
IN THE UNITED STATES DISTRICT COURT 

FOR THE WESTERN DISTRICT OF PENNSYLVANIA 

ALYSSA LAWSON, ) Civil Action No. 

) 

Plaintiff, ) 

) 

v. ) 

) 

A.K. STEEL, ) JURY TRIAL DEMANDED 

) 

Defendant. ) Electronically Filed.  

COMPLAINT IN A CIVIL ACTION 

COMES NOW the Plaintiff, ALYSSA LAWSON, by and through her attorneys, LAW 

OFFICES OF JOEL SANSONE, JOEL S. SANSONE, ESQUIRE, MASSIMO A. TERZIGNI, 

ESQUIRE, and ELIZABETH A. TUTTLE, ESQUIRE, and hereby files this Complaint in a Civil 

Action as follows:  

JURISDICTION AND VENUE 

1. This is an action to redress the deprivation by the Defendant of the Plaintiff’s civil rights,

and, in particular, the right to be free from illegal, invidious and damaging discrimination and 

harassment in her employment on account of her sex, which right is guaranteed by the 

Constitution of the United States and the laws and statutes enacted pursuant thereto, and in 

particular, Title VII of the Civil Rights Act of 1964, 42 U.S.C. Section 2000e, et seq. (as 

amended) (“Title VII”) and the Civil Rights Act of 1991 (as amended), as well as pendent state 

law claims.  Declaratory relief is sought under and by virtue of Title 28 U.S.C. Section 2201 and 

2202.  Jurisdiction of this Honorable Court is founded upon Title 28 U.S.C. Section 1331 and 

1343(3), and by Title 42 U.S.C. Section 2000(e).   
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2. All, or substantially all, of the events, facts and circumstances giving rise to the instant 

Complaint occurred in the Western District of Pennsylvania and therefore venue is appropriate 

under Title 28 U.S.C. §1391 (b)(2) and (c).   

3. Plaintiff has satisfied all procedural and administrative requirements set forth in Section 

706 of Title VII of the Civil Rights Act of 1964, as amended, and in particular: 

a. Plaintiff filed a charge of discrimination with the Equal Employment 

Opportunity Commission (“EEOC”) on or about October 22, 2019, and 

said charge was cross-filed with the Pennsylvania Human Relations 

Commission (“PHRC”);   

 

b. The EEOC issued a Notice of Right to Sue dated May 14, 2020; and 

 

c. Plaintiff’s Complaint is timely filed within 90 days of Plaintiff’s receipt of 

the Notice of Right to Sue. 

 

PARTIES 

 

4. Plaintiff, Alyssa Lawson, is an adult transgender woman residing in Butler County, 

Pennsylvania. 

5. Defendant, A.K. Steel, at all times relevant to this Complaint, is a business corporation 

with a registered office at 9227 Centre Point Drive, West Chester, Ohio 45069 and a local 

address of 210 Pittsburgh Road, Butler, Pennsylvania 16001.  At all times relevant hereto, 

Defendant was acting through its partners, directors, agents, subsidiaries, officers, employees and 

assigns acting within the full scope of their respective agency, office, employment or assignment. 

6. At all times relevant to this Complaint, Defendant was an employer in an industry 

affecting commerce within the meaning of Section 701(b) of the Civil Rights Act of 1966 and 42 

U.S.C. Section 2000e-5(3), and is thus covered by the provisions of Title VII of the Civil Rights 

Act of 1991. 
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FACTUAL ALLEGATIONS 

7. Plaintiff was employed by the Defendant from in or about April of 1999 until her 

unlawful termination on or about April 28, 2019.  After grieving the unlawful conduct described 

herein through her union, Plaintiff was returned to work on February 5, 2020. 

8. Plaintiff is a transgender woman. 

9. After the Plaintiff’s transition, in or about 2017, Plaintiff suffered discrimination and 

harassment in the workplace based on her gender. 

10. This harassment of the Plaintiff included, but was not limited to, discriminatory graffiti in 

Defendant’s restroom, having a lock placed on the Plaintiff’s locker so that she could not access 

her locker, another employee spitting in the Plaintiff’s drink and other noticeable discriminatory 

actions.  

11. Plaintiff believes, and therefore avers, that Plaintiff’s supervisor was aware of the 

discriminatory harassment, as more fully described hereinbefore above, and failed to act and/or 

directly participated in this discriminatory conduct against the Plaintiff. 

12. On or about April 28, 2019, Plaintiff was unlawfully terminated by the Defendant. 

13. Defendant’s stated reason for Plaintiff’s termination was that the Plaintiff was not 

wearing the proper safety gloves.  

14. This reason provided by the Defendant is pretextual and unworthy of belief.    

15. Other employees who are not transgender and/or women did not face any disciplinary 

action by the Defendant for wearing the same gloves that the Plaintiff was disciplined for 

wearing.  
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16. Furthermore, prior to the Plaintiff’s termination, Plaintiff was suspended for five (5) days 

for damaging a hose despite the fact that Defendant was aware that the Plaintiff was not the 

individual responsible for damaging this hose. 

17. Plaintiff was also disciplined by the Defendant and suspended for ten (10) days for a 

procedural violation prior to her termination.  

18. Plaintiff believes, and therefore avers, that non-transgender, male employees would not 

be disciplined by the Defendant for this procedural violation.   

19. For the reasons stated herein, Plaintiff believes, and therefore avers, that the Defendant 

treated her less favorably than non-transgender and/or male employees.  

20. Furthermore, Plaintiff believes, and therefore avers, that she was terminated by the 

Defendant and/or subjected to ongoing harassment, as more fully described hereinbefore above, 

because she did not conform to gender stereotypes.   

21. Plaintiff believes, and therefore avers, that the Defendant’s conduct is part of a plan, 

pattern or practice of discrimination. 

COUNT I: 

PLAINTIFF v. DEFENDANT  

GENDER DISCRIMINATION 

22. Plaintiff incorporates by reference Paragraphs 1 through 21 as though fully set forth at 

length herein. 

23. As described hereinbefore above, Plaintiff was subjected to discrimination and 

harassment in the workplace based on her gender, treated less favorably than non-transgender 

and/or male employees and terminated by the Defendant based on her gender. 

24. As a direct result of the Defendant’s discriminatory and harassing actions in violation of 
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Title VII of the Civil Rights Act of 1964, and the Civil Rights Act of 1991, Plaintiff has incurred 

counsel fees and other costs in pursuing her legal rights. 

25. Additionally, the Plaintiff has suffered emotional, psychological and physical distress, 

inconvenience, loss of reputation, humiliation and embarrassment as a direct result of the 

Defendant’s discriminatory conduct as described above. 

26. The actions of the Defendant as aforementioned were intentional, willful and deliberate 

and/or done with reckless disregard for the rights of the Plaintiff. 

27. The actions on the part of the Defendant are part of a plan, practice or pattern of 

discrimination, which affects others who are similarly situated to the Plaintiff. 

 WHEREFORE, Plaintiff requests the following: 

a. that the Court enter a judgment declaring the actions of the Defendant to 

be unlawful and violative of Title VII of the Civil Rights Acts of 1964 and 

1991; 

 

b.    that, in addition to the damages described hereinbefore above, the Court 

award the Plaintiff compensatory and punitive damages as a result of the 

Defendant’s violation of the Civil Rights Act of 1991; 

 

c. that the Court order the Defendant to pay pre and post-judgment interest 

on any award given to the Plaintiff; 

       

d. that the Court award the Plaintiff reasonable attorneys' fees and costs of 

this action; and 

 

e. that the Court grant the Plaintiff such additional relief as may be just and 

proper. 

 

      JURY TRIAL DEMANDED 
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COUNT II: 

 

PLAINTIFF v. DEFENDANTS 

 

PHRA VIOLATIONS 

 

28. Plaintiff incorporates Paragraphs 1 through 27 as though fully set forth at length herein. 

29. As set forth above, the Defendants have discriminated against the Plaintiff because of her 

sex in violation of the Pennsylvania Human Relations Act, 43 Pa. C.S.A. Section 955(a).   

30. As a direct and proximate result of Defendant’s conduct, Plaintiff was subjected to 

discriminatory comments, a hostile work environment, treated less favorably than non-

transgender male employees and terminated based on her gender. 

31. As a direct result of the Defendant’s discriminatory actions, and in violation of the 

PHRA, the Plaintiff lost economic benefits of her employment with Defendant.  In addition, the 

Plaintiff has and or will incur counsel fees and other costs in pursuing her legal rights.  The 

Plaintiff has also suffered from physical and emotional distress, inconvenience, humiliation, loss 

of standing among her peers, apprehension and stress. 

32. The actions on the part of the Defendant were intentional and willful. 

 WHEREFORE, Plaintiff requests the following: 

a. that the Court enter a judgment declaring the actions of the Defendants to 

be unlawful and violative of the Pennsylvania Human Relations Act; 

 

b.    that, in addition to the damages described hereinbefore above, the Court 

award the Plaintiff compensatory damages as a result of the Defendant’s 

violations of the Pennsylvania Human Relations Act; 

      

c. that the Court order the Defendant to pay pre and post-judgment interest 

on any award given to the Plaintiff; 

       

d. that the Court award the Plaintiff reasonable attorneys' fees and costs of 

this action; and 
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e. that the Court grant the Plaintiff such additional relief as may be just and 

proper. 

    

   JURY TRIAL DEMANDED  

 

 

  Respectfully submitted, 

     

       

s/ Joel S. Sansone                                 

Joel S. Sansone, Esquire 

PA ID No. 41008 

Massimo A. Terzigni, Esquire                         

PA ID No. 317165 

Elizabeth A. Tuttle, Esquire    

PA ID No. 322888 

Counsel for Plaintiff 

  

Law Offices of Joel Sansone 

Two Gateway Center, Suite 1290 

603 Stanwix Street 

Pittsburgh, Pennsylvania 15222 

412.281.9194 

 

 

Dated:  July 23, 2020 
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