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IN THE UNITED STATES DISTRICT COURT
FOR THE EASTERN DISTRICT OF VIRGINIA
Norfolk Division

SCOTT V. PHILLIPS-GARTNER,

Plaintiff,
V. Civil Action No.:  2:18cv565
CITY OF NORFOLK, VIRGINIA,

Defendant.

COMPLAINT

COMES NOW the plaintiff, Scott V. Phillips-Gartner (hereinafter “Gartner”) and

for his Complaint against City of Norfolk, Virginia (hereinafter “Norfolk”), states as

follows:
The Parties
1. At all times relevant to this action, Gartner was an individual and a
resident of Suffolk, Virginia and an employee of Norfolk.
2. At all times relevant to this action, Norfolk was a municipal corporation

employing more than 500 individuals in the Norfolk, Virginia area. At all
times relevant to this action, Norfolk was an “employer” within the meaning
of Title VIl §701, 42 U.S.C. §2000¢e(b) in that Norfolk was a person
engaging in an industry affecting commerce and had fifteen or more

employees for each working day in each of the twenty or more calendar
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weeks during the years that it employed Gartner or the preceding calendar
year.

Jurisdiction and Venue

S This case involves an action discrimination in employment based on sex,
hostile work environment based upon gender and retaliation pursuant to
Title VII of the Civil Rights Act of 1964, 42 U.S.C. §2000e, et seq.

4. This Court has subject matter jurisdiction pursuant to 42 U.S.C. §2000e-
5(f) and 28 U.S.C. §1343(4).

5 Gartner timely filed charges of gender discrimination and retaliation with
the United States Equal Employment Opportunity Commission (‘EEOC")
on March 15, 2017 (See Attached Exhibit A, charge number 437-2017-
00543), on September 5, 2017 (See attached Exhibit B, charge number
437-2017-01088) on November 9, 2017 (See attached Exhibit C, charge
number 437-2018-00127) and again on February 15, 2018 (See attached
Exhibit D, charge number 437-2018-00568).

6. On December 7, 2017, Norfolk advised Gartner that his employment
would be terminated. As a result of this advice, Gartner resigned in lieu of
termination advising Norfolk that his employment would end on December
31, 2017. The retirement dates was eventually extended to January 31,
2018.

7 On July 25, 2018, Gartner received Notice of Right to Sue letters from the

United States Department of Justice on each charge.
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8.

10

11.

12.

13,

14,

15.

Gartner has exhausted his administrative remedies prior to filing this
action.
Venue is proper in this Honorable Court as all acts giving rise to plaintiff's
cause of action occurred within the Eastern District of Virginia in the
Norfolk division.

Facts
Gartner became employed by Norfolk in April of 1991 as a
telecommunications officer. In 2013, Gartner was promoted from firefighter
cardiac technician to Assistant Fire Marshall for the City of Norfolk. During
his tenure in the Norfolk Fire Department, Gartner was an Assistant Fire
Marshall for Norfolk and a senior member of the Norfolk Bomb Squad.
Gartner is a veteran of the United States Navy with war time service.
Gartner is a homosexual male and a member of a protected class within
the meaning of Title VIl of the Civil Right Act of 1964.
In October of 2014, a female employee of the Norfolk Fire Department
named Karen Baka solicited a large number of staff to write letters of
complaint regarding Chief Burris and Captain Ansell of the Norfolk Fire
Department disparate treatment of female employees.
At all times relevant to this action, Chief Burris and Chief Wise were direct
supervisors of Gartner.
Another female employee of the Norfolk Fire Department, Karen Barnes,
filed a complaint with the City of Norfolk alleging gender discrimination by

Chief Burris in the fall.
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16.

17,

18.

19.

20.

21.

22,

In October 2014, Gartner, a male, married his longtime partner whom is
also male.

After his marriage, Gartner updated his personnel records with the city via
its computer system. Chief Burris and Chief Wise of the Norfolk Fire
Department had access to these records.

In October of 2014, in the presence of Gartner and others, Captain Ansell
with the Norfolk Fire Department made a disparaging comment about gay
marriage when a television commercial was broadcast in a common area
of the fire department.

Throughout 2015, Chief Burris routinely subjected Gartner and Barnes to
verbal attacks and treated them less favorably than similarly situated
heterosexual male employees.

In December 2015, Chief Burris verbally attacked Gartner’s sexuality
during an open staff meeting by asking “Where is Ms. Gartner?” which
prompted other coworkers to laugh. Gartner made a complaint about this
conduct to Norfolk.

In January 2016, Chief Wise of the Norfolk Fire Department advised
Gartner and Karen Barnes that he was “looking into” their complaints
about the conduct of Chief Burris at the December 2015 meeting.

In February 2016, Chief Mann was brought in to investigate the complaints
of discrimination by Gartner and Barnes. Chief Mann and Chief Burris
would go to lunch often during this period and Chief Mann advised Gartner

that Chief Burris was a friend of his.
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23.

24

25y

26.

From January 2016 through March 2016, Chief Wise routinely belittled
Gartner in front of colleagues.

In May, 2016, Gartner and Karen Barnes brought their complaints about
Chief Burris and the hostile work environment at the fire department to
Norfolk’s City Auditor, John Sanderlin. Gartner specifically advised
Sanderlin that ever since he was married and Chief Burris became aware
that he was in a homosexual marriage, he had been treated far less
favorably than his similarly situated heterosexual male coworkers. Gartner
also advised Sanderlin that he had been retaliated against for his
opposition to said discrimination.

In July 2016, Chief Burris said that he was going to place Gartner “in the
middle of a large crowd of demonstrators holding up a sign” implying that
he wished he could set Gartner up to be attacked by protestors that
opposed homosexual marriage. During this same encounter, Chief Burris
asked Gartner if he “knew what was going on” with the gender
discrimination complaint that had been filed by Karen Barnes.

On March 6, 2017, Gartner was suddenly called in to a meeting with Chief
Wise and Chief Brooks. Chief Wise demanded that Gartner turn in his city
issued firearm, computer and cell phone and was handed a letter stating
that Gartner’s police powers had been removed. Chief Wise also stripped
of his duties as an Information Technology administrator for the

department. Gartner was also no longer allowed to use Norfolk vehicles.
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27.

28.

29.

30.

31.

Gartner was demoted and reassigned to a temporary facility miles from his
usual office with little to no job duties.

On March 16, 2017, Gartner filed his first charge of discrimination based
on gender and retaliation with the U.S. Equal Employment Opportunity
Commission (“EEOC?”). Gartner also filed nine (9) internal grievances with
the City of Norfolk complaining of discrimination based on sexual
orientation and retaliation.

After Gartner filed his first discrimination charge with the EEOC, the City of
Norfolk continued to retaliate against Gartner. On March 23, 2017, the
City denied Gartner’s request for routine bomb squad training and denied
Gartner the ability to maintain various work certifications that directly
resulted in Gartner losing pay and benefits.

On March 24, 2017 Norfolk ordered Gartner to retire his service dog in a
deliberate attempt to hurt Gartner.

From April 1, 2017 through November 2017, Norfolk kept Gartner on
temporary work assignments with little or no work to do and never
restored his police powers or ability to complete training or certification
activities. During this time period, Norfolk refused to restore Gartner’'s
former job privileges (use of City issued firearm, vehicle, computer, cell
phone and IT duties).

Finally, on November 3, 2017, Chief Wise advised Gartner that we was

actively attempting to have Gartner terminated.
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32,

33

34.

35.

36.

37s

38.

Rather than be terminated as Chief Wise indicated, on December 7, 2017,
Gartner reluctantly tendered his written resignation to Chief Wise ending
his 27 year career with the City of Norfolk. (See attached Exhibit E).

Count | (Title VlI--Hostile Work Environment)

Paragraphs 1 through 32 of the Complaint are hereby fully incorporated by
reference as if fully re-alleged herein.

As a term and condition of his employment, Norfolk subjected Gartner to
an offensive, demeaning, humiliating and hostile work environment based
upon Gartner’s sexual orientation (a homosexual male).

The conduct of Norfolk was unwelcome, was based upon Gartner’s
gender and sexual orientation (a homosexual male) and was severe and
pervasive enough to create an objectively hostile, offensive and abusive
working environment based upon sex/gender so as to alter the conditions
of Gartner's employment.

The offensive conduct of Norfolk was severe and pervasive enough to
cause Gartner to suffer humiliation and stress at work as well as
psychological harm that interfered with his job performance.

Even after Gartner and others reported the severe and pervasive
harassment by Gartner’s supervisors to Norfolk’s human resources
department and the City Auditor, Norfolk took no remedial action.

As a direct and proximate result of the hostile and offensive work
environment based upon gender/sexual orientation that was created and

maintained by Norfolk, Gartner has suffered damages including denial of
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39.

40.

41

42.

43.

44.

job promotions, termination of employment, pain and suffering and loss of
enjoyment of life.

Count Il (Title VIl—Gender Discrimination)

Paragraphs 1 through 32 of the Complaint are hereby fully incorporated by
reference as if fully re-alleged herein.

Norfolk routinely treated its male homosexual employees less favorably
than similarly situated heterosexual male employees.

Norfolk, through its supervisors, routinely discriminated against its male
homosexual employees, including Gartner, subjected them to harsh and
demeaning terms and conditions of employment while not subjecting
similarly situated male heterosexual employees to those same terms and
conditions of employment.

At all times that Gartner was subjected to the foregoing adverse
employment actions, Gartner performed his job duties at a level that
reasonably met Norfolk’s legitimate expectations.

As a direct and proximate result of Norfolk’s actions, Gartner was
subjected to adverse employment actions based upon his gender and
sexual orientation.

As a direct and proximate result of Norfolk’s actions, Gartner suffered
damages including lost salary and benefits as well as pain and suffering,

inconvenience and loss of enjoyment of life.
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Count lll (Title VIl—Retaliation—Oppositional Activities)

45.  Paragraphs 1 through 33 of the Complaint are hereby fully incorporated by
reference as if fully re-alleged herein.

46.  Norfolk knowingly and intentionally retaliated against Gartner, including
but not limited to constructively terminating his employment, in direct
retaliation for Gartner’s actions taken to oppose gender discrimination
against Karen Barnes and in direct retaliation for Gartner’s actions taken
to oppose gender and sexual orientation discrimination against himself.
Those actions include, but are not limited to: Gartner’s actions in
supporting Karen Barnes’ complaints of general discrimination to
management and for reporting gender and sexual orientation
discrimination at Norfolk Fire Department both to management at
Norfolk’s City Auditor and Human Resources Department and to the
EEOC.

47. Infact, the retaliatory conduct by Norfolk towards Gartner increased and
became more severe after Gartner complained to management at
Norfolk’s City Auditor and Human Resources Department and to the
EEOC.

48. As a direct and proximate result of Norfolk’s retaliation against Gartner, he
has suffered damages including lost salary and benefits as well as pain

and suffering, inconvenience and loss of enjoyment of life.
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Count IV (Title VIl—Retaliation—Participation Activities)

49 Paragraphs 1 through 33 of the Complaint are hereby fully incorporated by
reference as if fully re-alleged herein.

50. Norfolk knowingly and intentionally retaliated against Gartner, including
but not limited to constructively terminating his employment, in direct
retaliation for Gartner’s filing complaints for gender discrimination with the
EEOC and for supporting Karen Barnes in her efforts to report and oppose
gender discrimination through the EEOC.

51 As a direct and proximate result of Norfolk’s retaliation against Gartner for
participating in EEOC proceedings, he has suffered damages including
lost salary and benefits as well as pain and suffering, inconvenience and
loss of enjoyment of life.

Jury Demand

52.  Gartner demands a trial by jury on all issues so triable in this action.
Relief Sought
WHEREFORE, Gartner moves this Honorable Court to enter judgment in his
favor against Norfolk and to award:

A. All of Gartner’s lost salary and benefits from March 16, 2017 until
entry of judgment in this action plus interest on such back pay;

B. Gartner’s lost future salary and benefits;

C. Damages for emotional pain and suffering, inconvenience and loss

of enjoyment of life;

10
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D. An award of Gartner’s attorney’s fees and costs incurred in this

action as well as other costs incurred in this action.

Respectfully Submitted,

SCOTT V. PHILLIPS-GARTNER

Ay S—

Of Counsel

W. Barry Montgomery, Esquire  (VSB# 43042)
KALBAUGH, PFUND & MESSERSMITH
Counsel for Scott V. Phillips-Gartner

901 Moorefield Park Drive, Suite 200

Richmond, Virginia 23236

Tel: (804) 320-6300

Fax: (804) 320-6312

E-mail: barry.montgomery@kpmlaw.com

11
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EECC Form 5 {11/09)

CHARGE OF DISCRIMINATION Charge Presented To: Agency(ies) Charge No(s):

This form s affected by the Privacy Act of 1974. See enclosed Privacy Act i FEPA
Statement and other information before completing this form.
| X | EEOC 437-2017-00543

Virginia Division of Human Rights and EEOC

State or local Agency, if any

Name (indicale Mr., Ms., Mrs.) Home Phone (Incl. Area Code) Date of Birth

Mr. Scott V. Phillips-Gartner (757) 663-2554 1963

Street Address City, State and ZIP Code

2716 Nanesmond Cres, Suffolk, VA 23435

Named is the Employer, Labor Organization, Employment Agency, Apprenticeship Committee, or State or Local Government Agency That | B%}eve
Discriminated Against Me or Others. (ff more than two, list under PARTICULARS below.)

Name No. Employees, Members Phone.No. (Include’Area Code)

CITY OF NORFOLK DEPARTMENT OF FIRE/RESCUE Over 500

Street Address City, State and ZIP Code

100 Brooke Ave, Suite 400, Norfolk, VA 23510

Name No. Employeas, Members Phone No. {Include Area Code)

Street Address City, State and ZIP Code

DISCRIMINATION BASED ON (Check appropriate box(es).) DATE(S) DISCRIMINATION TQOK PLACE
Earliest 4 Latest

D RACE |:| COLOR SEX D RELIGION |__—| NATIONAL ORIGIN 03-06-2017

[X] reravation [ ] ace [ | osasiury [ ] cenemic nFormaTION
[ ] otHer speci [ X] conminuie action

THE PARTICULARS ARE (/f additional paper is needed, attach extra sheel(s})):
I. | began employment on April of 1991, as a Telecommunicator. In 2013, | was subsequently
promoted to Assistant Fire Marshal. On May of 2016, | complained to John Sandurlin, the City Auditor
because | felt that because | was in a same sex marriage, and ever since | got married my treatment
was substandard to my coworker who is not in a same sex marriage. On July of 2016, Chief Burris
said that he was going to specifically place me in the middle of a large crowd of demonstrators
holding up a sign. This led me to believe that he was going to set me up to be attacked. On August of
2016, Chief Roger Burris asked me what was going on with Karen Barnes. He stated that he knew
that | knew about her complaint with the EEOC. On March 6, 2017, [ was removed of my Law
Enforcement powers and reassigned to a temporary duty assignment.

Il. | was not given a reason why | was removed from my Law Enforcement duties and placed in a new
temporary assignment.

lll. | believe | was harassed and my wages were reduced because of my sexual orientation, Gay
and/or on the basis of sex stereotyping, in that my employer took my gender into account for gender
non-conforming appearance and behavior, and in retaliation for participating in the investigation of

Charge No. 437-2017-00164, in violation of Title VIl of the Civil Rights Act of 1964, 704 (a) as
amended.

| want this charge filed with both the EEOC and the State or local Agency, if any. | NOTARY - When necessary for State and Local Agency Requirements
will advise the agencies if | change my address or phone number and | will
cooperate fully with them in the processing of my charge in accordance with their

FcedlliE | swear or affirm that | have read the above charge and that it is true to

| declare under penalty of perjury that the above is true and correct. the best of my knowledge, information and belief.
SIGNATURE OF COMPLAINANT

Vs .

L x L y SUBSCRIBED AND SWORN TO BEFORE ME THIS DATE
Mar 15, 2017 g f \‘} (month, day, year)

- . i [ —

Date Charging Party Signature EXHI B IT

tabbies
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EEOC Form 5 (11/09)

CHARGE OF DISCRIMINATION Charge Presented To: Agency(ies) Charge No(s):

This form is affected by the Privacy Act of 1974. Sea enclosed Privacy Act | FEPA
Statement and other information before completing this form.
| X | EEOC 437-2017-01088

Virginia Division of Human Rights and EEOC
State or local Agency, if any

Name (indicate Mr., Ms., Mrs.) Home Phone (Incl. Area Cods) Date of Birth

Mr. Scott V. Phillips-Gartner (757) 663-2554 1963

Street Address City, State and ZIP Code

2716 Nansemond Crest, Suffolk, VA 23435

Named Is the Employer, Labor Organization, Em ployment Agency, Apprenticeship Committee, or State or Local Government Agency That | Believe
Discriminated Against Me or Others. (/f more than twao, list under PARTICULARS below.)

Name No. Employees, Members Phone No. (include Area Code)
NORFOLK CITY OF FIRE DEPARTMENT 500 or More (757) 664-6000
Streel Address City, State and ZIP Code

810 Union St Suite 100, Norfolk, VA 23510

Name No. Employees, Members Phone No. {include Araa Code)
Street Address City, State and ZIP Code
DISCRIMINATION BASED ON (Check appropriate box(es).) DATE(S) DISCRIMINATION TOOK PLACE

Earllest Latest

‘:] RACE D COLOR E SEX |:| RELIGION D NATIONAL ORIGIN 03-06-2017

OTHER (Specify) CONTINUING ACTION

THE PARTICULARS ARE (If additional paper is needed, aftach extra sheel(s)):
The last position | held was Assistant Fire Marshall. On or about March 23, 2017, | mailed a letter to
my employer advising them that | was being discriminated against because of my sexual orientation.
On March 16, 2017, | filed EEOC Charge 437-2017-00543. Since the filing of my charges, | am being
subjected to continuous retaliation. | was relieved of all of my duties as Assistant Fire Marshall. | was
put in a building miles away from my office. My gun was taken away and | am no longer allowed to
use a take-home vehicle. | was advised not to touch any other computer other than the shared
computer. | have been given limited computer access and | am being denied access to work related
emails and 1.4 bit of data is missing from my H: drive. | am continuously being denied various
training related to maintaining my work related certifications. This impacts my pay and other
benefits. My K-9 pay was cut in half because | was denied the ability to bring my K-9 on the job. Since
March 2017, | have filed six grievances addressing discrimination and retaliation based on my sexual
orientation. | am no longer being allowed to provide IT service as | had prior to filing my charges.
Most recently, | have been falsely accused of the unauthorized acquisition of a K-9. The harassment

| want this charge filed with both the EEOC and the State or local Agency, if any. | NOTARY — When necessary for State and Local Agency Requirements
will advise the agencies if | change my address or phone number and | will
cooperate fully with them in the processing of my charge in accordance with thelr

RIOECdUGs: ! swear or affirm that | have read the above charge and that it is true to

the best of my knowledge, information and bslief.

| declare under penalty of perjury that the above is true and correct.
) SIGNATURE OF COMPLAINANT

A
- ‘~r - SUBSCRIBED AND SWORN TO BEFORE ME THIS DATE
Sep 05, 2017 R /— P | (month, day, year)
Dats ’ Chg—mm;ﬁaw Signature = EXH I B IT

B
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EEOC Form 5 (11/09)

CHARGE OF DlSCRIMlNATION Charge Presented To: Agency(ies) Charge No(s):
This form is affected by the Privacy Act of 1974. See enclosed Privacy Act l:l FEPA
Statement and other Information before campieting this form.
EEOC 437-2017-01088
Virginia Division of Human Rights and EEOC

State or local Agancy, if any

is continuing.

Chief Wise told me that he was taking the IT admin duties from me because | was a risk and he did

not know what | would do if given access rights back.

I believe that | am being subjected to the above described harassment and terms and conditions of
employment in retaliation for my complaints and grievances of my employer's discriminatory
employment practices in violation of Title VIl of the Civil Rights Act of 1964, as amended.

| want this charge filed with both the EEOC and the State or local Agency, If any. |
will advise the agencies if | change my address or phone number and | wilt
cooperate fully with them In the processing of my charge in accordance with their

NOTARY - When necessary for State and Local Agency Requirements

procedures.

I declare under penalty of perjury that the above is true and correct.

£ '
Sep 05, 2017 W =7 =

A/
Date Charging Party Signature

I swear or affirm that | have read the above charge and that it is true to
the best of my knowledgs, information and belief.
SIGNATURE OF COMPLAINANT

SUBSCRIBED AND SWORN TO BEFORE ME THIS DATE
(month, day, year)
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EEQC Form 5 (11/09)

CHARGE OF DISCRIMINATION Charge Presented To: Agency(ies) Charge No(s):

This form is affected by the Privacy Act of 1974. See enclosed Privacy Act | FEPA
Statement and other information before completing this form.
l X| EEOCC 437-2018-00127

Virginia Division of Human Rights and EEOC

State or local Agency, if any

Name (indicate Mr., Ms., Mrs.) Home Phone (Incl. Area Code) Date of Birth

Mr. Scott V. Phillips-Gartner 757-663-7123

Street Address City, State and ZIP Code

2716 Nansemond Crescent, Suffolk, VA 23435

Named is the Employer, Labor Organization, Employment Agency, Apprenticeship Committee, or State or Local Government Agency That | Believe
Discriminated Against Me or Others. (If more than two, list under PARTICULARS below.)

Name No. Employees, Members Phone No. (Include Area Code)

CITY OF NORFOLK Unknown

Street Address City, State and ZIP Code

810 Union St, suite 100, Norfolk, VA 23510

Name No. Employees, Members Phone No. {include Area Code)

Street Address City, State and ZIP Code

DISCRIMINATION BASED ON (Check appropriate box(es).) DATE(S) DISCRIMINATION TOOK PLACE
Earliest Latest

D RACE |:| COLOR IZI SEX l:l RELIGION D NATIONAL ORIGIN 11-3-2017

|z| RETALIATION I:l AGE [:] DISABILITY D GENETIC INFORMATION
D OTHER (Spscily) D CONTINUING ACTION

THE PARTICULARS ARE (if additional paper is needed, attach exira sheet(s}}:
l.  began employment on or around April 1991, as 911 Dispatcher. | laterally moved to the Fire Department and ¢
have held several positions within the organization. My current position is Assistant Fire Marshall. | previousily
filed charges 437-2017-01088 and 437-2017-00543. Since then there has been constant harassment, belittling
and retaliation by Management; Chief Wise, Chief Brooks and Chief Burris. | am yelled at, criticized, and denied
normal day to day privileges. As recent as September 14, 2017, | was told | could not conduct PT although it is
General Order ADM-051. | grieved the process and was told | can only PT for 30 minutes. | have reached out to
HR, Marva Smith on two occasions and the only communication | have received is that someone will get back
with you. | have been stripped of all my duties and do not have access to even view my benefits. On November
3, 2017, Chief Wise called me to his office and said that | was being charged with a plethora of violations for an
incident with a K9 that occurred on or around February 2016. | have been reprimanded at least 3 times for this
incident that | had minimal participation. November 3, 2017, Chief Wise said he was seeking to terminate me for
the charges.

Il. The reason | was given for being disciplined and charged with violations is because of an incident with a K9
that occurred on or around February 2016.

Il. | believe | have been subjected to a different terms and conditions, a hostile work environment and
disciplined without merit with threat of being discharged because of my sex-sexual orientation, in retaliation for
participating in protected activity, in violation of Title VIl of the Civil Rights Act of 1964, 704 (a), as amended.

| want this charge filed with both the EEOC and the State or local Agency, if any. | NOTARY — When necessary for State and Local Agency Requirements
will advise the agencies if | change my address or phone number and | will
cooperate fully with them in the processing of my charge in accordance with their
procedures. | swear or affirm that | have read the above charge and that it is true to
| declare under penalty of perjury that the above is true and correct. the best of my knowledge, information and belief.
SIGNATURE OF COMPLAINANT
= PR
/) {’ ,’_,L /d - > ) SUBSCRIBED AND SWORN TO BEFORE ME THIS
Nov 09, 2017 ) / = (month, day, year) EXHIBIT
Date Charging Parly Signature B
i C
8
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EEOC Form 5 (11/09)

CHARGE OF DISCRIMINATION Charge Presented To: Agencylies) Charge No(s):

This form Is affected by the Privacy Act of 1974, See enciosed Privacy Act | FEPA
Statement and other information before completing this form.
] X | EEOC 437-2018-00568

Virginia Division of Human Rights and EEOC
State or local Agency, if any

Name (indicate Mr., Ms., Mrs.) Home Phone (Incl. Area Code) Date of Birth

Mr. Scott V. Phillips-Gartner {757) 663-2554 1963

Slreet Address City, State and ZIP Code

2716 Nanesmond Cres, Suffolk, VA 23435

Named is the Employer, Labor Organization, Employment Agency, Apprenticeship Committee, or State or Local Government Agency That | Believe
Discriminated Against Me or Others. (/f more than two, list under PARTICULARS below.)

Name No. Employees, Members Phone No. (Include Area Code)
NORFOLK CITY OF 500 or More (757) 664-4481
Street Address Clity, State and ZIP Code

810 Union Street, Norfolk, VA 23510

Name No. Employees, Members Phone No. (Include Area Code}

Street Address Cily, State and ZIP Code

DISCRIMINATION BASED ON (Check appropriate box(es).) DATE(S) DISCRIMINATION TOOK PLACE
Earliest Latest

|:| RACE |:| COLOR |Z| SEX |:’ RELIGION D NATIONAL ORIGIN 12-15-2015 01-31-2018

RETALIATION D AGE D DISABILITY |:, GENETIC INFORMATION
D OTHER (Specify) E’ CONTINUING ACTION

THE PARTICULARS ARE (If additional paper is needed, altach exira sheel(s)):
On or about January 24, 2018 Fire Chief Jeffrey Wise denied my request to purchase my service
revolver and a concealed weapon permit. 1 was discharged on January 31, 2018.

The reason given for being denied the purchase of my service revolver and concealed weapons
permit due to my involvement in an investigation.

| believe | was denied the requests by the Fire Chief and discharged in retaliation for opposing
discrimination based on my sexual orientation and in retaliation for opposing the hostile work
environment that was based on my sexual orientation in violation of Title VIl of the Civil Rights Act of
1964, as amended.

! want this charge filed with both the EEOC and the State or local Agency, if any. | NOTARY - When necessary for State and Local Agency Requirements
will advise the agencies if | change my address or phone number and | will
cooperate fuily with them in the processing of my charge in accordance with their
procedures. | swear or affirm that | have read the above charge and that itis trus to
| declare under penalty of perjury that the above is true and correct. the best of my knowledge, information and belief.
SIGNATURE OF COMPLAINANT
N | ——
SUBSCRIBED AND SWORN TO BEFORE ME THIS DATE
Feb 15, 2018 j £ / {month, day, year)
_ " Ls
Date Charging F"aﬁ Signature
EXHIBIT

i_D
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ﬂ' L':ac“_ :

NORFOLK FIRE-RESCUE

TO: Galen Gresalfi Director City of Norfolk Retirement

FROM: LT Scott V. Phillips-Gartner AFM

COPIES TO: Chief Wise, Chief Norville, file

SUBJECT: End /withdraw from the Deferred Retirement Option Program

Thursday December 7, 2017
Director Gresalfi,

| have been informed that my 27 year employment will be terminated with the City of
Norfoik Department of Fire Rescue. In lieu of being terminated | am submitting notice to
withdraw or end my Deferred Retirement Option Program. This is the required 30 day no-
tice, thus my end date will be January 8, 2018.

Submitted,

R

Scott V. Phillips-Gartner, Lieutenant
Assistant Fire Marshal
Norfolk Fire Rescue

Received by Date
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