

'n tlris year's 2C15 ÇEl.

Bu¡inesscs Thet Ottor rt Lea¡t Ona Trrnsgendrr-lndu¡iw tleallh C¡rc C.orrqngG Pl.n >

53:f- yea¡rs rated buslnesaes afrord transsender-¡nctus¡ve heatth care
covêrage optlons through at least on6 flrm.wide plan. lhlo coveragê lncludes:

O short-term leave,

O counseling by a mental health professional,

a hormone th€rapy.
O medlcal v¡sits to mon¡tor hormone therapy and
a gurgfcal procedur€s

lhcge benefits are c¡itic¿rl for the hea!ih and well-being of rnc|v¡dual transgcndcr pcople. Accordirg tc,

businesses reporting b the HRC Founda|on, rnakrng these i:errelits accessible conres at an overâll
neglrgible crrst to the employers'overall health insurarrce plans, Thls irolc{s true acrc,ss inclustr,es,

E co¡totlfr ¡qu¡tttt llaDGr rort

AZSTATE.006246

Case 4:19-cv-00035-RM-LAB   Document 296-6   Filed 09/26/22   Page 50 of 126



Itadqr Egual Bonefho

418 Businesses That Offer at Least One
Tla nsgender-l ncl usive Health Care Coverage pla n

.isr
enGon,

A¡C¡
AI. (ssr€¡,1ú
¡öltìfûlE
¡bsr6ÞÉ&F[.h¿c

¡do!ô AÊhþrM

r{O
A¡ Prodû<¡ & Cfi&i¡l IB
¡t¡rq llP
,ôín,G6t.5¡6, lb!*¿ tsB LtP
ái¡tlô AÍ Ôor0 lG,
,Xô.da{ L!ørd

¡Lh¡ å ârd Ll, P
lSlE giÒuo lB
¡ttc Erlûrlûn6ìt lÈ
¡ræ_Ér Ar [ffi
åIo-u¡ É¡lBo{f[la¡s¡E
âñc Ér Ë¡fr@ Ga
*ûe1ñn Fíg hamøO.ã9
¡rñÐrisFdloriC lÌr
¡ûbaryg!*lt Caú9úbtd.

¡fDllrß
ÂEf(c.{,
À*ûr;.1 lP
I'IgIFøbLLP
¡ù¡Élþ ÞEffi 1r!¡ rñÉ
¡fi¡¿r{eFtt
g¿tlÊ
A4rúdchleRl@iftglE

Àrd1x
,httu¡td¡!r
ÁxÅ
r$^mtgdqtÉ
¿áFgd{fE
ÉÁÊlnil¡+ hq
Ed¡ ú& lc-/E&gspô.6ouÉ
8úr¿l&¡<d LIF
€.r* of tussCùÀ
80¡. d lrbü Yql fibrñ C6È f!.
h8ryr
B.ûÍr¡@&Ê
6¡,q ô t{rtrl¡ l¡c
EÅBF Cd.È
Ë.útgqû[ h¿
giîts t¡Éulclu l.tF
thgm fd* lw
Effic¡

Clqc6Hffiltumùod lm
ChqólB GrdFlLC
Clìlbb Cd r.

CIG¡¡ÅCq-
Cbø 9t &nr lôr

C¡l¡gþrn lK
ajbry ôó¡ið! S¿ñ ¡ Hsdon LLP
CliltrrdCñ8cô r.6LLP
ChCo.
CGd¡ hc
Câ¿ÈÊdlcd fb
a>,nsd$ @,n
eè@.Þ be.
Õrr¡¡egÞF6!dr lÉ
C{úl¡d€ld, Êil&¡Co
CorwgpCo6
Ccdôt Lftr
Corñng tÉ
C,ûiúrgþ¡ I 8¡dùrû tIF
C6fr gsr8 uÊ^ [É.
CqwIÂ Ä¡od.!LLP
CSAlflrñôe6ú!t
êm¡rc tæ-

Cl6llüdlt Cøû
uEhü@.
gþdø Êøhrsltlic.
!r-t*.trlrætt¡
D{b.qíe¡ÍùFddill I F
0a¿t3tLt¡
õ.fE¡EÁñdE
Dôl l¡E
{Jôb¡lt llP
M¡sr.{t[F
t opôet trdüüdógørp.Îho
l'!¡rùae ñ¡*
Ot¡$o i,¡ù[! 

^ñËe¿ù¡icl¡n gùrryæ¡.!F

O@¡úrlM @LLC
G¡tdofr Sd6 gþlp l(. f he
A@d¡rn Pr6lôr LLP
âægbln:.
o¡ûJf, í6dr CoofE dÉ
&s!ÉHrin ftlffib

HùM Høû6 t l¡arù AB
HJ.l.lãrufó
H¡n@l!ànds Iîc
Þ¡rþeô!.
hrrltf d FfÐE(l¡rrtH 6eì, rft ., th
H.Ðd Ft@ HsilhCæle.
HEPS B6tb¡1fr{ Ltn
Híftàr tlfrdlE.
Har¡lìt Co^ nì9
¡tûrb$F¡¡¡¡rd Cd.
Hlb' Woddû.lrlrc
Põrry &C¡¡!ûbsn LtÞ
H.OeL4t t StlÊ
Hoil¡rd ¿. l{o ånt LLP
HsåC ¡ltÄ
H$âefu.
H!¡&Tùr &dðlt.Þ ha
H¡ñ&n tfiliee LtP
HMC@ih8€ro¡çle
|t¡*r'rloo4
HFíd¡ Mõl¡ Altffi
¡i¡l Csr
hÛlconhrûrtd tbbb 6roprtwe
hhm¡fr¡l ggc l& l¡¡dr¡n¡ Crg, 08ttû
hbrpr t lb õErp4a eoaÊ¡rs tE
hl¡C lß
¡we fr¿
Jf FaM.teo r¡
.M6C€t,
&n[s t ñ4d( ll¡
Júrlorqrtoç
&L
Jdl¡f,@ãü@q¡dile

JF ¡tr0b Ct* ACr.
ÉtLG¡þ. LtF
l{*ru¡mllc
lQt¡¡tlctúßffil.LP
{rdåt¡¡q.å$arü LLr¡
|q&6Oa
tt¡fttf
Xíúûlr¡n I'k H & Es'di 

'¡nil 
lþà{r iì.-

rftrtÀ SFrdhg [P
l&l.lûr!l¿EllL LF
,(Fi¡6Lrp
t6.{!o{úrâçt4 le
Xl¡Ð bútrH¡l¡.¡¿lrrl¡¡UP
L &nrd. h

Ldrrr I $hå& LlP
Ld SrðdlÈq¡nt rB
la¡ Sr?d*&ea

ttoBûô Sûrlq
Uoríen¡ Fr*¡ LtP
qær¡c Co.
&$|ÁSOLlFA¡¡ea
nümuâ
U&i0onl e6dhn0 i.e
¡f.SC4
f¡eft Put. FlCd! ¡f
¡ûtlÁpFlÉ
l*rllq ha
¡brYckLll i¡¡J@ea
tl¿ñå &ffirñú h¿
l¡.L6.:o" Ihr
[Âlr.fE

'å!@ 
Nø{ì Â@rsô l¡É

¡¡t F.¡br*$P
tio¡ùrlM ha
¡{oùrr lnd C¡rp.
irod'¡w ûldsô¡ Cqp.
Âbrtt¡Sr¡,Ú¿cDl L&iüffi
r¡øu& FIRJ@suc.lç Cdt
ÀMfr^tót0.
d!¡åû4 & ratÈÈ rLP
Otfe&tdlß
U8iny{gñt IÉ, lh¡
ûdcCor¡
Èi!È!å&{lrð &¿
flú:t.l.ldúUtir¡S"t å|ht I P
âdnllÉ
ûñ¿Ë6119
P¡¡F 6 gdlr¡p'ryÈ¡b lrytr IIP

Èilr.HM¡lhllrP
ñttE IE
Pulfn¡âor LLP
ftrr¡l Rrsrd gg^Llt
l¿tblE
f,OlÂturs
ÊflÀ.rt9/htfiaF 3lw ftfrd l¡.F
ålûryñôw tÈ
Ffìß Ff¡(m grvic- âeÞtß ltþ
tu tbrdgq{cl édr¡úCr
Fr¡!dre¡.c6.çE{,fP
àqbÀ gnlþCo
lù{ËsCcp.¡r
Prd¡ü¡lFh¡ø lË
Ê¡!¡o*ndtltr&ffinstói
Ê¡btÈ-
o.ELCOMltlÉ
ed¡.aBidtu,
B*üðCo

ÊEÊO¡¡bt&rtalJ
FSC\,û¿I¡ ¡&n¡oñd
Ro:îwtEltln
{óffiþC Eq!rylo¡t ¡r,
Ê..d tfiú l¡.t
iûø¡ffiata, üú
&à3tll,õ¡¡d¡cc fEq¡c.e
no$ira llrrlF, l¡tlþ ¡OæiLLP
RdælÀlo&ô kÂ
Êci¡rl t¡iln læ
R¡pe¿ ¡ çùy u"P
SC, JoB@¡ å3ór l@
çdi¡ryrß
*¡katrh ft.
Adl'A@rø tE
8cnñfHrt¡À Lt P
3ô8ú HrldelorCo¡.
8çQr¡rt ttP
38q[ûEitt
tuí!¡ü S6rLlP
Elsm ô $!ût0 LtF
&Ft OlCc,
3'.FÞ¡¡d, fti,i¡tr, ft.ib ¿ þEnÞh. lt-P
8teh,litrrt &6ñ tLF
SUlqÂr¡tin LlP
&nôs, 1ln6ið ¿Aãùûlt LLP
SlRl¡Jg i$ lrdlo hs
8t d,H, Ap+ sryr lbûlb¡¡ Ft r LLp
96foñ Con¡{0¡g
sod¡ç u
Sdt cémt¡¡b' Eibrhh@nlárMG¡!!,.C
3on¡'Ehclb¡rg kre

6m, Flcl¡trð &bt&rmt læ,

5ouûsn C¿ÍtorF Edi{oì Co
Sør¡l k*.t to.Þ
3qúrc Èflof Bsgoú
¡ J6 ModEd |fc
Slrpb¡ kr.
{¡¡MCorÈ
srt6 file4rvxt Ê:ou¡

3&Fffiqmp
t¡¡b Stsd Csp.
9¡ô1e& rc
¡h0!6 ô ¡d! \6 LtP
8&ól Fi'Ér Lrlr
iu t¡l¡ñr¡æs¡ hc lUå)
tu{Poñ Co$
ltuiTr¡d &¡t! lE,
&9ø€tetrc.
gt¡lhss¿l Âr¡! ¡t Brmn [P
qmrytcCûp
1.lS& ¿Ë^t'd
f Bos6c!¡æcdælr
f¡¡dCr¡
ID ÊËnl(¡if^
fdh!õ lnrre$d ÁmùI ¿tffitC{û

Sgile4t¡
¡rflès y
A¡wF¡s¡*&¡w
EI.J fuÛ
ha.y t vtlð¡ff !19
Dd çlqtctCo. Ìò!
þlæa6ørd.Il-l.t
E¡J g8¡a WIæq
E ld¡ hd 

"! 
tb!!Ã rd Cê(Þulørt

E¡øl¡r¡ Êg rl Gq¡¡,
Erdrd rqdd,Cc
*r*lE
E¡dsbl¡8.
Eó¡¡k llÀflun&bø Ll-P
Êbctroæ Ârt! tft
E¡ !l)ìtCÀ
E¡FCo'F
EÐlerùõOû.ç
Êñit¡Vqrg LLP
Etl6a L¡¡ds Cor!Þ4æ !8" tlr

E¡don Cor!,
fãld@
fqÈB¡te t ¡ãh

çor À tF6ddrr li{æ¡
F¡dãol À&to6l t@|!Ê

¡tó¿qc¡{Iø {F¡nnb iÂBl
FrdË.l Â6r¡þ &lÂotÁ¡.sb
fusd EgåGrs E¡r{sl toddl
fudsra f,Edrn &r¡arl Clâid
FdBol Røem &¡tol Â;cioø!¡
FfrË'¿hS
Fu¡¡go,lle¡im,Ft$r
Crtú&Bftñ[P
F0d OdôCo'
FÉf &Êtsl.úd¡$ PC

FdqÀtûþe LrP
Fóìrt H6€ U'Þ
Fd l¡ô.Co
F.hC,ltrill Hr ü, 5h h ¡9 J¡o¡en LlF
Fül &@-kdd lLC
O@&oCop
Grn ka
Cffi¡Bhh¿.
€.d¡E&A
ftæ¿Mle bc
çå@d i&6r¿ Ce
g8Erl¡FrMc¡{ le
Grlsotr Omn ¿ C{ltlrcr LL P

- Coltlcçatt¡G¡l Eq¡,¡4 F{ôd
1-h ¡lbcd!!
rú$ii.'k
lhÈ C€ryp¡¿!.ìdL¡ 1ÁrSA
lbæFb¡üåc$ú¡r tÈ
thú¡Ulod CdtÉr ll-å
Ttonç.w HbrU,P
fh4mtui¡{
1¡l¡.1¡f4
fæ*beLt¡ÈlE
tír¡tl&¡Þ hÉ
lJlCorcltÚ lsllr¿
feellúûê&,
¡qittåRiEËl!.pi-
Îøqlr¡t!ùr ¡dr UÊÁ tE
lia¡lMt¡dtuU
üåÈæp
IF¡B
råk
låÞn 8si
¡.ül¡dtulm
tht d lodlr*!tuqol!.
tha.dtlgdlirgqprc
t¡Ë€dr be
lórñomdøù0te
üsfE
l¡le¡ B¡ELLP
1,18tr ¡ru'È
¡L
$reû€cÞ
lt{Gûlot groçøt 

^ñú¡c¡ 
lÉ

lbBF6æt
W$r, Ífrs¡Oælß.
ld¡dril( L&ta, Rñ.i ¡ftr
CË¡þræð.Cr
$l¡¡¡rbrglà" lþ
9ùr,6ðe¡rtt ribrlË U'F
lbFoht le
$'h{h lr¡rla ¿¡ få
t¡ilûþm¡CrA

Utdr{dÀVùflil¡ù LLP
LrÛ'¡/hrdllFPC
l,.o¡¡!€t llrlF coa
tlßy'r ite
i,l¡ú¡ûtt hb.¡Ciona¡ | E
ù|tr¡ä I tlÊL.Ma Cúrp6b¡ !8,
l,l¡@ch¡rtlr Hûi/ôl L tû twü(s C¡,
iôô¡CdE-
trl¡tlClø
Í¡ree4ôLl.P
ürDrwlltilìll¿ E@y[P
Mcfi.m çdF
l,&íh.ry ¿ Co lE
üôdù¿ÀE lE
ûldF ltrs
lllød& Cq h{.
¡¡tü-ib lr..
Mo¡l Ê6od¡ lñbrnúo¡¡¡
ttcrurl Cor!.
¡¡'b.'{lw¿ É¡ôyE ¡t Chy[P
U8]{iûqoLLü
Md¡, Ls, efrr. rs¡trgdty & fupæ FC
t¡lcl{ûßd + *blt {k

t¡lrs¡ln Õo.

iro(J,&GorF
Mo¡gñ lr@ &Â6d.ûrt.LP

Ê¡¡rk l'¡t¡ LIY
&¡{ t Áh, Rrfhd wbt þn t6ñe( ttF

OlÞçe{hr8hg d.nqd¡ rr,
E¡¡'CB&eEû¡ ¡t¡¡É.hf5
8ù¡.CF Ê¡!3täd .t U!úrøt¡
BlÈCþ BltJlsh¡Cd I trolit CrotH
8i&!lolcç u
6lFPÈttõ
lbatrügÉr hljisñ tSÂ gc¡
toôþS io
g¡e^libn Hlddl{ñ k
Bosbr ¿tu¡lllrg Êe$
gl¡õr &ë¡l¡¡. Co'È
6fr1ù lleñ¡ld ¡E
gråùl{¡lÉ.t S(ùt0Þ C!
ãad¡d¡rrr@rrl g&htbr hc
6óú fbdnGl tur
Bøsì tEConp¡ry, |¡
8w+qrentoÞ
BlrrtCF t¡P
CÂÈdrÉLgû tr.;
ût*ddr, Wd€qlflû ¡ rElt LtP
CËiÉô¡rl&ffiÊ{¡Ê
err ròc I 3rry Co.

t¡CÉl ll.rl{. CooÈûry f{V, lb
C.!lbl{rEF¡lel¡1Crr.
C{ri¡nrl lid [b I n6.

CæaFuon tap.
tstl l¡s,
C.rnrn tbt¡ Jûd¡¡ a¡t
@El. ha
ægC¡rÞ
{¡ry@ ¡td arü¡¡ Ll-P
qEbú6¡tw!00 t,, frs
Érsuo{'¡¡F
Otosb hùI A üa6rtLLP

l,{tÍb¿ C@.ILP
lìÞñr g¡trr ldsrû thlrt b{ -tn
l¡lDÉt^ & gffi LlP
¡tt¡¡ l¡a. Crtf à'{¡trh¡ & na UF
tl¡rndâ¡n :¡/ü,óelde C..È
Wr{n 0@¡r ltl
tQ(h ttß
Ì!¡i4r h¡
Yal¡ eE.
¿snlàtFlia¡$¡

3r¡ www.hrc,qrg/cei

AZSTATE.006247

Case 4:19-cv-00035-RM-LAB   Document 296-6   Filed 09/26/22   Page 51 of 126



cEl 201s

Criterion 3a

Dhtcrrity Trrining
¡nd Educ¡tbnC

Pro¡ncr

E cortorrra rEualtry trDl¡ rorr

AZSTATE.CI06248

Findirrgs

Organizational Competency in LGBT lnclusion
Competency Trrinlng, Metric¡, Resor¡ræs o¡ Account¡bilþ $emurer

74'!rL-ratcd cmptoycr¡ otcr a robusr sct or practiccg
(at leaettft¡es efforls) to gupport organizational LGBT diversily competency,

Ihe rates atwhich major businesses have lalrl a Íoundation of equal policìes ancl ¡renefiis for LGBT
worke¡s have necess¡tated furtlrer expaflsrûn cf internal cliversity and rnclugion efforts ta beler
eosr¡re lhat LGBT inclusion is wcven ¡nk: lhe dally culture and employee engagement programming
wiilrilr the business.

Even with critical changes to policies, empioyers have recognizecl that adcliiional programming ancl
echtcaiionai effr:rts a¡e nÉces$ary tn make ilrese poticies part of the business's competency portfolio
across all ernployee tiers, Nci businesç wants to inadvertently lose its meirnenlum lowards greater
,nclusir:n, retention anci proriuctiviiy oí taleni because of a lack of conrprehensive educatíonal efforis,

$ome of the ¡nost common forms of LGBT incluslon effo¡ts are: diversily irainrng programs, LGBT
mettics and evaluation tnechanrsms and gender trrnsiticn guioeiines. Many ernoloyers integrate these
educaiional programs into aiready exìsting diversity and inclusion prçgråms. Io c,btaín full credit in this
crtterton, emploYers m,;st show at least three iypes of orqanrzationai compeiency programnring. Ihis
comurehensivc metric is prov,ded as accountability lor employers to devote resources to creating and
mainlarning a climate of jnclusion

ln light of poiicy and benefiis expansion, tae l-lRC Fouqcjation has roiled out a nurnber- ol studres and
rescurces a¡med at making the policies and benefits part of an evetyday workplace praclice of LGBr
'nclusion. These can be found at www,hrc.orglworkplaceciimare

Diversity irainirrg and ecjucational prograrrls are often essential 1o em¡rioyee onboarrling processes âs

'rvell as rnanagerial and leatJershrp trainrrrgs. Sinrply pul,'sexual orientation" an<l 'gen<Jer ident:ty"
work¡rlace pn:tec'.ions are nnt self-errdent in concepl an<J clo not en¡oy a history of federal gurrlance as
other categories do. Most ernployees need sorne direction as to whêt ilrese policies ¡nean in their
workplaces vrith regard to employee expectations. ln arldition, c{iversity training anc] educational
progrâms are key platfornrs for the employer tc snow alignment in their busjness vaiues arounci irrcluslon
wiih broader br¡siness objectivos such as solidifying orva¡se ma¡ket shares, attracting iaient and more.

Irainings ntay be in'persc'n or web-based modules¡ creclit i.e given to emplrryers that include ciefinitions or
gcenarios of how "sexuai orientatior" ancl'gender identity or expresston" are rnclucled in the ernpioyefs
non-discrrmrnation policy as discrete subjects within bróâder Lrâinrngs or ac atandaionc trarnings.

While some err,ployers meet this rcquiremeni with basic nelv-nire kaining (?4 percent cf all employers),
others have deveioped iuily integrateci cliversity and inclusion programs that cornbine lessq.rs on cliversity
with othe¡ trainings ihat are skills or policy based. For example, a training focusecl on the professional
developmenI ol new manager$ may cover a range of iopics ìncluding job-relatecl sof tware skills, ethrcs
itarniñ$, arrd orgarrizatictral values with respect tc prornotrrrg cliversity arrcl inciusiorr. Sixiy percent of this
yeâr's ¡åted businesses indicaied that they offer such ;ntegrated training orograms.
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ingriFind Organizationâl CorrlpÉteficy i:r LGBT lnclusirn

46l?!Z- rated em p r oyers orrer e m proyees quesu o n opro m to vo ru nta rr ry
dirclorc thcir rcxual oricntation and gcnder identity on ¿rnonymoue ruveyr or confidcntial
HR records.

Uniike olher cjivers,ty categorres súch äs ¡ace anci gerrrfer, ernplc,yers are nÕt requrrec lry lavrr to collecl
data on the LGBT people they empioy. Hc,wever. rnany errrplo¡¡ers ha!,e ìmplemented opiicnal self-
ide¡riiíícaiion questic'ns lar LGBT ernpicyees to answer alongsicle oiher standard r:lerronra¡rhrc
quesi:ons.

Ihese data collection effor;s are almed ai quantifyrng the exten! to wlrir:h businesses't.68I inclusion
eflortc havc yielclerj positive results in ierms of the recruitment and retention oi L"GBT ialent. In

acldiircn, many employers have anony:rous workplace climate surveys ând ihe LGBî data provtcles
vaiuable infcrmat¡on on broacler engagemenl measuree ,rf ihis workforco segment. As the business
max¡m States: 'lt you can't measure it. yort can't manage it" and so hundrecs of bus¡nesses have
*iarterJ to count ihcir LGBT employeee .

Currenily, forty six percent of CEI participants ailow employees to voluntarily digclose tlre ìr sexual
ortentatton and gender identily on ânonymou$ $r"¡rvey$ or confidential Human Resoulce records

Nr.rw an entergirig tretrci, sonre enrplrryers defrte a set of ¿¡rrnuaì cliversily and inclusror¡ goals and holti lherr
senior leaders accountable for the accomplishment of these goals ihrough senior leadershrp performance
evalualions. Thirty-eightoercent c¡l CE|-rat"ed ernployers allow senior leacle¡s to subrrrii LGãl-focused
riiversily efieirts as part of iheir nonr¡al review ¡f overall leadership on diversity and incltsion goals.

Ihe proliferatic'n of comprehensìve [ransgender-inclusive heailh cai'e benefits and gencer iclenLity

workplace proieclions has cataiyzecl niore and nrcre businesses ia work with the l-{RC Founclation to

'mplement guideiines on ihe iransition process. The ç¡uidelines âre armsc at establirhrng rorrrmon
:e{etence pornts and expectaiions fo¡ ari rnvol'¡ed, including ihe t¡-ansitioning empioyee, HR,
managemeni ând wsrk qroupg, to f¡¡rlher çyçryone's goal of a resoectlul lrans¡tion process lhat
reiains the employee arìd individual engagement.

A :ecorcl 291major empioyers submitted qenc{er t¡ansition guldelines - the vast maloriiT çf which
were adopted lrom the HRC Fcunclation's lempiate guidelines (avaii¿bie at www.hrc.orgl workplace),

Fronr suggesiionç on hov¿ to nave.respectful an,J informative conversaiions about the topic of
tratrsgender inclusiorr in the workplace tcr tlre acministralive ;hanges to c,rre's personnel and
workplace doc,lmeni.s, tlrese guidelines Çleâr¡y cleiineate responsrbilities arrd expeclations c,f

l.tarrsiirorrirrg ernployees, iheir supervisurs, çulleugues arrri u[lrer siaf i,

Countlng
LGBï Employecc:

Optbnd
Sell-ldentif h¡tion

Q¡¡c¡tiorr

Scniq lcatlcrrhip
llc{ric¡ ol lnclucbn
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Firrdings ûrgar:rzalional C€t!ìpíll{:ncy in tGBT lnclr¡sicn

Criterion 3b LGBT/Allles Emptoyee Groups snd Diveruity Councils

uolo
of CEI-rated employers have an employee resource group or diversity

counc¡lthal lncludos LGBT issues. Slxty"sevon percentol rated employers have
emplo¡ree groups, 77 p€rcent have dlverslty counclls and 6i percent of rated
employerc have both.

Vany lar'qe enrployers have fo¡nally recoclnizecj employee lesoilrce qroups (also kno',vn â$
an etncloyee neìwork grûuPs or. affinriy groups) for diverse populaiions of lheir worxfr:rce,
rnciucling vromen, people of color, people o! variec) aoilities ancj LGBT/allied peopie these
gror.rps' purprse is two-fcld:

O ïo foster a sense of commurdty wtthln s buslness erd
I Tc leverage oach unique populations'networks and skills to help accomplish

bushess goals such as market Innovatlon, recrultment and retenüon of talent,

ERGs a¡e greal platforms for leacler-ship oppor turritiee fcr LGBT anci al¡ieci erîpioy¿ss ¡ç
oetter their own work envrronments. ln ackiiliern, lhe reach of rnany ERGs exlends beyond the
everyday alfairs of an empioyer to policynraking, represenling ihe ernpkryer at professioral
evenis and exiernal åciivities, participating in orospeclive ernpioyee recruit¡r¡eni efforis.
*enionng, a;¡d othe¡ reteni¡orr-focused programming.

Frnployers uçtlally crovide these groups with a budgei ancl acceçs to reçources s,¡ch as
rneeiing rooms and e-nari neiworks. The grcups provide å clear line of comlllunicatrorr

, between errrcloyees and managernenL. LGBr/A ERGs ernpower ernployees as change
agents, and alsr: heip to provide ¿ sense ol safety and acceptance tor LGBT er¡ployeeç
within ihe worl.;pi¿se.

Recogrrrzing the diflerences rn busrnesses raled in lhe CEl, Cr]terjon 3c can also be mel wrth
an organization-ivide cl,vers¡ly corjnL:il or v/ork,ng grr:u."r wilh a rn¡ssion ihaI specrfically
i¡rclucles LGBT cliversity and inclusion,

.. r. t 
".e 

..

82v,
78v'

CEI-Rated Employers
with an LGBT Employee
Resource Group or
Diversity Council
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cEl 201ô

Criterion 4

Prornding
Bu¡irwGrtrth

Thro¡gh Viribility -
Ra¡pcctfd

Adnrtiing I
lrbfit hacnriting

Srpportln¡ thr
Cmrmunfty -

Fnil¡nlñrçf

Suppller Cfiril
lenrgcrnent -

Frolrrotlng Eftcctilr
lr¡inr¡¡rnd

lnclucþn

Firrdirrgs

Public Commitment

Bu¡ino*¡ao fh¡t Posithrcly Engnge tlre Ertem¡l LGBT Community

7 9y2. 
^*"bus 

¡ no'ßô¡ report r m p re menr ns at r ea¡r th ree errorr*
of publlc cngagemcnt rvlth the LGBT communlty, namely through mar¡(ot¡ng,
advertlslng and recruitmEnt efforts, phllanthropic contrlbutiong to LGBT
organlzatlone, LGBT dlverse supplier inlt¡åtives a¡!d public pol¡cy wê¡gh-in.

[Jusirresses are touting their credentials as I-GBT inclusive ernployers by investing ;n talent
recrujtment efforts al LG8'-focused job iairs as well as comnrunicating inclusion to tlre
corrirnuniiy ai ¡årge throlgl: advertrsing and sporrsorshrp.

Frufessrurral everrts such as lhe ¿nnual Or[ & Ec¡ual Workplace Surnrnil, Lavender l^aw
eclnferenc¡r and Reaching Or¡T MBA cåreer expo are filled wiih highly raie¡'l CFI em¡rkryers
lookrng to atiract drverse employees. Employers'presence at these and other everrts sends
a clear message to poteniial e,'nployees thai l..GBT di'rersiiy is part of cornpâny cLrltr¡¡e, ancl
that LGBT candidales are valued as the besi ancl ¡lre brighiest across industries,
geogfapires and trades.

Acl carnpaigns anci sponsorships further this nressage of company values tc, 
.lhe 

L¡ublic.
lncreasrngly, ads wrth auihenlic inrages of LûBT peopie are featured rn both LGBT rnedia
outleis and geteral press alike.

Corpotaie philanthroprc activities ranging fror¡ Tinancial suppori io in-kind clonalions of
producis or sen¡ices carr bolsier a business's profíle in the LGBI ccrnnrunily. Corporate
giving to organizaticns prornr:ting LGBf health, educalion or polrticai eiforts furtlrer
demonslrates !his commitrnent [o broader L.GBT equalit.v. Iypicaily, these efforls have a

slrategìc connectian to tlre core mission of a business, such aç a law firrn's pro bono lega,
support of organizaiions iaskec wiih dirsci lecal represerrtation of LGBT individuais,

Suppiier drversrty programs ensure lhât the prccurernenI process ¡nci¡¡des s¡:ecific
eippot tunilies fut rr¡ìnotlty-ownecl l¡usinesses, lnch.¡ding wolnerl-r¡w,red, ve{eran-owned ancl,

more recently, I GBl-owneri businegses. Suoplier ,-liversity :nitiatives have exlcied in the
business coffìlnunity for ai ieasi three decades, goìng back to ihe inceptlon of such groups
as the Nat,onal Association of Worren Bus¡ness Owners ancl the National Minorrly
Business Council, both fr:uncled in the early 1970s to promote the inclusion of these
uncler-utilized enirepreneurial groups, Furthermore, there are federat initiatives such as the
Center forVeterans Enterl>rise thai rs deoigned to assrst U,S. veierans in launching and
ihrivrng rn prrvate business.These iniiratives iniend to give more eqr.utable opÞcrtunities to
lhose would-be smali business owners who are rnÕre likely to face soc;al and practical
barriers lt: succe.qc,

The National Gay and Lcsbian Chambcr of Cc¡mmercc began certifying LGBI-owned sr¡al{
businesses rn ?002, â process ihat requires substa¡¡tiation of nrajorty LGBT ownershrp in

a business and ver:fication of a busrness'gcocl stanciing rn the conlrriunity, 9upolier

T collotrrr ¡¡tu¡trrY txor¡ rort
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Public Co¡nmitment

diversity initiatives are a win-rvin relationship lor boih the LGBr-owned small
businesses and ihe businesses that contract them. By courting LGBï-owned
businesses, one^fifth of th¡s year's rated companies and law firms
demonslrated their commitmenl io LGBT inclusion and now reap the benefiis
of working wriir busrnesses in the drverse communtties in which lhey operate.

A ma¡orriy of busrnesses are .esponsibly engagtng suppliers and vendors to
ensu¡e that their own standards for diversity and inclusic,n are upheld rn all

business-to-business operatioos, Sixt¡one percenl ot CEI participants noted
that they require suppliers to prohibit discrimination based on the protections
rn their own inclusive non-discrímrnation polrcy. Requiring suppliers'adherence
to esiablished nondiscrimination policies provides an engagement opportunity
for businesses thal typrcally rely on olher busrnesses for goods or services.
rather than consumers, to demonstrate their overarching commitmenÌ tc tlre
LGBT comrnunity.

Over the last five years, the rates of coroorate engagement on matter$ of LGBI-
relevant public policy and iegal matiers have skyrocketecl. Since 200É's Prop I
carnpaign lor rnaniage equaiit!,, hundreds of businesses signed on to amicus
briefs challenging the Defense of Marriage Act and doeens more lent thei¡
corporate names and reoources to tbe fights lor marriage equality in the srates.
HRC's Business Coalition {or Workplace Fairness is a group of leading U,S.

empioyers ihat support federal workplace protections on the basis of sexual
orientation and gender identit¡ going on record ihat equality is good for business.
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cEl 2015

GlobJ lott-
Dircrimin¡tion

Pollcþs rnd Corta¡
of Conduct

Gontnctor ¡nd
Vcador Strndrrd¡

Corpor¡tc Givtng
GuËclinar

Fi*dirrgs

360 Degrees of Equality: CEI 2016 Standards

The cornerstone ol the Corporate Equalitv lndex has ârways beerì a prinuiple of non-discr:minaiion w¡th

tespect to sexual or¡entatiorr ancl gender identity, This ethc¡s unrierpins all of the criteria ta-date, from equal
bene{itg rc equai visrbility and errgagernent wifh LGBT employees ancl the eommunity at-large,

ln the 2Ol il CFl, t'lrl l'-lRC Foundation noteci an impcriani trend emergìng f rorn bolh iop raTerl antl olhcr
bugittess,¿u across lhe CEI speciruttu tfie pr,nçiplss of r¡orreliscllrlirraiiotr ,,vere berrrg extenclerl arrd codified
intr: ¡rolicies for glchal operalions. srrpplier slancla¡d-c ancl corpnrate philanlhrr:py.

Announced sprlng 9013 and set fnr sccring in lhe 2016 CEl, the Toilorving stanclards mi¡çi ire met by each
employer for a 100 cercent râtrng:

o Have sexual orientation and gender idenlity non-discrimrnation protcclions cxpiicitly included in all of
its operations, both wrthin the US and global operatrons.

o Require U.S. contractors to abide by companies'exisling inclusive non-discÈmination policy.

tl lmplement ,nlemãl requirefients prohrbitrng company/ law firm phrlanthropic givrng to non-religious
organizations thal have a wrtten policy of discr,mination on lhe basìs of sexual onentation and/ or
gender identìty,

A strong majoriiy o{ bus:nesser ate oil a paih to rneeting these standards in time for next year's CEl.

Ihe rnaìority of busi'resses surveyed n th¿ CEI - 64 percerrt - has operaticns outside of the U.5. ancl irr

sofie cases are headquariered abroad. Forthe ninthyear rn a [ow, the CEI inciuOed quesiions on global
ernployers'levels oi LGBT inclusive polcres anrl practices b'.rll¡ w¡thur the U.S. a;lcl ouls¡de the courrt;y.

Eighiy-five percent of employers report lhai lheir nan-discrirninairon policies appiy acros$ alr of their gtobal
operaiions, and 54 percent have dìstinct gk:bai codes of conduct that speciiy expectations c'n wcrkplace
inelusion and non-discriminaiion standards alonc tlre lir¡es o{ sexual orientat;on and gender idenrÍÇ.

Mosl businesses rely on cther busìnesser for goods and services. ln erder tc align sr-rppliers' business
pracÍices with the coniracting employer, a majority of businesses . 61 percent - has establisheri supplier
non-dtscriminatjon standards [hat include provisions on sexual onenlation and gender rdentity.

l he CËl has long inco¡porated empir:yers. philanthropic gi'rrnc through the systematrc reviel¡ ol lax ionns
lo evaluate ihe flaw o{ money from businccses'col{ers to organizations wiih a specific aim of undermining
LGBT equaliiy (e.g. crganizaiions set up to implement state level banç on Éârne-sex nrarriage, acloptíon
proir,bilrons, etc.). From 2OA2 b present, a company would be contaciecl, ancl poterrl.ially receive a 25
point deduction, if l¡RC found ¡nstances of íoundaiional q6,'porate giving to an¡r organization whosa explicii
missron includec ef forts io undermine LGBî equaiiiy. fhis íramev¡ork is being wicfened to hold companies
âctotlntâble for any giving to a non-religious crganizatir:n with an explrcii policy of rtiscrilnination against
L.GBT people {e,9. The Boy Scouts r:f Arnerica).

hrr-;rder loaligtteurporaie,ralucsandcorpr.rrateplrilarrlirrt-rpy.clozensu[br¡sinesseshavelurrgrrairrtained

tesponsible gìvinc guiclelines to énsure lhat organizatinns lhey fund do not digcrminate on the hasis of
sexual orientãtion anei gencler identity. Fif ieen percent of this year's CEI employer.s reporteci havrrrg these

Sr.liCelirres irr place.

For casc study example and more informatlon on all of the above standards, pleasa see
www.hrc.org12016cei

,l:;E *r'¡r¡i.ht lr.rt:¡;,;¿i
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A,p¡rndlr A Employers with Ratings of 1OO Percenl

rllù¡lan

:

tb

o
a
a
o
a
a
a
o
a
t
I
a
a
a
o
a
o
o
a
a
O

a
a
a
a
a
a
a
a
a
t
a
o
a
a
a
t
a
a
a
a
a
a
a
a
a
a
a
o
a
o
a

t:

tå

a
a
t
a
a
a
a
a
a
a
t
a
a
a
a
o
I
a
a
a
a
a
t
a
o
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
o
a
a
a
a
a

i'
s.

?.

a
a
a
a
a
a
o
a
a
a
a
a
a
o
a
a
a
a
a
a
a
a
a
a
t
a
a
a
r¡
a
a
a
a
a
a
a
a
a
a
a
a
a
a
o
a
a
a
o
a
a
a
a

2b:ñpby.r

3MCo.

A.I Ka-ay hc,

AIX Ams, Irohdgo

Ab{rcrfr$È & F.rcÀ CÀ

AdobsSlthu hu.

Aeù|¡ hc,

AG

Akomm ILP

Ak'r, GuFp,SlÞq, He6 & lsrd LIP

AlskâA,rûorplrc

Ai@tE,
A¡d6¿BtdLLP

AllC 6¡þnemml l¡c.

Afficr E¡!i6 Orfitt!ô ho
Affi,c$ ÊrFr€BCo.

,l¡Mpri& F,rñeóllñd

Anhsr{luschl;6f,5.€á lra

Aon Çrp
AFgìs i¡c.

Ame* OFÞ.

Anrl Fo¡ LLP

Aroid A Pffi üP
AsiÐll*P@ ¡I5 hc,

Al&1 l¡q

Aum¡ìc O¿l¡ flmæ¡¡g l¡c.

Aw¡Ræu*|rc
AXÀ

Bûn ¿Cê Inò/ &!d06{år Grqup

Botfr { fi,lrKdrB l.l-P

Bot d AlMcecorp.

Bqr! cf Now fdÌ MÐ: lor Cffp., lho

Barcla¡6

Bqrlb¡út(o l.o,

8s6 ¿ tloblð hs
EASFCorp.

Bou 9uy Co. hc
Ail1M tá¿Clbrff LtP

B;ÉtmldælÈ
Bls*Rocl¡

Blr¡ Q¡oa lt E¡n Srnld o, Rtcjç bmd

Bhæ ÇBø Euo Shoh ol Flords hc.

BI@ Cr@ Bluþ gh,¿ld ol Mñowle
BIM CßM Eqo Êh,rid cd Ndth Cûor nA

BtlO Earksp hq

BNPF¡rbæ

Boahlngu ùjelhrn UAA Cxp.

Fo+rr1¡ Crr,

H.rdflarkrr Lodttoñ

Sl.Paul. MN

Ch'câ€qlL

Ne Yøk NY

NNAìlay, OH

Sr Joq CA

H¡niord CT

Nry Ycd<. NY

M,m,,Fl

W.ùìr.ãts, lJ(.:

Sdrtêw
Mrrray H,l. Ài,l

Ntr Yo*, NY

&h¡t,GÁ

ls*o.d . (S

Êr*w¡h.PA
N* Yodq NY

Minrúpdô. MN

Sr !¡ue, ¡þ1O

Ghr*go.lL

Cupdirq CÁ

Þ¡ibde Þ&, PA

!l&¿en!le, OC

1¡/bsh¡E16, DC

tiúhbæh rL

Os,¡c6, lX
Roæl¡rd, NJ

l¡ñ Yo{ tiY

Boelú. rrlÀ

Ch.rád lt

Ctsidb,l.¡C

Ne Yo,k.l,ìY

Nq Y¡¡t, lrtY

Bo¡rs:hb+m, ,L

FrorlM Pùt l.U

R,chlrud, MN

8o{d,MA
Cftb¡dqq MA

ñ*Yod¡. NY

RÞYdùrs, tll

i¡okmø*ls. FL

Êâ6¡,MN

Chtto: H,ù, N C

çh(âÊo, lL

NwYoû,|ìlY

Rdg@fiôrd, f]l
Chtr:ugo, lL

litcts¡. VA

Êôaff,MA

aa
aa
aa

aa

aa
ao

aa
aa

aa
aa
aa

aa

aa

aa
aa

aa

aa
aa

aa
aa
aa

aa
aa

aa
aa

aa
aa

aa
aa

aa

aa
a'¡

aa
aa

aa
aa

aa
aa
aa
aa
aa
aa
aa
aa
tio
ao
rio
aa
aa
aa
aa
aaBcltðr Co¡elt'rg Gr*p

! r.l'øw. lt t c, o t1-: lcei

AZSTATE.006263

a

+

5

a
a
a
a
a
a
a
a
a
a
a
a
a
O

o
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
o
a
a
a
a
a
a
o
a
a
a
a
a
a
a
a
a
a
a
a

;
ð

3ù

a
a
a
a
a
a
a
o
o
a
a
a
a
a
o
a
a
a
a
a
a
a
a
a
a
a
a
a
o
a
a
a
a
a
a
a
o
a
a
I
a
a
a
a
a
o
a
a
a
a
a
a

þ

I
Ë¡
.J

t
too
loo
too

too
too
ao

t00

100

too

m
loo
too

100

t00
too
too
too
loo
ao

t00
tôo
ao

too
t00
5-

too
too
lôo
too
too
too

too
too
loo

r00
t00

too
too

loo
too

r00

too
tü

too
100

100

too

i00
too

¡r

Case 4:19-cv-00035-RM-LAB   Document 296-6   Filed 09/26/22   Page 67 of 126



Appendlr A Empfoyers with Råt¡ngs of 1OO Percent

Êùpby.r

Beþ¡ Sdotlt¡lÊ Ccrp-

B¡rlolt4ê4-\q1.bå Co

Broid¡dge Frdcßi gcblioÞ !rÈ

trqnRu¡:rck LIP

&wnSrec Compsy,lro

9rmr.Êo'np-. Çoç.

Brlo' Cæ Lr,P

CAfoú¡nórùgrÊ¿ kc.

CÁc6r¡dd, W4keÞhs À fât LLP

Csûsa-8 EnHetñd! Côrp.

Cfrçåe;lSoùoC¿

Cspt¡l MÂ¡tric Crrp¿ry NV, lh¡
C¿pþ Onsf .,4É.ðiCsF

Cqdtn H¡¡hhl*.
CooFl*cn Cory.

Cårgìr l,r4

çedtú F,eidsJo66 ttirl

CBRE^ n,e

CBS Goç,

C þpn¡sF *<j g!¡s tl,F

C\dæ Scmab Corp,, Thr

C'eúCqÞ.
Cìod€^tài AShÞo1llP

CG@Hde,¡ hgñtìc$11.4

uwyardqorp Ltç

Crtù CoÞ,

CIG¡J Corp.

C,*oåd¡rs lrc.

Cl €raÞ ¡o.

CæryGcfi lsb giæn & t{ãm þn ILP

Cl,tdd CM.oUS !l-P

Ceb lr¿

CæFCola C6..riç

CøuuCap

CsAgrs Fâod€ !&,

Csúc¡ aiáud Éd,@¡ Ca

Co,r¡ hc-

Cør '$tdr ê flú ir,gLLP

CmdçSr¡oæ USA l¡o,

C¡osdìt Mçç LLF

êSÁÂ l¡*ros, êroyp

CuhmnahN.

CVS Fe¡lñ CorÞ

Dñ6ørCorp.

Þffior R€aúæhc.
Oflrs Wr{hiTrm¡!n6l.LP

Dob€e,e & P'mh LLP

Þ.rlhçl L|F

0olÉ¿dÂñsic8 hc.

Ðurln¿.

XÈadq{úrlo:3 Lo.alioff

l'ldrbóÉ!çh. MA

Ld+r Srsccss, NY

Boslø,MA

9t, Lû,'r. MO

So¡n Lwe lv'lÇ

hrød e NY

l'¡d Yo'h, liY

Lú /oÉs. NV

Cmoø, lù

ocbt¡, ,)H

Sr D,oga $l

fmpe, FL

!t6Â¡e6e. m
flø Yo,k, l.tY

Cñic¿gn. lL

Sa Êonom,CA

S¡ Rsno,, CA

8orb,,MÀ

ço"¡y¡;14 LID

A¡rùm H,E. lrl
W!æñ, t¡J

8bøl¡od.Cf

6r loæ. CA

|{ew Yo.k, lúY

N*Ydlç NY

OãkÐd, CA

Itm Yøk llY

Át'sia,6Á

Ph,tsdoÞh,q ÊA

Þd¡{ ÌX

odatu, NË

l'lø Yorh l,lY

Cnnng. NY

Wlárr¡rr,, DC

N* Y¡rk. NY

W¡$t!¡tlú, tC
W¡¡ulCro¡I,64

Coì! trirys, lN

l¿bonæc&at nl

Waenntø, Olì

Oídc¡, Ft

6odl!6. WÀ

liw Yo,k. NY

Se|ùtry, li0
RoundføE fX

.l:.J E ccrtar[¡ tcs¡rtrY ttrDlt rora

AZSTATE.006264

l¡

"¿

.!

tb

a
a

!l

b

a
a
o

:
lr
!
2<

at
aa
aa

):

t:
Ê

¡b

a

a
a
a
a
o
a
a
a
O

a
o
o
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
!
o

È,

=

3¡

a
a
a

I
a

rì
:?

3b

a
a
a
a
a

a

:

5

¡
d¡
t¡

6

oõ

too
loo
tto
too
t00

too
too

loo
too
too

too
roo

ilro
too
too

too
¡o

ioo
too
too
too
t00
loo
too

too

loo
loo
too

too

too
?a

toô
roo

ao

¡õ
90

roo

too

ro0

too
foo

too

at
loo
too
r00

too
too
t00

t00

Case 4:19-cv-00035-RM-LAB   Document 296-6   Filed 09/26/22   Page 68 of 126



Appondir A Employers with Ratings of 1OO Fe¡cent

!
¿

tctrñpbyet

Dolonþ LLP

Dstore US LLP

tqpnsory Tr!8 é ClerFg CøF, fbå

O{Ìnsho BFk

D¡ùoæ NodhAm{r,s

Q,¡orlå
OIRECIV

0gcos Frr*uoi So¡vce

DLA PpÞ'

Do6sy ¡t Whtroy LLP

Oow Chenel Ce, lk
tlylffi Gnerdtr Pl !C

Ett GcflcWre¡y

E.l d! Fqitd€ À6@¡¿ cd Co.louptrtl

Ësitm ð6k CûÞ,

Eåõbs |(dú Cð.

oBryhc.

Fcôieb Fc-

ËdwJowlldM Fdfrr LLP

EÌrfm'cA¡g hc,

Ér Lrrye.Co.

Flv{C Coç.

ãM À Y*ig Ll.P

Er€lo¡r CqÞ,

Fægrc 8*or Oøruln

fuoorsl Hr¡o I@r MôÉgoge Cop, {ñoLo,o Mrcl

Fodår¡l Nd¡oftl f,rort€t€ê Aeuøc lFonç Mæl

fu@lRsdw B¡* ol Bôsh
Éøqài f,esoÞ !le¡( dl Rrah6nd

Frwúk¡ W!{ llP
Frnq€gqþ, H6nd6rsotr. F¿ráìw, G*ron À 0r¡rror LIF

Fr¡t Þ¡t¡0æ.
F,sn &Riffid¡s PC

Fo€y Á tsdrs llP
Folsy Hoúg LLP

Fôñ å¡Òb Ca.

li,eÉ, Ffãk. Nânis. SMq& J¿cóffi LlÞ

Êod SEwn lodd LIC

Gmo$rcpóoç,

0æ ha
êFertodl I'r,

Grø 8oct,oGo.

GFff¡lMil¡hc
geú¡JMmCo.

G.bton, &r:rr&tuchø L:P

G¡¡o.9nnl¡l(,ns l-[C

Gurdûs,SFIì$túwtrÉ.,Tis

Gooçiu¡ *æiø ILP

Gaodó ¡n:,

H.sdqu¡rt{?3 locelron

llø Ya I NY

NÉv Y..k NY

N*Yçk,llY
Itlømll.Cl

&)rlç,. MA

É Soguadc, â{
Ê,?arMddj,lL

Bolrmoro,¡rO

[1,¡¡mpoiq, MN

Mrdkrd, Mf

D¡s"{.Ml

tlo@h, CA

W,h'rçrn, üë

8arþí. MA

8u Ioø, CA

Sr. Pe;, MN

8otu, MÀ

lodMod Cff CA

hd€rupora lN

lbpher MÀ

Eoohæ16, ñY

G'c*o, ll

Chrcago. lL

Mc!æ , VÅ

li\taahn¡ø. OC

Álêfi8, G^

Enefor, MÂ

R,cmo.d,VÂ

lilãxibò V,tr.CA

Wåsh,¡¡iF, DC

Arb{6,cÀ

Bodø,1ÁA

Bod6,MA

Doôrb€F. Ml

Crnc,m¿lr,OH

Èapw¡q fX

Sr É¡¡oø,CÂ
S4nh iìrn t rdro,rw, CA

Foóod, CT

06fr¡.Ml

{rs.AlrEsi€r, CA

Êr$¡É'rjL frÉ¡'01ê P€,[, NC

€offi,M/r
Mowai¡V¡¡q CÂ

:i
a

tl¡ 2.

a
a

a
a
a
a
a
a

! irw'r.lr r.-:.or:; ; ;ei

AZSTATE.006265

;
:'

2h

aa
aa

a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a

i¡
!

b

a
a
a
a
a
a
a
a
o
a
o
a
a
a

a
a
a
o
a
a
a

a
o
a
o
a
a
a
a
a

35

a
a
o
a
a
a
a
a
a
a
a
a
a
t
a
a
a
a
a
a
a
a
o
a
a
a
a

a

Ê

+

5

a
o
a
a
a
a
a
a
o
a

õ
Ê

¡
Ë
I
a)

o
d

too
too

too

too

tro
too
et

loo
too

too

roo

too

l(xt
too
!oo
too

t06
roo
roo

too
too
too

too

ao

too

too

too
eo

t(,
ao

too

¡o
1t

loo
too

too
100

toø
00

too
100

ro0

too
too

!oo
too

t00
t00

too
t00

ù

t
:

'l i'J

Case 4:19-cv-00035-RM-LAB   Document 296-6   Filed 09/26/22   Page 69 of 126



Appendh A Êmployers vìrilh Rätings af 'l OO Percent

1å

a
a

üñpby.t

GroupHo¡{hC<óprd!6

Groupon bc.

Fúrl6d ñrøc.l Ssw,æÉ GroùplñÇ, fhg

llüvñ Flgrq Ho¡rl1CeÊ lrô-

H€RE Noth Änso¡ LLC

I lero¡, M,¡iø l¡,o.

Hoøhay Co. Thr

Hdúlot-P¡ck¡!Cd

lJrbnWqlds{i( ho.

l{rñhÉw¿Cþlbe.tun LtP

HogdnLdalti US LLP

Hó l¡n1 ðX¡,0ht l-l.P

H$AC UsA

Humsr¿ l¡c.

HldlrqtÉî BEn@h{Hha

Hu¡t6 ¡tW,IsrÅ LlF

Hq¡qn Carastinç eoç I'c,

Ht¡n Hotels Con

lnotCq.
hl€,ço¡¡ifr d Hdeta Gep Amrñs
lrtsr¡drolal gus@ l¡æhnoo Co¡p, {lBMt

ldárplbl{: Grfi,p olCcnpur,æ hr-

,rersr & Bloct( ¡"LP

,fiBl!6 Aesy¿ C@
Jlr

lo!7 hFcool F,nåFoalSoriæÊ ho.

Jol'nsñ Elôincú
JPMrg* Cia* & to.
lûL Ê$E LtP

l(rtrPorFúðffi
Kanñ M@ni' RoMrs !i-P

Kùrø!Cc.

KeyCop

Krftptr Hobl& Root&rsrtort Þo,

Kñç &Sp:lú,rg Ltt
Krrilúd & Elli LLP

KFMG tIP
Xrþfi ÉNs grû!Þl¡..

Kmtr Lãr¡ NaiåIrÅ FMt6lt!P

L &rds hc

Lsrd O,{.*es bc,

Låhñ { Wdlns LLP

Lço tslFrü 0ø¡F0ry h:a,

Let¡ Slru!¡e ú, Co,

l.Ðesrk i.roFs¡rter ln(.

LrnCQ!',d t V6n6n LLP

L{d6 M€îddl@ FrC

l.oelhsed l,6drnCõfr.

Mcy'r ftru.

Mtr,fl l¡toñqtrd¡l l¡rc.

Mmh & MoL¡$rrn Cqmprrq¡ l¡e,

Hrðdqsr¡le.! ¿ocâlion

3@lllo,WA

C!ìcngo.,L

l'lâú)'d, Cl
Wotçe ay, 1¡¡

Chr¿ìågo. lL

¡ç¿rù¡d, Ml

Hurohoy, PA

P¡ioA{ã, C¡lì

õh6!o, ll
Wa*rr¡*, OC

Îsñnå, F{

ilw Yo*, l¡iY

6olr ¡Èr¡, Oll
trVasnn¡ø,ÐC

Ch,øgv,lL

Ch,mga,ll

Srt¡ Crrr C,{

lútúfla,t3A

Àmortr NY

$ôFbn Vsw, CA

Cir;ca6c, lL

Itr! lsø¡c Ciy. t{Y

ChiN¡Ëo, l!

8orb, MÁ

Nø¡Br¡¡*wroi. lrj

Púrsug\ PA

O¡k€¡d, Qq

Chrcâgo. lL

BdrLcrs*,Ilr
Cl6vsiÊnd, 

'3H
$n Þanu,æqCÂ

¡liads.GÁ

Ch'Þgo, ll
Nw Yc'l liY

CoJr¡rúuqOH

¡rdÊh H,116, Mll

t'iry Yolq NY

Ch,Égo, lL

Sd É¡ñoq,CÂ
lot'r€tø. KY

Àlin¡epolB, MN

Ss' Êa¡r:æo,C,t

8â¡!6d6. l,t¡)

C¡n¡r¡rrul,. Ol I

Aelhesd¡, l,lD

llew York, NY

:r, i E ccrtarrn a{u¡lttt trD¡¡ lort

AZSTATE.006266

:

tb

i

Ì.
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
o
a
a
a
a
a
o
a
a
a
a
a
o
o
a
a
a
a
a

2b

o
a
o
a
a

a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
o
a
a

I

þ
a
a

&

a

¡
ß

+

5

a
a
a
a
a

a
o
a

6
Ê

c
I
l¡

E

too
too
too
to0
too
fott

F
loo
foo
too

roo
¡o

too

too
too
too
t00
t00
¡t
¡o

too
too

too
t0û
eo

9l,

i6
too
too
too
too
tot
too
roo

roo
loo
t00

t00
t00

too
too

too
too
loo
r00
too

¡õ
too

too
90

too

!00

Case 4:19-cv-00035-RM-LAB   Document 296-6   Filed 09/26/22   Page 70 of 126



Appcndlr A Ernployers with Ratings of 1OO Pe¡cent

¿

lñpþy.¡

MMhlee Àlulsl 14€ lFet$co Co

MGlsCsõlnc-

MatdBrwr LLP

Mcosmdl W,ìr ü Emúri LIP

McKa*;ol Corp.

McK¡,rsrl{ Co. l;u'.

Medt¡onrc l¡r
M¿ck&Co, h¿

MdL¡lE ho.

M vorlt Çorp,

Mih** Tuod, Hedhylú r,t:Crny I I P

Mrrh'Cre 
'16M ¡t¿ æ ¡, Corr,. Fs¡q Gro¡ùy & Pops PC

M'ù:ñdl Go.t + 8¡bWrl¡øt
Modolêr lñtrn1úóråi lic,

MørytoCe

Mædts CorÊ

Maget Lrvrr å ãæltor L(P

Møgâng€ñley

Ma¡wd.Ëts*r LLP

MSI.GFOLJP!¡renc*

Nsrgát Comill'ng iK-

NCRCdp.

Nw Y¡lltL,le l¡oøæ0a-
NrMì'Êlh*rrud lné.

N¡dæC*,lhe
N'ko |rc,

N'ø NÇrth ArEñr¡ ho,

N rþn Fo¡*y l-LP

Nortlkñ l¡la &lrp

Nonhop&mn+Corp.

Noûhreû1om lÀtur Ltu l¡'&trco

Nü(l€ Phsmæoúìodo Cflp,

Otiicd Depot lña,

O6rvy Grcr.rpln+, fha

û Lî€trRryù Myer3 tlF
ô¡æiç ù¡p.

Odrl¡Urbr drv,d'! lnc.

Or¡clc H*rçæn t glnr lte llF
0øtÈoarng
P€tltrrn 8okñq? Vy'(tb {Tyrtr lLP

Ê¡"i HattrÌgo LLF

P¡ùj. Wqs, Rú(ñcl. Wh!rcrr &GâF¡o¡ llP
Pl6rsd! hc.

PntryH Hrm,hnñ l-LP

PaaGu lrc.

Po¡lr¡¡¡Co,o LLP

Pli¡or hc.

HeBd@¡rtcr. lacelleñ

9Ê,¡glßici,MA

ChrÉgo.lL

Ch@go-tl.

S* Ës¡o,*o. CA

M,røpolr, MN

W\b@ûo Stat6,l,lj

lu Vogor. NV

RedñÉd. WA

Oh,ø!o, ll,

BodØ, MA

f.ylffiv¡ira, NC

Eæt lbowq ri

St Lopr,MO

{e Yo'L. NY

Ph,Þd6þh,û, FÀ

$ø haooø,CA
llroYo'k, ñY

C€l!nåu5, OF

Ch'Égo,lL

Û!ddh, GA

6(ilì1ynþ.CÂ

AbnrÊ,GA

I'l&YdkCny, NY

ô6¡ÉM, OR

trskbn, ¡N

Børø, MA

Ch¡L¡qo.l!

Fails C¡u¡dr VA

E nll"løffi, ilJ

BofiRdor, FL

loeA¡99!6s, CA

R€dwood Cry CA

C\,qgí,lt
9r É¡¡oæ, CA

loìoda, OH

}{tr Yor¡, NY

bûÀ€oidr.CA

¡lry Y6'1. NY

tþpùSåddioRrsi ñD

Ph¡sdoþn,å, PA

$¡sltlq WA

NevYq*, NY

:'

?.'

a
a
a
a
a
a
I
a
a
a
a
a
a
a
a
a
a
a
a

a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a

E tlvv¡.lt¡c.or¡i li:ci

AZSTATE.006267

Crller ieô

1c2b

a
a
a
a
a
a
a

aa
aa

a
a
a
a
o
a
a
a
a
a
a
a
a
a
a
a
a

?

&

a
a

a
a
a

a
a
o
a
a
a
a
I
a
a
a
I
a
o

a
a
a
a
a
a
a
a
a
a
a
t
a
a
a

a
a
a
I
a
a
a

a
a

o
a

3å

a

!
g

+

5

a
a
a
o
o
a
a
a
a
a
a
a
a
a
a
a
o
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
o
a

õ
ê
Ic¡
0

o
d

too
roo

too
to0

too
too
too

too
too
roo

roo

loo
tûo
too

too

too
roo
too

too
too
roo

too

too

,o
eo

¡o
tt

tûô

too
too
too
roo

too
gt
eo

t00

too
to

too
too

too
too
r00

t00
too

too
too
ao

too
t00

t00

0o
o
!
C¡
o

04

3{A

l4

172

öa

40

'û2

¡5

æ
86
76

5

roo

4{t
406

89

433

tú

z7
t6r
120

lt4

263

ao

dta

a3

18

5t

Case 4:19-cv-00035-RM-LAB   Document 296-6   Filed 09/26/22   Page 71 of 126



Appcndlr A

lnrtbye¡

PG&.ËCûF.

P;r bbr{y Wilrhop Srw Púhs ILP

PNC ññtr66tSðry,ffiGro{p l¡.-, lha

Pdlb¡d GFsd Eìrfr€ Co.

ft esútheeÛørár{ IIP
AúrJu & G¡fd)tðCo.

ProgÆrs CorF, lh{
Ptrdorl'.iÊrsrcrol ìrc.

Pr.ùhaio Hoa{Þo gffi m!îcûont
Prl|c6 hc,

OUALCOM$ lr¿.

ôrmlqlt &¡rlyl.l.P

Raytæo¡Ca.

Reofsh

REÇ Cæ16ìrr¡¡&oÈL¿C

RBCWÉhhMÐËm6¡t

Ræ.ofrFar€qv,pmd lm,

Rtri &¡j!h LLP

RçlffiFt4lrd,
Roò6 W 8Ðd å Co, l¡crpøtod

Robrc, Krpls. ìlJis &Crû8, Llt
RæLf,Eìl Admd$ ho.

Rry&Gray IIF
S.C, JohMr t Soñ lnc.

Sdwr4, ho,

rujooiorcr:*tn l¡t.

f;AP Awrcd lne

Schtl ilùd¿r llP
Saæ.{oldngo Coç
S€dSt,ckll.P

Sempre Fnergy

Sêffih S\¡v/ LLP

thúmü!& ôrd,¡g L!Þ

Sh4ppãd. MriÌr, Rrrht€r&HfiFlø LLP

Shoo[ Hrdy ¿. Bp¡ LLP

S,droyAd;n LIP

srñp@n, lhsher & Batlett LLP

SlÊlUê XM Rær¡ lnc,

Sl(r dûÞ, Ara S!âlr. MeÞ5hor,g Ëbñ Ll.p

5laosCmeinE
Sodse ln¿'.

Sory FrcùÉ, EtunenMr lnu

Sþdr6 Oai lm¡s Ed,eon Co,

SF.,FI ñe¡toi (¡rp,

Squ æ Pdton 8o€0¡

S!.JueMdcârlñc

Sþps hc,

Stsrti¡cls Corp,

Sbf¡:d tlod'ovant{lñ,p

5awæd ! løl g4 Ra¿sr tsWúlLiw,ijs

S{do 8ùæl C*p,

Sleel4aaolFc

Stor¡ Rrwt LLÞ

Employers wi¡h Ratings of 1OO Percent

1:

fã

a
a

tlðudqu.rlsrr locrlbã

Sr Falc,¡cc,CÂ

Pfiúùrgh. PA

hdånd-ÕR

t'im Yo,k. NY

C{rifât, Ofl

Mrylol¿ Y,¡*r,Ot
üsùlc t!

trsYqù. NY

9r D:ego, ÇA

l^btlun, MA

Ssdrlo, WA

t'{wYqrl. NY

iinnøpo!s, MN

(6t, WA

Plbbutgb. PA

ilot¡qrw,i,q l{C

i'lmrco¡roll, Mñ

oeul MÂ

t¡ciar,Wl

FoMø,CA
6¡r Fucø.CÂ
t{effig@*.P
Chcügd. lL

Hoír@Eaæ.lL

Ssn FElcsq cA

9ø Ðrsgo,ÇA

Ch,cá91. lL

Los AnÊder. CA

KseCûrl¡O
ChiagalL

NwYo*, NY

$Mkr, WA

Galwebr.rç. MD

Cvivfl C4y. CÁ

Roâemñ,CA

or'dlðd ,àtr, KS

Cleor¡rd, OH

S!, Ptur, MN

åm'rghþ, lrA

SodilowA

óhr*6,lt.
6bìlod. Cf
8offi,MA

Êå¡d Ràpeis. Ml

Fdtbnd,OR

a
o
t
a
a
a
a
I
o
a
a
a
a
a
o
a
o

AZSTATE.006268

:

tb

a
o

a
a
a

a
a
a
a
a
a
a
a
a
a
a
o
a
a
a
a
a
a
o
a
a
a
a
a

B

2E

a
a

a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a

a¡llêr¡0ó

:
c

3b

o
a
a
a
a
a
a
a
a
I
a
a

il

å
I

þ
a
a

a
a

a
a
a
a
a
a
a
a
a
a
a
a
a
a
I
o
a
a
a
a

I
a

a
a
a
a
a
a
o
a
a
a
o
I
a

a
a
a
a
a
a
a
o
a
a
a
o
a
a

:1

?c

a
a
a
a
a
a
a
a
a
O

a
a
a
a
a
a
a
a
o
a
a
a
a
a
a
a
a
a
a
a
o
a
a
a
a
a
a
a
a

a

\\

5!

a
a
a
o
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a

&
^g

c
¡o
ß

too
too

too

too
too
roo

too

too
tæ
too
roo

¡o
Ito
ioo
too
too

¡o
ro0
too
¡o

too
!ôô

too

¡o
too
loo
tûo

too
too

too

lo0
too
!oo
too
roo

roo

loo
loo
ton

to
t00

loo
too
tû0
r00

lõ
too
¡o

too
t00
eo

lo
too

oê
o

ß
e

o

tait

t7t

28

16ú

29

t¡9

tæ

{¡3

g2

m2

7t

za1

62

467

r22

fta

{o
¿6A

?54

a7

Case 4:19-cv-00035-RM-LAB   Document 296-6   Filed 09/26/22   Page 72 of 126



Appandir A Employers with Ratings ûf 'lOO Percent

tdFþt.r

$ur Lle Ê¡ao'al [rc, (U.S,l

St;nTnd Bslo hc.

suh¡dåtu A*¡jl¿ 8.sr.¡¡ LtP

Symãñlc Cqa
L RomÊceAu¡æ'** F¿-

1û9dCù,fr.

1O B¡nk. N,A.

tê&:bs! ¡r&¡@o mdAntu,ryA¡æ,8;on - CJJlegoRétrmùl Êqr,it')r Àñd

losh Ðù C6p.

tesro Moloie E
lFo Coffiopojior o{ Ls Vßgs

Itnm¡w Cnhra I l.P

tnomFffi li ra!l^P

Ît¡ru¡ Retorg

T,ro Wqc C¡l¡ic hc.

TJX Cþ[Tóriô! tic,.Tlq

T.MoùlÞ USÂ ho.

Yowé Wdùd ,l Cõ.

TolotsFrE.cisl SõPì@

lolotûMcts Salrs l.)SÁ [ìc.

Trrmr Srom liP
U.3. Brøp
UBSåG

U¡d 8sl

t¡r {€d ?ocfsologø Cdp,

uo Ml'tô.ltheorç lÍ.

v,ñ$&Ehæ LlP

V'r¡rn Amtrcr

VorkMg* êrep ol Añrca lFc.

Voy¿Ê¡ocd

W,W. Gangc lna

\^r?¡hbr,, : ptoF. Ronon Å Ídt
Wôlgra6 Co

Wsil D,sayCn.lia

W¡d, Gq$ûiAMt¡leoLll¡

W{lrs túqo¿.Cê,

WhÌrrpoo!Cæ.

Wh6l (hs6 Ll-P

W,iñ$ Cldor nDkdrng Hac¿ Dçr LLP

WÈdor ! StósLLP

$/ffbhCsrji'o SnrdndÈo{ RrB. Ll.P

Wyndhar Worlovrce Coç,

Xoror CoÞ,

Yahoc l¡c.

Yoip lE,

¿an{bÖÞtñcd,o

H.ódquortrr. loc¡lþn

q

a
a

a
a
a
a
a

Worissisy H,!s.t¡À

AliË¡a, GA

Arr$r¡, GA

li4q¡u'¡Viw CA

BeImote-1¡lD

Wtñ,¡qbh. OE

NeYslç NY

CioruoqFL
PaoAlrt, ü
LaaTogae. NV

Séiñ l.^¡'å MO

Cjew 6ilJ. 0H

Nø Yorlr, NY

Nq Yo¡k, NY

¡|tu Yo'i. NY

Frm,nghæ, {lA

8el:q,o, WA

lomoo, ÇÀ

lonrco, CA

Ahd¡, GÂ

Ef¡b*oodc;,th, ñJ

êa Ëucæ,C/r
Chúôgo, lt

Hrtbd.Cl
!il,n¡*nl¡, MN

¡{ewYolk l,lY

Hnston ll(
0û:ngfrq ç¡
Bã, Ésq¡y:a,CA

H6[co¡. VA

liø Yorlç ldY

L¡kaFoø lL

Docrl¡old, l¡,

& 'ttrk, cÂ

N*Ycú. NY

hd,êmFolr,l¡i

Sry'Ê¡¡ruCA
9e¡ø Hsbor. Ml

llew York. NY

lvoshn¡lF, DC

Cnrcr¡o, lL

W¡rr6.sâ,ñ, ¡)c

Fouppmy. l'lJ

Nuø11. CT

$r¡¡yrh.CA

8o frocqç.CA

:)

tb

! w,li,¡.irr r-: Ðtr:,1tì{i

AZSTATE.006269

Crllnrlgn

9

:b

a
a
a
a
a

a
a

a
a
a
a
a
a
a
a

a
O

a
I
I
a
a
a
a
a
o
a
o
a

t:
;i

2c

o
a
a
a
a
I
a
o
o
a
o
a
a
a
a
a
o
a
a
a
a
a
a
a
a
a
a
a
a
a
o
a
a
a
a
a
a
a
a
a
o
a
a
a
o
a
a
a
a
a
a
a
o

È

2b

a
a
a
a
a
a
a
a
a
a
o
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
o
a
a
a
a
a
a
a
a
a
o
a
a
a
a
a
a
a
a
a
a
a

2a

a
a

a
a
a
a
a

s

a
a
a
a
a
a
a
a
a
a
a
a
t
a

I
'a

I

6
Á

lc
¡
a¡

E

too
too
roo

t00
100

too
too

roo

too

roo

too

to{t

too
too
too

tÉ
roo

roo

too
too

ioo
too
roo

too

too
too
ioo
t00
e0

¡o
to

too

loo
to

r00

t00
too

too
90

too
t00
to0

r0o

too

¡o
too
to0
too

l0o

t00

230

ís
toû

aô

97

:t9

tæ
to6

tt5

&9

r3a

7g

60

It
ts

260

xr5

3Z

tu

67

26

lg

õ:¡a

¿l7A

t9t
¡494

oo
o

G¡
!

iì:;

Case 4:19-cv-00035-RM-LAB   Document 296-6   Filed 09/26/22   Page 73 of 126



AZSTATE.0062T0

Case 4:19-cv-00035-RM-LAB   Document 296-6   Filed 09/26/22   Page 74 of 126



t.:,î.i

r.¿2900'3-Lvrszv

o6

oo

oo¡

o

e¡

*g

ot
o0

oo

It

9l
oe

lr
ool

o0|

ot
ool

OG

30

oor

lt
o¡

tl
a¿

o0l

ct

¡a
ot
9e

oÉ

ot
t¡
ot

ta
oot

o0¡

o¡
oof

oo¡

oo¡

t
oI
!¡
¿

6l

ô€l

cff

tz¿

a6

6lD

990

ott

æ9

a¿l

ç¡9

oft

e!¿

û€

r¿c

ata

êll

9a

c9l

6ãA

o¿f,

j*

oot

0!9

ìÊv

6¿9

o¿

to¡

o

È

ooo q

a

a

a

a

a
a

a

a

a

a

a

a

a
a

O

a

a

a

a

a
a

I

a

a

a

a

a

o
a

a
a

a

9

a:

a

a

a

a

t

a

a

a

a
a

a

o
a

I
a

a

a
a

a

a

a

a
a

I
a

o

It

õ
'ì

a

a

a

a

a

a

a

a

a
a

o
a
a
a
a

I

a
I

a

a
a

a

a

a

a

a

a

a

a

a

ßE

È

a

a

a

a
a

a

a

a

a

a

a

a

a

a
a

a

a

a

ra

ã
¡

uol¡o¡l:3

o

a

a

o
a

a

a

a

a

a

a

a

a
a

I

a
I

a

I

a

t
a

a

a

a
a

a
a

I

I

a
a

I

a

a

a

a

a

a

a

a

a

O

a

o

a

a

a

a

a

a

a

a
a
a

a

a
a

a

a

a

a

a

a

a

a

a

I

q¡

';
q

:ì

a

a

a

a
a

a

a
a

a

a

a

a

a

a

n¿

"¿

::

I
a

a
a

a

a

a

a

a

a

a
I

a

a
a

I
q¿

rì

o

a

a

a
a
a
a
a

a

o
a

o
o
o
a

t
a

a

a

a

a

o
a

a

a
a

a

o
a
o
o
a

a
a

a

n

ì

l¡f,/ ¡r;{ì lli.j /Á/1,!\ E

?/ú ''l¡¡s'S

vs,!þ¡!ilv

'rr, dmrÐú{lv

di ìp}B? trqFtv

"ll l@lqquoN

1t¡o&a,ra,

Nl¡l '¡'1dÞüu,i¡l

l^^ 
¡$epBtl

Vd'Êr1g€6J9

rN '!t'Hf!!.t!

yM'c¡lurs

30 1oÉr't{6rtiÂ

ql rdroS qstsJtv

'túl R¡or¡ìlos o¡ç¡rjt,FsH s.{sry{.8¡o,¡stv

É.roEVr¡JoN lo.o3 €f,ræ¡nFq ålî?rÞliìv

'5Ul Rr[ð¡S^ôqrÞI¡úr¡tY

,d)cl r6¡û.Elçlilv

ú!suJâÊsl!€ilv

'nq ¡Ee€ Âuil6ttv

'a!rt¡oxìv

lúrì.1ÌåtÞv

'3¡ji dôorÐ .v qe,v

d¡ PleJ ? Æ4!H ^a.er¡S'd&nÐ'uìV

dll !ru¡tlv

r,r¡ €,se,úsq3 t8Ënp.rd rv

Ðtv

rdl vsn p¡rqv

'9{ 4rBOiOúqæl86í0V

^lr¡ 
4¡o 6N

Vn ¡('u'{C

ìf:t ¡ùsn etus$

Vj,*€&Vn¡l

Vt'úpÀ¡rur€

vÐ'Ér4úot¿a

.lc 'üot¡Jlll

v.J'æÞf ñs

to PBil¡rd

lJ 'Ðt 'rúølcll

'ilt 3tr]tv
rq Ê![9v

.od, o¡rFalorev

drDS rßolôúis'¡ ¡^lOOlV

-ru, súìdoojrvï ÞlsÁpv

'.!l 8uø¡û¡(s ülopv

rrl4ûv rçpPV

tq1!e{fuv!þo\ 6ropv

'oul ¡rov

â¡n!rD¡v

'05 loIJ tûìqûoroúqv

'rul û'^qqv

rej@¡rroqa.l lloqqv

n6ñ.?rJ rGuV XIV

ou¡ fo,urey'1'y

'oÍy¡Ê

¡ô¡(qdßl

l¡3'dlrfll

À¡{'?Þ^sô¡¡

Hô r{rËqivÀûN

1l ooBù¡qãq¡rsN

1l'ï¡È.1 ¡PqqV

ÁN lroÅ4ôN

lt'o6s$.!3

¡.lh 
, ûrd tS

eq$ù1 r¡ðl¡eñbf.H

sü/rrropTeâ¡8 etral!¡3 puP ssullex ¡ rlF$.dd|l

Case 4:19-cv-00035-RM-LAB   Document 296-6   Filed 09/26/22   Page 75 of 126



Appcndlr I Ratings at¡d Criieria Breakdowns

¡rpþr.r

AMC €¡tortfirFFo¡t lnc,

Amrs Corp,

Atu¡cqF Éágië UvllltlÈs |lìc,

Affiricâô Fiæfic FÕw€r Co. hc

Aæncsn E pr6s Co,

Arur'c¡¡ F¡m,9 l¡¡¡'ru¡.;o G¡ot,Þ

Amnp¡6þ Fndo,d fla.

Ângø hc.

Hedqs¡rlerr Lrè¡løn

Lôtroon . KS

Sl, {,ou ô, ilO

Foil Wsth,lX
gllsb!'gh. PA

Colùñt!â. Õll

Mñnoælô, rlN

Thúuo6c Oslù, C

i:

It

a

a

a

a

a
a

a

a

a

AÞPlc ho.

App¡,@ i¡alrr,aB lfrr.

Ar¿ñsl CoÞ

Clpd tro, CÁ

S.r1ta ül¡n. CA

AF.i6ss (!t\ l-LP

Arío@6.9u*!, çqrf ptf,Èû ùru

AOL

Aon CnrÊ

Hourtùñ. fX

St.lft,e, MO

Merchro,TN

Sutn Chrú , cA

Nw Yo¡t. t{Y

Cn,c¡oo. ¡t

Wlartgtr. Ð€

W6çhrgrn, gC

Nodhbraok lL

W ñ ngro'. OÊ

DÉil*,ÎX

A!01r,'fX

fueìsrd. N,

a

a

a
a

a

a
a

a

a

Arst Fo¡ Ll-P

Arnrl.iA Porúr LLP

Ad€l'ß Phdnã¡JS liÀ

Art¡?crm¡ PIC

AT¿1 hc.

^0rtr 
RaJ'ubBas'Ars¡..

a

a

a

a
a

aAùEmdìc Ofa Progesrrnt l¡c,

AutoZono hr¡

Avayr hrc

Avir Elr,cìgd Gßrplñc,

Avon Prqius¡ lnc,

AXA

¡l ts WhoìBÐjeçllb

P¡a,ppony, Ni

Flrorn,¡ AZ

Nsw Yorl, NY

Woatboror¡h, MA

a
a

a

a
a

a

a

! cctlorm ¡aurtrrtr ¡¡D¡r rott

AZSTATE.006272

::
J

g'

!h

a

a

a

a

a

a

a

I

a

a

a

a

a

a

a

a

a

a

a

a
a

a

a

I

a

a

a

a

a

:
{.

2t

a

a

a

a

a
a

a

a

a

a
a

a

a

a

a
a

a

a

a

a

O

o
o

a

a

a

a

a
a

:l

th

a

t
o

a

a
a
)

o

a

a

a

a
o

a
a

a

a

a

a

o
I

a
I

a

o

a

a

a

Critorion

=

?c

a

a
a

a

a

a

a

a

a

a

a

Ò

a

o
a

a

o

a

a
a

:ll

¡
9

3ô

a

a

a
a

a
a

a

a

a

a

a

a

a

a

a

a

a
a

o
a
a

a
I

a

a
a

a

a

:l

;
P

3ù

a
a

o

a

a

a

a

t

a

a

¡
a

a

a

a

a

a

a

a

a

o
a

!
I

{

I
a

a

a

a
a
a

a

a

a

a

a

a

a

a

a

a
a

a
a
a

a

a

I

a

a

a

a

s
I

õ
C

¿
I
u

E

t00

ag

too

too

to
t00

ll

o

toö

t!
co

tt

9.'

90

30

eo

too

30

r00

Eõ

ao

3t
roo

too

1!

tõ

oð

ô6

3'
too

4('

t6

too

t¡
o

tõ

EO

t5

?t
70

too

too

3t

Io

¿
I
ã

¡
,9,

3t3

!2r

G2

ta5

90

3{¡3

,a¡,6

2S3

3t
rtt

201

472

¿o5

&to

167

6

30?

mÉ

27

321

t4t

300

3t?

ä5

177

44J

30ô

411

¡t5
go

t17

282

il

Case 4:19-cv-00035-RM-LAB   Document 296-6   Filed 09/26/22   Page 76 of 126



Appcndlr E Ra[ings and Criteria Breakdowns

;hrpbyot

BAE Syotmr læ.

Bsr & Co, tm,/ gr dgçÊp$ Gro!.p

Belü{H@tst'cr LIP

Bnla &¡lcls¡ú L¡-f¡

B€teBonn LLP

BelF, Þerrrôn, gDs'ñ&, CCdwo', ß ðo*oe,u pC

Beldor Êloc¡¡c Ço,

Bo{ Cüp,

B€1:¡rdSF€ù LLF

Bo¡k oi A¡n,6 Cotp.

B$h ot l,lñ Yorl Mûiror Cdp" f hc

gãdâya

BørltaAnsroð lñc.

g{r'Êú ê Nolrlet'd.

Brl,SFCo.p.

Brsor,ft ¡ Lorú l¡o,

gsrlo hlrúôl,ra' hc

Bslúr Cûp.

BBÁfCrp.

Bea EuyCo hc.

gñgM Mcoùlcmû Li.P

Bicgon ldoc hr;.

Bi¡r la t Vråft h CorÊ

Bls:kRo¡À

Bi¿om,n'Brâidr ln¿.

Blue Cto¡g ú 8lur 3'r'¡ld ûl RhúÈ lÉl¡¡ri

B|!o Cro6r 8l!d 5h,fid gtFbr¡o¡ lFo,

Diu., Croõn FiuD Shlqro otM ch,gs¡

Eiue CroÈs Êlue Shiêld ol M ¡ro¡ot¡

Blue Cro¡6 Eiu4 Sh,erõ olNfih CðÞ1,¡s

BMC HslthNâtPlm

BMC Soltv/sr hu.

BMO Sorkcorplnc.

BNP Psbâs

Êlob Fr¡¡¡ F¡¡ro hc.

Eornrrgor lngotherm tJSA Corp

Boor¡ Co.

Elon.Torr Storo¡, l¡rc.

X.úqg¡rlor¡ !*.iÞD

A/liñqlo¡, VA

EoFtõñ, trA

C¡s?ðlðrd, OH

ü-hrolgq lL

HorMn. TI

F!'t âñli\AR

8.ffifidd, €O

f,h,r¡dD¡ohã, PA

Clrroth. ¡lC

86rrq:lú{rþ, L

Fbrw Pd( ¡{J

fiocæ?lrn NY

OooÉrÊfj, ll

nlkbs'¡rr PA

W,rølor.$oird. Nç

Ri:hdsld, l,lN

Eooton, MA

Cmbr;rþo- MA

Cv6ÉFd P¡Ìt, t(S

].mpÈ, FL

J¡ckæn¡;lo, FI

Osmf. Vl

€¡ss, tlN

Cupo¡ {,r, niÇ

Bôêló¡1. MA

Hoosto¡, TX

Chrc4o, lL

NøwÀlheay. ()H

RdgolÉld. C¡

Chrcago,lL

York" FA

;
t

1t

a

a

a

a

a

a

a

a

a
a

a

a

a

a

a

a

a

a

a

a

a

a

a

a

a
a

a
a

a

a

a

a

a

a

a

a

a

:

f,

th

a

a

a

a

a

a

a

a

a

a

a

a

o

a

a

a

a

o

a

a

a

a

a

a

a

a

a

I

a
a

a

a

a

I
a

a

::
i
-:

2¡

a

a

a

a

a

a

a

a
a

a
a

a
t
a

o
a

a
a

a

a
ra

a

a

o
a

a

a
a

a

a

o

a

o
a

a

! *'rrtr,'.lrr r:.,:lr¡ ;cui

AZSTATE.006273

J

P

lb

o
a

o
a

a

t

a
a

a
a
a
a

a
t

a

o

a

a
a
a
a
a
a
O

a
a
o
I

a
a
a
]
a
a
O

Cr¡¡rr¡on

l:'

?ç

I

t

t

a

a

a

a

a

o

o
a

a

a

a

o
a

a

a

o
a
a

a

ll

a¡

P

3r

a

a

a

a

a

a

a

t
a

a

a

a

a

a
a

a

a

a

a

a

a

a

a

a

a

a

a

a

a

a

a

i

!

3b

a
a

a
a
a

a

o

a

a

a
a

a
a

a
a

a

a

I

a

a
a
I

a

I

a

a

a

o
a

a
a

a

a

a
a
a

a

å
:l

4

a

a

o

a

a

a

,
a

a
a

a

a

a

a

a

,
a

a

a

a

a
a

I

o

a

a

a
a

a

a
,
o

a

a

a

a

a

a
:
õ

õ
Ê

Ê
n
o

o
d

tü
too

eo

too

90

tõ

ôõ

¡¡
a¡
¡o

too

loo

100

too

roo

7'
90

to
30

3('

30

t!
o

t00

t¡
too

too

t5
too

70

too

tt
t00

i!
ao

to
too

too

7ã

t00

t00

90

,¡

Case 4:19-cv-00035-RM-LAB   Document 296-6   Filed 09/26/22   Page 77 of 126



Appoldlr ! Ratings and Criteria Breakdowns
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Appcldlr I Ratings and Criteria Ereakdowns
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Appcndi¡ t RaLings ¿¡¡d Criteria Breakdowns
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Appcndir ! Ralings and Criteria Breakdcwns
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Appcndlr I Ratings and Criteria Breakdowns
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ll¡ r¡¡¡tlr óa¡qo l,ç.

Hânêúbãdr l¡c.

tlâlosOìrd l¡o.

Hono@ lirüecÈ Gr¿!p Jrlc.

Appr*dir B
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Appendlr t Ratings ar¡d Criteria Ereakdor¡¡ns
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Apprndir I Ratings and Criteria Breakdowns
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Ratings änd Criteria Breakdowr¡s
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Appendlr t FtaLings and Criteria Breakdowr¡s

*ñpþt..
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lñpbtrl

Orb,t¡Werldwça lnc,

Apprndlr 3 Ratíngs and Criteria Ereakdow¡rs

Hcdqs¡rler. Locelrer
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Apprndlr t Flatings a¡¡d Criteria Ereakdowns

Hedqú.rtor. lo¿âtíet

Woìtum, MA
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Appondir t Ralings and Crileria Erealqdowns

:ô?loyrl

Twef Cõntnt6¡io¡ CÕ,

l{e.dqú:rler¡ Loê¡tbñ

NewYork. liY

lvi¡r¡oeæ1,s, MN

M6¡hôüq NY

L

*i

a

a

a

a

a

a

a

a

a

a

U.S. Burcorp

UBMplc

u&5ÁÉ

ljt¡ole Solu¡ro 6rouÊ l,'c. lru¡

U¡rlow

U¡¡on Bda

Un,on Pxfic CorF,

U¡oyt Corp,

Udil6dA{hn€

U¡ied Pûcol Sorvrcð

0il'loc la¡Molcq¡ü CorÊ.

Un{.oHâ¡rhGreg t:c,

Unwqrep

USA,rwe¡sGrorp ü.c.

US Fo¡oe hc.

Vrlåea9 Como!hæiof, s l¡r

VsrÈ!¡16Grep l¡c.

Vôr¿on çoñmrnrfttronÁ lñc.

Vnrgon &Ek¡s LLP

Vrstôqn CorÞ

Vokrwrg+ Gro,p ot Antorrrr |ru.

VôryÈ, gds,Sof.¡õú ù1d Psa LLP

W,W, Gr¡,nger hc.

W8chlrd, L,plon, Rooa¡ {l(il¡
Weddorr À Roâ.i F.rârîúl lne

Wslgr€snCê.

Wå[Mår1-StEras lna.

WsI D(s¡oy Co,, llo

Waghngt.il Pocl Cô.

É¡glow@d CÌ,ltû, NJ

Su Frsncr*cq CÁ

Om¡l¡o, NE

gilo Boli, P

Ch¡ôâl¡o, lL

Arl¡ru,GA a

Herlbrc. Ct

Mnnslonlå. MN

a

a

a

a

a

a

a

a
a

a

a

a
a

a
a

a

Ch¡]tonroga. ft'J

Tomø, AZ

Èg¡øon,lL

I'vr,a, Ml

Matv¡rr PA

Nsrv Jer¡¡y, N,¡

qogrto". fi(

Éhrtrigåoro CA

S¡¡ FruncircqCA

V¡¡ ðrr¡6 lowd¡hp, Ml

Hcrruo¡, VÀ

Cór!ñb!c, OH

NowYo¡k, tiY

Irl¡ Foresl, lL

{-ì?Ê.lsrd P¡ú.1-ê

Þerylúlc, lL

84ûårv' l€, AÊ

&rÅônh, CA

Wocll.gror:, ûC

a

o
a

a
a

a

lfi

a

a

a

a

a

a

a

a

a

a

a

a

a

a

a

a

a

a
a

a
a

a

a

a

a

a

a

a
a

a
a

a

::
a

.::

2.

a

a

a

a

a

a

a

a

a

a

a

a

a

o

a

a

a

a
a

a

a

a
o

a

o
a

a
a

a
a

E lr'¡¡r¡¡.h¡c.lr¿1, ;ci

AZSTATE.006291

th

a
I

a

o

a
t
t

o

t

a

a

o

a
a

a
a
a
a
a
o
a

o

a

a
a
a

a
a
a
a

Ct¡têr¡on

Ìc

a

a

a

a

a

o

a

a

I

a

a
a

o
a

a

a

a
a

e

a

:{
j

!

3b

a

a

a

a

a

a

a

a

a

a

a

a

a

I

a
I

a

a

a

a

a

a
a

a
o

a
a

a

a

a
a

O

;

:õ

a

a

a

o

a

a

a

a

a

a

a

a

a

a

o

o

a

a

a

a

a

a

a

a

a

a

a

"j

:,

{
a

a
t
a

a

a

a

a

a

a

a

a
a
a

a
a
,
a

a
a

a
o
a
a
a

a

o
I

t

a
:
I
?

ö

6
a

c
I
o

o

to
I5

loo

to
too

30

too

too

îo
10

t00

90

o

o

1!

too

too

t5

to
l¡

90

7A

ôõ

tt
eú

o

r00

t00

¡o
ao

eo

to

too

ao

100

o

30

t00

¿o

t00

ôo

too

20

93

t32

346

r3ô

ô2r

7ø

474

53

t30

t47

lAa

IO

7'l

337

231

24

t09

as3

331

t8

tão

2ñO

t{9

4ta

,95

z7

t

ea

æo

0
E

I
ã

I4

e

i,

Case 4:19-cv-00035-RM-LAB   Document 296-6   Filed 09/26/22   Page 95 of 126



Appcndlr t Ratings and Criteria Breakdowns
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Appendir C
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Appendlx C Ratings by lndustry, Descending Score
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Appendlr C
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Appendir C R*tings by lndüstry, Desce*ding Score
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Appendlx C Ratings by lndust¡y, Ðescending Score

Cr¡latlon

lh 2a

a

a

a

a

':

th

o

t

I

t

il

2(ËúFbyor

C6*olrôrçF Br*¡'ré ¡ô6.

Eoþ f¡úE Éqrre hc.

Cr¿cks Êsra: 0ì¿ Òo¡nlr! Stq! br-.

W,nñ-3¡¡s ìito.so lno,

ll.f . BLrG.oñêrf Ca

Doü,ng $ P,ao l¡c.

C&5 Wh¡ræ.ro Grosil€ hc.

RnBAd Cøp.

Ooie Food Ço. lrc.

Woyemso!rôr Co.

Inltñûl,onã Pâpor {:o-

lLdrãr.

Fi(e Cr.16â Ellre Si,elð ol Mraoqott

86ù10¡ Si,6!l¡,r Córp,

Ctd,ról Hüsll! l¡c,

C¡nFus oF C@.

CVS Hð¡th CôlP,

Exic,!!a fl6ûrlÌ flr¡^ trr.

Gr*p Hloilh OrôForÐt,!.

Kt;erPer¿r.rnb

M.rx6isoñ C{rf¡

Ur to.'Ho¿,lhGr6!p lfiii,

Cs¡or Corp

Oh)st D:ô0¡nnlqs;ñrj.

(jrøphoårlh F\rñ¡rsrto

OþG Haritll:ora Snc¡:ff ¡. l¡r:.

H0ril¡ Net hc.

Hôr¡on !ðû[hr]ûreSsv,æÍ l¡0,

Abboþ Lrrborãtor.o&

He¡dqv.rl¡rÊ locâl¡ââ

l.JwAll*ry, uìH

S$ Aoto¡.o. ix

A¡t À¡bor, Ml

a

o

a

a

We{]sÌ€ V/¡råat. CA

Kær'e Ntl

Camç' Hrl. PA

t4aopi r, fli

a a

a I

a

a a a

a

Hffirê,':r

Eagrn Mtl

Oubrn. OH

sal Dþgo, CA

ú/Éreciel, R!

Rooh€õlsr, l¡f

5o¿lllc, W

le ùv' iç, t(Y

OãtiÁ¡d, CA

S¿¡ ¡rânc,rcô, gA

ñôrth K$Èaú C{y. l¡O

Mad'eoñ. ñJ

Ssottlc, W,{

sdt I !k., C¡v, Ul

W@dl¡uìd Hllrs, CA

tuc{'d, l,{-,

Abbott Park, lL

a

a

a
a

a

E :, l¡r,rltr.-: )Jil if ai

0o
0
oc
!
o

178

ta¡

6ro

t3

n3

27

e6

972

69

3ûA

ta6

!oa

¿lt

efa

E
a
!
u,

I
l¡

o

o

75

4¡

4É

40

3!
90

fú

so

60

3F

tt
t6

30

o

o

'tÈ

o

o

100

!oo

Gõ

loo

loo

8õ

oo

t00

t00

t00

too

too

00

cÕ

tq,

80

ôo

60

¡
i.ì

{

a

a

a

:
:lb

a

a

a

a

a

a

a

'I.i EÏE
a

a

a

a

a

a

a

o

a

a

a

a

a

a

o

a

a

o

t
o

a

a

1i¡

.a

3

AZSTATE.CI06303

Case 4:19-cv-00035-RM-LAB   Document 296-6   Filed 09/26/22   Page 107 of 126



Appendlr C

tüt?kyrl

gãrsrn &Lomb lni,

Mayo ÈÌ'r,c

Ëprcsu Scnplulnc.

trðiþrsoF UeFpsr¡ss iP6lbr.þn Û!niaì S!pp;yl

A!d,n naCro49câi Aðo¡,

ü*oraÃM¡d lr:.

lùr¡hæfhdlcl F¡c{!r

HCA - HoâÉlEr Corpo!¡Ioo cl Amor¡¡a

Pæ,ftr M€" 16l ContrrJ

l6r4t qø¡tàc¡rr Crm,

Hbi;ùdrrtho¡rk¡cr Eq¡þ,

Eaô¡F K¿cdk Co.

Er¡t ¿ Yo$ng LrP

HÊQË No lr Aø"¡ LLC

l¡t{ìCsÊ.

St. ,!dê Mod,td lnc,

Agrñr l'{hDõiog¡c¡ lnû.

[css nerlmúnts l¡e,

T¡srns F.chs¡ &::ørlrfb it.

Adrmt:oc MìcroÐwr¡:cr l¡¿.

App|d Met€iåE lFc.

llVlD¡A Corp

ITT Crp,

KlA.lo¡ør CoD.

RaN.ings by lndus{ry, Desce:rt'lirrg åcor.e

R*rdquårlerß loê.llÞô

Rocho¡lor, h'lN

Sr Lô, ¿, MÓ

3t.P*i, Ml¡

::

:

a

a

a

a

a

a

Ars¡. lX

Moc*o..orv, c, VÂ

l.!a¿i¡v,ìru, lN

5süþ, wÂ

D¡trao.TX

a

a

a

Ch'c¡go. ¡L

Sa'l¿ C ¡r¿. CÀ

91.Par, MN

garl6 t'ãro, ÇA

OârlÉs, tX

Sr¡nførc. CA

Sdrtrti¡s'e, UA

5rr!â l:rârâ, nÀ

Wsrc Prâ(r.l.JV

Mqp{a!. CA

a

a

a

a

o

a

E coarotârl ¡qr¡lltrr ¡¡D¡r rorr

AZSTATE.006SO4

th

a

a

a

a

a

a

a

a

a

I

a

a

a

a

a

a

a

a

a

aã

a

a

a

a

a

a

a

a

!

2h

t

I

o

I

I

t

t
a

a

a

a

!i

3h

a

a

a

I

a

a

a

a

a

a

a

a

a

a

a

a

I

a

a

a

4

¡

t

I

a

a

t

a

I

¡

a
'':

6
a

¿
I
a)

E

tõ
7ø

70

60

6é

10

3!

Itr

ls
t5

lÍ

o

t5

t5

3(,

t6
¡(t

30

lð
l6
t5

o

t00

loo

!oo

96

too

86

øo

0t'

üo

05

t!

76

¿t

35

30

fú

to
30

¿49

tu
gt€

3ll

4ro

337

t0t

8e

'5

5¡e

51

Íta

s7
371

2ta

2:20

¡a6a

302

aõ3

aat

35t

€st

33?

2tt

4A'

aqr

Case 4:19-cv-00035-RM-LAB   Document 296-6   Filed 09/26/22   Page 108 of 126
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Appcndh C Ratings by lndustry, Descending Score
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Appendir C Ratings by lrÌdustry, Ðesccttrling Score
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AFpendl¡ C Ratings by lndustry, äescending Score
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Appendlr C Ralings by lndustry, Descending Score
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ApÞcndl¡ C Ratíngs by lnduslry, Ðescene!ilrg Score
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Appendir C Ratings by lndustry, ûescendìng Score
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Appendir C Ratings by lndustry, Descending Score
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Cll fOl¡ HRC Business Advisory Council

the Hurnan Righis Campaign Business Advisory Council was lounded rn 1997. Members
provide expert advice and counsel to the l-lRC Workplace Ëqualiiy Program on lesbian, gay,

bisexual and trantgender workplace issues basecj on iheir business experience and knowledge.

Ellzabeth (Botty) Amend
Vrce Prcsident, Human Resources

UPS

lohn Barry
Direcior, Client Relationship Managernent

PNC Capital Advisors

WVndolyn (Wsndy) C. Bell
Vce Presiuerri, Naiir.¡rrai Accounts

United Healthcare

l(cnneth (Ken) Çh¡rle¡
Vice President, Global lnclusion & Staffing
General Mills

Rlcherd Clerk
Chiel Accounling OfTicer

Accønture Ltd.

We¡ Combs
Senior Manager

Accenture Ltd,

Elafna DsC¡nlo
Region Manager

Shsll QílCo,

Rosanna Duruthy
Chief Diversity Oflicer

Cigna

Lorl Fsr
President and Founder

Lori Fox Diversity Cansultíng

Jeff Gab¡rdi
General tounsel
DC Health Benefít Exchange

Lanåy, lrvln
Vce President, Global Transaction See¿ices

Bank of America

Emily Joneo
(reti,ed)

Eastman Kodak Ço.

fl,u¡an McilanuE
Vice President, Marketing

Nationwide lnsurance

Bryan Papon¡
Associate Dilectr:r, Americas Ouality

and Risk Management
Ernsl & Young LLP

Mldrcllc Phllllpr
Shareholder

Jackson Lawis PC

Scott Sappcfrþln
Fxecutíve Director Public Alfairs
AT&T

Andrew (Andy) Scndall
Director, Ë,ntero¡ise O&ï R¡sk Management,

Global Business Continuiiy Services

Citigroup

Itlhghan 9t¡blcr
5r, Director/Advisor, Business Management,
Marketing & Communications

CA Tcchnologias

Chuck Stcphenr
Associaie Direcior,

Global Diversiiy & lnclusion

Barelaye

Ed Wottrêlchcr
Sales Capability Director

The Qoca.Cola Company

D¡vld Wll¡on
(retired)

Verizon Ç o m m unication s I nc,

1,1ilE -r¡d3lraar¡nv rrDtr .art
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HUMAN
RIGHTS
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