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TRANSGENDER AWARENESS TRAINING (ALL AIRMEN) 2017

NARRATION: Welcome to Transgender Awareness. Training for all Airmen. The
Air Force Transgender Education and Training Plan has been developed in
accordance with Directive-type Memorandum 16-005, Military Service of
_Thansgender Service Members; Department of Defense Instruction 1300.28, In-
Service Thansition for Transgender Service Members; and Air Force Policy
Memorandum 2016-36-01, In-Service TranSillan for Airmen Identyying as
Transgender.
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Overview

a Transgender Airmen Policy and Guidance

Meaning of Transgender and Equal Opportunity

Currently Serving Transgender Airmen and Deployment

suConsiderattons for All Airmen

Responsibilities (Transitioning Airmanand C mande

Conclusion

Breaking Barriers - Since 1947
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Transgender Airmen Policy
Guidance

* What
* Effective June 30, 2016, no otherwise qualified Airman may be involuntarily

separated, discharged or denied reenlistment or continuation of service solely on
the basis of their gender identity.

* Why
o Through the diversity of its force, the Department of Defense

a Gains a strategic advantage

o Sustains that advantage by fostering a culture of Inclusion , dignity and respect

It Our strength as a military is because of the quality and character of our people

* How
We expect that the policy on military service by transgender Aimien will be
implemented in the highly professional manner that Is the hallmark of our
great service.

Breaking Barriers - Since 1947

I RANSGENDER AWARENESS TRAINING (ALL AIRMEN ) 2017

NARRATION: Transgender Airmen Policy Guidance:

Effective June 30, 2016, no otherwise qualified Airman may be involuntarily
separated, discharged or denied reenlistment or continuation of service solely on the
basis of their gender identity.

Through the diversity of its force the Department of Defense gains. a strategic
advantage, and it sustains that advantage by fostering a culture of inclusion, dignity,
and respect. Simply put, our strength as a military is because of the quality and
character of our people.

Accordingly, we expect that the policy on military service by transgender Airmen
will be implemented in the highly professional manner that is the hallmark of our
great service.
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What is the Meaning of the
Term

First, understand that 'Sex' and 'Gender' are Different
aSe:c is determined by biological indicators at birth. People are assigned as male

or female according to these biological indicators.

r Thia sex ;assignment ;i also referred to ,;: someone's birth ` gende.
7ransgerrder
a Refers to a broad spectrum of individuals who identify with a gender different fro

their birth gender.

a A transgender mate is someone who was born female but ïdentines as male.

A transgender female is someone who was born male .but identifies as female.

Da! 131)íilr28, !n-Sel'vke Transition for T*ransgender Servke Members
Defines a transgender Service member as a Service member who has received a
medical diagnosis indicating that gender transition is medically necessary.

eakin Barriers .,, Since 1947
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NARRATION: What is the meaning of the terrn. rrzrn.sgerrç<lerj?

Sex and gender are different. Sex is determined by biological indicators at birth.
People are assigned as male or female according to these biological indicators. This

' sex assignment is also referred to as someone's birth gender.

Transgender refers to a broad spectrum of individuals who identify with a gender
different from their birth gender. A transgender male is someone who was born
female but identifies as `male, arai a transgender female is someone who was born
male but identifies as female.

DoDI 1300.28, .In- Service Transition, fog Transgender Service Members, defines "a
transgender Service member as a Service member who has received a medical.

diagnosis indicating that gender transition is medically necessary.
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Transgender Airmen in the
United States Air Force__

We have transgender Airmen serving in the Air Force today
* Your unit may have someone who is transgender,

* Some transgender members have completed transition to their preferred gender
some are in the process of transition, and some may not have begun the
transition process.
ForAîrmen seeking gender transition, the Air Force has established a process to
officially and safely do so.

Transition
The period: of'tis time when indiVidoeis change from + r g in their birth enderto::.
living in the gender with which they identify.

* For many people, transition involves teaming how to live socially as another
gender, and it may or may not include feminization or masculinization of the body
through cross -sex hormone therapy or other medical procedures.
The nature and duration of transition are variable and in dMdualized.

Transition is a personal medical issue, and Airmen who choose to transition while
in the military will work with their commander and medical providers to do so.

Breaking Barriers ,.. .Since 1947
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NARRATION: Transgender Airmen in the United States Air Force

We have transgender Airmen serving in. the Air Force today. Your unit may have
someone who is transgender Some transgender members have completed transition
to their preferred gender, some are in the process of transition, and some may not
have begun the transition process. For Airmen seeking gender
transition; the Air Force has established a process to
officially and safely do so.

Transition is the period of time when individuals change from living in. their birth
gender-to living in the .ender with which they For many people this
involves learning how to live socially as another gender; and it may or may not
include feminization or masculinization of the body through cross -sex hormone
therapy or other medical procedures. The nature and duration of transition are
variable and individualized. Transition is a personal medical issue, and Airmen who
choose to transition while in the military will work with their commander and
medical providers to do so.
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Mutual Respect and Equal
Opportunity

a Facts
is All Service members are entitled to equal opportunity in art environment free from

sexual harassment and unlawful discrimination on the basis of race, color, national
origin, religion, sex, or sexual orientation.

' It is the DoD's position that discrimination based on gender identity is a form of sex
discrimination.

In today's Air Force, people of different moral and religious values work, live and
fight together on a daily basis. This is possible because they treat each other with
dignity and respect.

le Leaders; at all levels. are responsible for supporting and enforcing E0 polio;
informing members of their right to file Et` complaints without fear of reprisal;
ensuring complaints are property investigated; and taking appropriate corrective
action when a violation is found.

Bottom line_ you should treat transgender Air en just as you would treat any other
Airman.

E Members are encouraged to use the chain of command or visit their local
EO office to identify and correct unlawful discriminatory practices.

Breaking Barriers .., Since 1947
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NARRATION: Mutual Respect and Equal. Opportunity`

All Service members are entitled to equal opportunity in an environment free from
.

sexual harassment and unlawful discrimination on the basis (Trace; color, national
origin, religion, sex or sexual orientation..

It is the Department's position that discrimination, based on gender identity is a form
of sex discrimination.

In today's Air Force, people of different moral and religious values work, live and
fight together on a daily basis. This is possible because they treat each other with
dignity and respect. Leaders, at all levels, are responsible for supporting and
enforcing EQ policy; informing members o f their right to file BO. complaints
without fear of reprisal; ensuring com p laints are properly investigated; and taking
appropriate corrective action when a violation is found. Bottom line; you should
treat transgender Airmen just as you would treat any other Airman.

Members are encouraged to use the chain of command or visit their local BO office
to identify and correct unlawful discriminatory practices.
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d

Air Force Policy for Currently
Serving Transgender Airmen

Transgender Airmen will be subject to the standards of their gender as indicated in
the Military Personnel Data System (MilPDS).

Airmen who complete transition will have their gender changed in the MilPDS and will
then be responsible for meeting of the military standards associated with that gender
(the MilPDS gender change will flow to and update the Defense Enrollment Eligibility
Reporting System, or DEERS).

o Exception(*) to Policy (ETP)
a Airmen who require accommodation in regard to military dress and appearance,

fitness, or facility use standards as established in their gender transition plan should
submit an ETP request to their unit commander.

o Details on ETP r sts can be found in AFPM 2016-36-01, in-Service Transition for
Airmen Identilymg es Transgencler

* Transgender Airmen who receive an approved ETP should Pe prepared to present the
ETP when entering or when on a military installation,

Transgender Airmen may be separated, discharged, or denied reeniistment or
continuation of service under existing processes and reasons, similar to any other
Airman, but not due solely to their gender identity or an expressed intent to
transitton 'enders.

Breaking Barriers Since1047

TRANSCENDER AWARENESS TRAINING (ALL AIRMEN) 2017

NARRATION: Air Force Policy for Currently Serving Transgender Airmen

Transgender Airmen will be subject to the standards of their gender as indicated in
the Military Personnel Data System (MilPDS). Airmen who complete transition
will have their gender changed in the Mi1PDS the MilPDS gender change will flow
to and update the Defense Enrollment Eligibility Reporting System, or DEERS) and
will then be responsible for meeting all the military standards associated with that
gendeE

During transition there may be cases in which transgender Airmen require
accommodation in regard to military dress and appearance, fitness, or facility use
standards as established in their gender transition plan. In these cases,,Airmen
should submit an exception to policy (ETP) request to their unit
commander. Details on ETP requests can be found in Air Force Policy
Memorandum (AFPM)2016-36-01, In-Service Transition for Airmen Identifying as
Transgender. Transgender Airman who receive an approved ETP should be prepared
to present the ETP when entering or when on a military installation.
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Transgender Airmen may be separated, discharged, or denied reenlistment or continuation of
service under existing processes and reasons, similar to any other Aimai, but not due -solely
to their gender identity or an expressed intent to transition genders.
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f,,,,s. Conside tions for All Airmen

Medical
..:.

lrldivill . edtwat Readiness: :Ali Airrilen:..i regardlessregardless of status and as :a
condition of continued participation in military service, will report
significant health information to their chain of command.

_: ,: :..
* Airmen who :a or have had ,a 'medical condition that May limit : their

performance of official duties must consult with a military medical provider
concerning their diagnosis and proposed treat-ment, and must notify their
commanders.

These responsibilities also apply to transgenderAirïtert:
.

willTr.ns:ndrerÄirrtii+en selected for deploentwlIl no t be
prevented from deploying if they are medically qualified.

Any apprQiiedETPs regarding accommodation during transition shouid be
coordinated with the deployed commander to ensure knowledge of transition en'd
any potential accommodations required for the deployed environment.

Breaking Barriers ... Since 1947
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NARRATION Considerations for All Airmen:

Individual Medical Readiness:

All Airmen; regardless of status and as a condition of continued participation in
military service, will reportrt significant health information to their chain of
command. Airmen who have or have had a medical condition that may limit their
performance of official duties must consult with a military medical provider
concerning their diagnosis and proposed treatment, and must notify their
commanders. These responsibilities also apply to transgender Airmen.

Deployment:

Transgender Airmen selected for deployment will not be prevented from deploying
if they are medically qualified. Any approved ETPs regarding accommodation
during transition should be coordinated with the deployed commander to ensure
knowledge of transition and any potential accommodations required for the
deployed environment.
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Trans%t#oning Airman
Responsibilities

initiates process, maintains individual readiness, and meets AF standards
o Seeks medical diagnosis (or confirmation of a civilian diagnosis) from a military

medicai primary care manager (PCM) in coordination with the Medical
Multidisciplinary Team (MMDT)

u Notifies immediate commander

I Works with the MMDT and PCM to develop a medicai treatment plan

a Works with the commander, PCM, and MDT to refine timing of transition pian
a Works with the commander and PCM to set conditions that support the medical

treatment plan

Alter PCM confirms gender transition is :complete.: transgender firme 'submitsts;
gender change request through their commander for gender change in MiIPDS
(the MilPDS gender change will flow to and update the Defense Enrollment
Eligibility Reporting System, or DEERS).

Breaking Barriers .., Since 4 7
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NARRATION: Transitioning Airman Responsibilities:

A transgender Airman seeking transition is responsible for initiating the gender
transition process, maintaining individual readiness, and meeting Air Force
standards.

Additional responsibilities of the transgénder Airman are as :follows:

Seeks medical diagnosis (or confirmation of a civilian diagnosis) from a military
medical primary care manager (PCM) in coordination with the Medical.
Multidisciplinary Team (MMDT); Notifies immediate commander; Works with the
MMDT and PCM to develop a medical, treatment plan; Works with the commander,
PCM, and 1VIlVIDT to refine timing of the transition plan if needed; Works with the
c ommander and PCM to set conditions that support the medical treatment plan;
After PCM confirms gender transition is complete, the transgender Airman submits
a gender change request through commander for a gender change in Mi1PDS (the
MilPDS gender change will flow to and update the Defense Enrollment Eligibility
Reporting System, or DEERS) ...continued on next slide
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Transitioning Airman
Responsibilities (Con t)

Initiates process, maintains individual readiness, and meets AF standards
o Provides Military Personnel Right required documenta to support gender .change

in MilPDS

, Maintain's military standards during and after gendertransition,lAW, gender
marker in DEERS or any applicable ETPs

II Uses billeting, bathroom, and shower facilities of their current gender marker in
DEERS unless authorized an ETP

a For ARC members using a civilian medical provider* the diagnosis and treatment
plan must be validated by a Reserve Medical Unit or Guard Medical Unit and the
lvItvIDT

Breaking Barriers Since 1947
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NARRATION: Transitioning Airman Responsibilities:

Provides Military Personnel Flight required documents to support gender change rin
MilPDS; Maintains military standards during and after gender transition in
accordance with gender marker in DEERS or any applicable ETPs; Uses billeting,
bathroom, and shower facilities of their current gender marker in DEERS unless
authorized an ETP; For ARC members using a civilian medical provider, the
diagnosis and treatment plan must be validated by a Reserve Medical Unit or Guard
Medical Unit and the IMMDT

lo

DOE002636

Case 1:17-cv-01597-CKK   Document 128-9   Filed 05/11/18   Page 12 of 33



Commander Responsibilities

Commanders periodically review and monitor gender transition plans in
coordination with the transgender member's medical primary care
manager (PCM) and the transgenderAirman. Additionally,
commanders will

it Approve or disapprove
* Timing of medical treatment associated with gender transition based on,

* impact on unit readiness (related to deployment, operations, training, exercise
schedules and critical skins availability); and

Severity and urgency of an Airman's need for medical care and treatment

I A change to the Airman's gender marker in 'ARDS (the tili1PDS gender
change will flow to and update the Defense Enrollment Eligibility Reporting
System, or DEERS)

at Recommend approval or disapproval for
* Any ETp associated with gender transition regarding dress and appearance,

fitness testing, and facility usage

Breaking Barriers Since 1947
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NARRATION: Commander Responsibilities

Commanders periodically review and monitor gender transition plans in
coordination with the transgender member's medical primary care manager (POW)
and the transgender Airman. Additionally, commanders will:

Approve or disapprove:

Timing of medical treatment associated with gender transition based on

Impact on unit readiness (related to deployment operations, training,
exercise schedules and critical sldlls availability); and

Severity and urgency of an Airman's need for medical care and treatment

Commanders will also approve or disapprove a change to the Airman's gender
marker in MilPDS (the MINDS gender change will flow to and update the
Defense Enrollment Eligibility Reporting System, or DEERS)

Commanders will recommend approval or disapproval for:

Any ETP associated with gender transition regarding dress and appearance,
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fitness testing, and facili ty uságe.
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Conclusion

"Our mission is to defend this country, and we don want barriers
unrelated to aperson? s qualification to serve preventing us from

.
recruiting or retaining the Soldier, Sailor, Airman, or Marine who

can best accomplish the mission."

DoD Handbook, Trransgender Service in the U.S. Military

..: _it For more information:
Available on e-Publishing

.. :.

,s AFPIJ12018 -38-01 in-se T n forAinnen den gas
Transgender

Available at the DoD Transgender Website
* Doßf 1300.28, in-Service Transition for Transgender Service Members
s QoD Handbook, TrartsgenderSe:rvice in the U.S.. Military

Breaking Barriers .., Sin 194.7
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NARRATIa.lY: Our mission is to defend this country, and we (101f/ want barriers
unrelated to a person's qualification to serve preventing zis freni recruiting or
retaining the Soldier; Sailor, Airman, or Marine who can best accomplish the
mission. (Per. DoD Handbook, Transgender Service in the US. Military)

The Air Force developed a training plan that will provide commanders, supervisors,
First Sergeants, and all Airmen a general education about transgender service and an
explanation of the construct by which transgender Airmen may transition. Listed
here are links to additional information resources: A.FPM 2.016- 36 -01., In- Service
Transition, forAirmen Idetrtifying as Transgender, and the DoD Transgender
Website, which contains DoDI 1300.28, In- Service Transition for Transgender
Service Members, and the DoD Handbook, Transgender Sen ,ice in the U.S
Military.
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AIR RESERVE COMPONENT
ADDITIONAL BRIEFING MATERIAL

Commanders with ARC personnel must
brief slides I -12 and applicable

information in slides 14-16.

Breaking Barriers - Si 'ice 1947
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- Considerations For ARC
embers

w To the greatest extent possible, comma riders and transg ender Airmen
will address periods of non-availability for any period of military duty,
paid, or unpaid, during the transgender Airman's gender transition with
a view of mitigating unsatisfactory participation in accordance with
DoDI 1215.13, Ready Reserve MemberParticipation and DoDi 1300.2

-Service Transition for Transgender Service Members.

Breaking Barriers Since 1947
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NARRATION: For ARC Members

To the greatest extent possible, commanders and transgender Airmen Will address
periods of non-availability for any period of military duty, paid or unpaid, during
the transgender Airman's gender transition with a view of mitigating unsatisfactory
participation in accordance with DoDI 121513, Ready Reserve Member
Participation Policy and DoDI 1300.28, In-Service Tiwnsition for Dansgender
Service Members.

14
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Individua Medical Readiness
(AFR)

Force Reserve (Ai`R) transgenderAit men (ARTs, TRs; and IMAs)
* Must provide their supporting medical unit (Reserve Medical Unit "RMU' or Active

Duty Treatment Facility) all civilian medical and mental health documentatk n for
review.

The RMU or Act e: Ditty Medical Treatment Fad y ll: i)My Code 31 and . y:.

request a Participation Waiver from. AFRC/S00,
The RMU or Active Duty Medical Treatment Facility will forward all documents to
AFRC /SGO for review.

* AFRC/SGO will forward all cases to the Active Duty (AD) Medical Multidisciplinary
Team (MMDT) to validate civilian diagnosis, treatment plan and to determine
when transition is complete.

a AFRC medical providers do not validate diagnosis or provide treatment plans
* After review of the case. the MMDT will advise the RMU or Active Duty Treatment

Facility on all future appropriate duty, fitness and deployment restrictions.
* AFR members on AGR. tours will follow the same policies and procedures as

egAF.

Brealzin 't r r i e r s ce 1$47
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Individual Medical Readiness (AFR)

NARRATION: Air Force Reserve (AFR) transgender Airmen (ARTS, TRs, and
1MAs) must provide their supporting medical unit (Reserve Medical Unit "RMU" or
Active D uty Medical Treatment Facility) all civilian medical and mental health
documentation for review. The RMTJ or Active Duty Medical Treatment Facility
will apply Code 31 and may request a Participation Waiver from .AFRCISGO. The
RMU or Active Duty Medical Treatment Facility will forward all documents to
AFRC /SGO for review. AFRC /SGO will forward all cases to the Active Duty (AD)
MMDT to validate civilian diagnosis, treatment plan and to determine when
transition is complete. AFRC medical providers do not validate diagnosis or provide
treatment plans. After review of the case, the MMDT will advise the RMU or Active
Duty Medical Treatment Facility on all future appropriate duty, fitness and.
deployment restrictions. AFR members on AGR.tours will follow the same policies
and procedures as RegAF.

15
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Individual Medical Readiness
(ANG)

a Air National Guard (ANO) transgenderAirmen
O Must provide their appropriate Guard Medical Unit (GMU» all civilian medical and

mental health documentation for review.

w The GMU shall forward all medical documents to NOB/SG for clinical and
administrative review for appropriate case disposition.

NGE/SG will forward all cases to the Active Duty (AD) Medical Multidisciplinary
Team (MMDT) to validate civilian diagnosis, treatment plan and to determine
when transition is complete.

All AGR Title 10 members will follow the same policies and procedures as
RegAF.

Breaking Barriers Since 1947
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Individual Medical Readiness (ANG)

NARRATION: Air National Guard (ANG) transgender Airmen must provide their
appropriate Guard Medical Unit (GM.U) all civilian niedi cal and mental health
documents for review. The GMU shall forward all medical documents to NGB/SG
for clinical and administrative review for appropriate case disposition. NUB/SC will
forward all cases to the AD MMDT to validate civilian diagnosis, treatment plan
and to determine when transition is complete. All AGR Title 10 members will
follow the -same policies and procedures as RegAF members.
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ALL COMPONENTS:

OPTIONAL BRIEFING MATERIAL

Commanders may choose to include any
of the following optional information in

their presentations.

Breaking Barriers - Since 1947
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Scenarios

w The execution of new policies regarding the military service of openly
transgender Airmen may present unfamiliar situations. hi these cases,
it is paramount to maintain mutual dig nitya rui respect among all
Airmen so mission may be accomplished in an effective and
professional manner. The scenarios that follow demonstrate how
particularsituations could be addressed.

w Scenariol : Deployment
a Scenario 2: Use of Pronouns

NOTE: Additional scenarios covering other subjects can be found in
the DoD Handbook, Transgender Service in the U.S. Military: An
Implementation Handbook.

Breaking Barriers Since 1947 O.;
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NARRATION: Scenarios

The execution of new policies regarding the military service of openly transgender
Airmen may present unfamiliar situations. In these cases, it is paramount to
maintain mutual dignity and respect among all Airmen so mission may be
accomplished in an effective and professional manner. Th.e two scenarios that
follow demonstrate how particular situations could be addressed,

Additional scenarios covering other subjects can be found in the DoD Handbook.,
Transgender Service in the US. Military: An Implementation Handbook.

18
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Scenario I: Deployment

SSgt Jones receives a diagnosis that gender transition is medically necessary and
wants to pursue transition. His transition plan includes cross-sex hormone therapy
and minor medical procedures.

SSgt Jones discusses the treatment and transition plan options with his medical
primary care manager (PCM). He creates a draft transition plan with his PCM that is
also coordinated with the Medical Multidisciplinary Team (MMDT) for review and
approval.

a Upon MMDT approval, SSgt Jones provides his commander the proposed transition
plan. His commander reviews the plan and determines it is in conflict with the
planned deployment for SSgt Jones. SSgt Jones possesses critical skills necessary
for the deployment, and starting oross-sex hormone therapy will render SSgt Jones
non-deployable for approximately 6 to 9 months.

o The commander discusses the situation with SSgt Jones and the PCM. The PCM
advises that cross-sex hormone therapy can be delayed until after the deployment.
There are no other impacts on morale/welfare/good order and discipline of the unit,
and the commander approves the transition plan to start after the deployment.

Breaking Barriers Since 1947
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NARRATION: Scenario 1: Deployment

SSgt Jones receives a diagnosis that gender transition is medically necessary and
wants to pursue transition. His transition plan includes cross-sex hormone therapy
and minor medical procedures.

SSgt Jones discusses treatment and transition plan options with his medical primary
care manager (PCM). He creates a draft transition plan with his PCM that is also
coordinated with the Medical Multidisciplinary Team (MMDT) for review and
approval.

Upon MN4DT approval, SSgt Jones provides his commander the proposed transition
plan. His commander reviews the plan and determines it is in conflict with a
planned deployment for SSgt Jones. SSgt Jones possesses critical skills necessary
for the deployment, and starting cross-sex hormone therapy will. render SSgt Jones
non-deployable for approximately 6 to 9 months.

The commander discusses the situation with SSgt Jones and the PCM. The PCM

19
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advises that cross -sex hormone therapy can be delayed until after the deployment. There -are
no other impacts on morale /welfare /good order and discipline of unit, and the commander
approves the transition plan to start after the deployment.

19
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Scenario 2: Addressing
Transgender Airmen

SSgt Sabrina Smith is a transg:eriderAirmart coordinating a transition Piart With ,her.
primary care manager (PQM) and commander. in the interim, SSgt Smith has :asked
some members of the unit tö address her as either Sam or with the pronoun °hiirn/his"
vice .sh.Qlh:6r."

.......

Used
.. ... ..

What name aná+r, pronoun tte:çr he hi(f b sed; iï hld ottier Airmen
addres.s SSgt 5mith?

lt a transgonder Airman in transition requests :to tce addressed by a particular gender
pronoun, it is okay to do to. However, if the gender marker has not been changed in
MiIRDS (and ultimately in DEERS), then any officiai documents such-as evaluations,
decorations, etc. WOuld use the pronoun associated with the rnernber's gender
marker in DEERS.

II The commander or First Sergeant should discuss this issue With SSgt Smith to se
how SSgt Smith would like to be addressed by the unit as well as what the unit
should be told. In all cases, fellow Airmen should be treated with dignity and respect.

Brea kin rie r. .,, Since 4947
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NARRATION.; - cenano 2: Addressing `Transgen.der Airmen

SSgt Sabrina Smith is a. transg.ender Airman coordinating a transition plan with her
primary care manager and commander, In the interim, SSgt. Smith has asked some
members of the unit to address her as either Sam or with the pronoun "he /him" vice
"she/her.

What name and /or pronoun (he or she) should be used? How should other Airmen
address SSgt Smith?

If a transgenderAirman in transition requests to be addressed by .a particular gender
pronoun, it is okay to do so. However, if the gender marker has not been changed in
Mi1PDS (and ultimately in DEERS), then any official documents such as
evaluations, decorations, etc. would use the pronoun associated with the member's
gender marker in DEERS.

The commander or First Sergeant should discuss this issue with. SSgt Smith to see
how SSgt Smith would like to be addressed by the unit as well as what the unit
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should be told. In all cases, fellow Airmen should be treated with dignity and respect..
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Protection of Personally Identifiable
Information, Protected Health Information, and

Personal Privacy Considerations
Gender transition is a personal medical issue, and members
undergoing transition are entitled to the sanie privacy protections as
for any other medical issue.

In accordance with DoDD 5400.11, DoD Privacy Programs, Department
of Defense (DoD) personnel and DoD contractors have an affirmative
responsibility to protect an individual's privacy when maintaining his or
her personally identifiable information (PII).

a Disclosure of protected health information will be cons stentwith DoD
6025.18-R, DoD Health Information Privacy Regulation.

* The Air Force will protect against unwarranted invasions of personal
privacy, and commanders may employ reasonable accommodations to
respect the privacy interests of all Airmen.

Breaking Barriers Since 1947

TRANSGEIVDER AWARENESS TRAINING ALL AIRMEN) 2.017

NARRATION: Protection of Personally Identifiable Information, Protected Health
Information and Personal Privacy Considerations

Gender transition is a personal medical issue and members undergoing. transition are
entitled to the same privacy protections as for any other medical issue. In
accordance with DoDD 5400.11.DoD Privacy Program, Department -of Defense
(DoD) personnel and DoD contractors have an affirmative responsibility to protect
an individual's privacy when maintaining his or her personally identifiable
information (PIf). Additionally, disclosure of protected health information will be
consistent with DoD 6025.18-R, DoD Health Information Privacy Regulation. The
Air Force will protect against unwarranted invasions of personal privacy, and
commanders may employ reasonable accommodations to respect the privacy
interests of all Airmen.
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BACKGROUND: REFERENCE
INFORMATION

Breaking Ecr..riers Si
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Terms and Definitions
Cross4ex Hormone Therapy - Feminization or Mastuitnization hormone therapy the
administration of exogenous endocrine agents to induce feminizing or masculinizing changea:
The use of ferninizing hormones In an :individual asSigned 'male at birth based on traditiOnal
biological :indicators or the use of masculinizing hormones in an individual :assigned female at
birth. A common medical treatment associated with gender transition.

o Gender Dysphoria - Medical diagnosis that refers to distress that some transgender individuals
everience due to a mismatch between their gender and their sex.

0 Gender Marker - Datkelement M DEERS that identifies a Service members ,:gerider. A Service
member is expected to adhere to all military Standards associated with tnementiorss gender
marker in DEERS and use military billeting, bathroom and shower facilities in accordance with
the DEERS;gomde matker. The :Air ForceretognizeS a ServiCe Member' s gender by the
members gender marker in the Military Personnel Data System (MlIPDS). A:gender marker
change rritiat foist be Made in MilPOS and wH flOW to an update the Defense Enrollment
Ellgíbîlìty Reporting System DEERS):

GenderRole or Expriassion Characteristics in personality: appearance, and behavior that in a
given culture: and historical period are designated as masculine or:Terilihine :(that fs. more typical
of the male or female social role), All people tend to incorporate both masculine and feminine
characteristics rn mot- gender expression in varying ways and to varying:ogrees,

Breaking Barriers Since 1947 p:
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Terms and Definitions (Cont)
Gender Transition' pt..760.§:* 7 A: process :that .begins when a transgender Airman receives a
diegnotis from a Military Medical provider for gender dysphoria that is confirmed by the Medicat
Multiditciplitiary Team (MIVIDT) (or :a diagnosis s made : by 4:el Vilien provider and validated by 'a
Military provider) indicating that gender transition is medically necessary, Processes that follow
inclUde notification to the members commander and development of a gender transition plan.
Gender : trariSitidn oncludeS when the Military inedidel providers n coordination With the MDT
determines (Or a Civilian provider detertnines With validation by a Military provider) that a
transgender :Airman's gender transition is complete, Upon completion of these steps, Me
transgender Airman's gender marker win be changed in Mil.PDS and DEERS. and the
transgender :Airman Will be recognized in the preferred gender; At thiS point in time the
transgencier Airman will be respOntibie for meeting all applicable standards to ihelude :Medical
fittieSs, physical fitheSS, dress and appearance standardS, .deployability, and retention Standards
of the gender :indicated in DEERS.: They will use lodging, bathroom and shower facilities that
are::SObject to regUlation by the :initiWry in accordance With Moir gender Marker in PEERS,

fikimen and Funetiohat Support Network - Si.ipport network for aServide member that may be
informal (friends, faintly, co-workers, social media, etc.) or formal (medical professionals.,
counselors, clergy, etc.)

Breaking Barriers Since 1$47
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Terms and Definitions (Con t1)

MecUcafly Necessary - Those health-We servicesor suppliet necessary to prevent< diagnose.
or teat an illness, injury, condition, disease, or its symptoms, and that meet accepted standards
of medicine.

Medical Multidisciplinary Team (MDT) -A centrally located medical team comprised of a
case-manager, a primary care provider. a mental health provider, an endocrinologist and/or a
surgeon knowledgeable in transcender medical care.

Place of Duty -The duty location assigned to military members by that members- -commander
or supervisor in order for that member to perform official duty for the unit or organization.
Official duties may require members to report to alternate duty location in furtherance of the
mission As determined by command and supervision, to include mandatory military functions.

?referred Gender - The gender that a person feels is their gender identity and the gender they
desire to express. Tice gender in which a transgender Service member will be recognized post
transition.

Breaking Barriers Since .1947
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Terms and Definitions (Conti)

Reel Life Experience (RLE) RLE is the phase .in,:the.tlAnder tranSition process during- vvhich
the individual commences living socially m the gender role COntistent With their preferred
gender,: MX: may or May not be preceded by the commencement of cross -sex hormone
therapy :ori the :medical treatment associated with the individual Service members
gender trantition. The RLE: phase is also a :necessary precursor to certain medical procedures,
*hiding gender :transition surgery. RLE generally encompasses dressing in the new gender,
as well as using preferred gender bathroom, locker room, dormitory areas and showers.

411 Smite Central Coordination Celt ISCCC) - Headquarters Air Force cell of experts created to-
provide multidisciplinary (e.g., medical, legal) advice and assistance to commanders with regard
to service by transgender Service members and gender transition in the military,

a TraneitiOn - Period of Dine when Individuals ohang*::ftOtto ibegeild0 role associated with their .
sex assigned at birth to a different gender role_ For many people, this involved learning how to
live sdeially in another gender role; for others this means finding: a gender role and eXpression
that are most comfortable: for !them:. Transition May or May not include feminization or
mascutinization of the body through crass sex hormone :therapy or other medical procedures.
The nature and duration of transition are variable and Andividualize.

Breaking Barriers Since 1947
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Glossa of Re erences and
Support Information

AF1 32-6006. Unaccompanied Housing Ivianagement, 29 January 2016

w API 36-2708, Equal Opportunity Program, Military and Civan. 9 Feb 2017

* An 3e-2s03, Dress and Personal Appearance of Air Force Personnel, 18 July 2011

w AFI 38-2905. Fitness Program. 21 Oclober 2013

a An 38-2910. Line of Duty (LOD) Deterrmnation. Medical Continuation (IvIEDCON), and Incapacitation
(1NCAP) Pay, 8 Oct 2015

st API 364301, Uniforms forCivilian Employees, 22 December 2015

* API 41-210, TRICARE Operations and Patient Administration Functions., 6 Jun 2012

AF I 48-121 Medical Examinations and Standards, S Nov 2013

AR 90-507, Military Drug Demand Reduction Program, 22 September 2014

40 AFPM 2016-36-01, In-Service Transition for Airmen Identifying as Transgender

DIM 16-005., MititarY Service of Transgender Service Members, 30 June 2018

DoD 8025.18-R. DD Health Information Privacy Regulation, 24 January 2003

a DoDD 5400_11. Do0 Privacy Program, 29 October 201g

DoDI 1300.28,, In-Service Transition for Transgender Service Members 1July 2016

Breaking Barriers ... Since 1$47
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Glossary of References and
Support Information

a OoD 133214, Enlisted Administrative Separohons. 27 January 2014

* DoD I 132Z22, Service Academies, 24 September 2014

DoD I 1215M8. Senior Reserve Officers Training Corps (ROTC) Programs, 28 June 2006

DOD' 1215.13a Ready Reserve member Participahon Poltcy, S May 201e

a DoDI 6025,19, Individual Medical Readiness (IMR), 9 June 2014

* DOD) 6130.03, Medical Standards for Appointment, Enlistragni,,--o Indbction in the Mhtary Servi;e, 28
April 2010

DoDI 6490.08, Command Nobfication Requirements to Dispel Stigma tn Providing Mental Health Care
to Service Members, 17 August 2011

DoD! 1215 13, Reserve Component (RC) Member Participation Policy, 5 May 2015

DoD Handbooks Transgencler Service in the US Military: An Implementation Handbook

Direct access to the DoD Issuances and Air Force E-Publishing website are iinRed below:

The OffIcial Department of Defense Website for DoD Issuances
(http://www,dtic sniliwns/directivesicorresidir.html)

10 Air Force ePublications (hitpWwww e-publishirtgaf mti)

DoD Transgender Pocy websIte (tittpliwww.defense..govitiewsiSpeciai-
Reports/0618 jransgender-policy)

Breaking Barriers Since .1$47
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1              UNITED STATES DISTRICT COURT
2              FOR THE DISTRICT OF COLUMBIA
3

JANE DOE 1, JANE DOE 2,       ) Civil Action
4 JANE DOE 3, JANE DOE 4,       ) No. 17-cv-1597 (CKK)

JANE DOE 5, JOHN DOE 1,       )
5 REGAN V. KIBBY, and           )

DYLAN KOHERE,                 )
6                               )

               Plaintiffs,    )
7                               )

          v.                  )
8                               )

DONALD J. TRUMP, in his       )
9 official capacity as          )

President of the              )
10 United States; et al.,        )

                              )
11                Defendants.    )

------------------------------)
12 Complete caption on Page 2.
13
14
15                 Tuesday, April 17, 2018
16
17
18      Deposition of COL. MARY KRUEGER, M.D., taken at
19 the offices of Foley Hoag LLP, 1717 K Street NW,
20 Washington, D.C., beginning at 9:11 a.m., before
21 Nancy J. Martin, a Registered Merit Reporter,
22 Certified Shorthand Reporter.
23
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1              UNITED STATES DISTRICT COURT
2              FOR THE DISTRICT OF COLUMBIA
3            Civil Case No. 17-cv-1597 (CKK)
4

JANE DOE 1, JANE DOE 2, JANE DOE 3,     )
5 JANE DOE 4, JANE DOE 5, JOHN DOE 1,     )

REGAN V. KIBBY, and DYLAN KOHERE,       )
6                                         )

               Plaintiffs,              )
7                                         )

          v.                            )
8                                         )

DONALD J. TRUMP, in his official        )
9 capacity as President of the            )

United States; JAMES N. MATTIS, in his  )
10 official capacity as Secretary of       )

Defense; JOSEPH F. DUNFORD, JR.,        )
11 in his official capacity as Chairman    )

of the Joint Chiefs of Staff;           )
12 the UNITED STATES DEPARTMENT OF         )

THE ARMY; MARK T. ESPER, in his         )
13 official capacity as Secretary of the   )

Army; the UNITED STATES DEPARTMENT OF   )
14 THE NAVY; RICHARD V. SPENCER, in his    )

official capacity as Secretary of the   )
15 Navy; the UNITED STATES DEPARTMENT OF   )

THE AIR FORCE; HEATHER A. WILSON, in    )
16 her official capacity as Secretary of   )

the Air Force; the UNITED STATES        )
17 COAST GUARD; KIRSTJEN NIELSEN, in her   )

official capacity as Secretary of       )
18 Homeland Security; the DEFENSE HEALTH   )

AGENCY; RAQUEL C. BONO, in her official )
19 capacity as Director of the Defense     )

Health Agency; and the                  )
20 UNITED STATES OF AMERICA,               )

                                        )
21                     Defendants.         )

----------------------------------------)
22
23
24
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1 A P P E A R A N C E S :
2

          FOLEY HOAG LLP
3           BY:  CLAIRE LAPORTE, ATTORNEY AT LAW

               TRACY ROOSEVELT, ATTORNEY AT LAW
4           1717 K Street NW

          Washington, D.C.  20006
5           (202) 223-1200

          claporte@foleyhoag.com
6           troosevelt@foleyhoag.com

          Representing Plaintiffs
7
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8
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9           BY:  JENNIFER LEVI, ATTORNEY AT LAW
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13           LATHAM & WATKINS LLP
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14           355 South Grand Avenue
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1 A P P E A R A N C E S :  (CONTINUED)
2
3           U.S. DEPARTMENT OF JUSTICE

          CIVIL DIVISION
4           BY:  COURTNEY ENLOW, ATTORNEY AT LAW

               MATTHEW SKURNIK, ESQ.
5           20 Massachusetts Avenue N.W.

          Washington, D.C.  20001
6           (202) 514-4336

          courtney.d.enlow@usdoj.gov
7           matthew.skurnik@usdoj.gov

          For the Defendants
8

               -AND-
9

10           U.S. ARMY LEGAL SERVICES AGENCY
          BY:  MAJOR W. CASEY BIGGERSTAFF, ESQ.

11           9275 Gunston Road
          Suite 3018

12           Fort Belvoir, Virginia  22060
          (703) 693-1040

13           william.c.biggerstaff.mil@mail.mil
          For U.S. Army

14
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1 open service policy?

2      A.  Yes.

3      Q.  How many people in the Army received training

4 on the open service policy?

5      A.  The last number I saw was -- I don't have a

6 number for you, but the last number I saw was

7 99.3 percent.

8      Q.  Of all Army personnel?

9      A.  Of all Army personnel.

10      Q.  So that's more than a million people, I

11 assume?

12      A.  That's what the personnel folks would

13 calculate.  I remember seeing that percentage last.

14      Q.  Okay.  Thank you.

15          At some point in 2017, were you involved in a

16 project to collect some information for the Secretary

17 of Defense from transgender service members?

18      A.  So I'm familiar with what you're talking

19 about.  So you recall that OSD group I mentioned that

20 worked on accessions policy --

21      Q.  Which one?

22      A.  -- earlier.

23          The one that we mentioned was in 2017.  There

24 was an OSD group that was working on accessions policy

25 led by Lieutenant Colonel Aaron Wellman.
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1 numbers.

2      Q.  Did MEDPERS ultimately come up with a

3 recommendation about surgical procedures that should

4 not be resourced from DoD or DHS funding?

5      A.  I don't recall a specific recommendation on

6 that.

7      Q.  Did you -- do you recall considering

8 different alternative options for that?  And that's

9 just a "yes" or "no" question.

10      A.  Can you clarify?  Different options for as

11 far as forms of funding types of surgeries.

12      Q.  Well, specifically, different possible

13 answers to the issue of what specific surgical

14 procedures should not be resourced from DoD or DHS

15 funding.

16      A.  Yes, I recall consideration of that.

17      Q.  And was that in a MEDPERS meeting?

18      A.  I can't recall.

19      Q.  Who was present when that was under

20 consideration?

21      A.  I don't recall.  I mean I know that there's

22 been discussions of what would be funded and what

23 wouldn't be funded.  I don't recall the specific

24 setting.

25      Q.  Do you recall a decision being made about a
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1 recommendation?

2      A.  I don't recall a final decision.

3      Q.  Do you recall what the different

4 possibilities were in terms of the answer to this

5 question that's in Mr. Kurta's memo?

6          MS. ENLOW:  That's just the facts again.

7          THE WITNESS:  I can say, "yes" or "no"?

8          MS. ENLOW:  Uh-huh.

9          THE WITNESS:  Yes, I do recall there being

10 different possibilities.

11 BY MS. LAPORTE:

12      Q.  Right.  And do you recall one of them

13 ultimately being settled upon as a recommendation?

14      A.  I don't recall a final.

15      Q.  Okay.  What were the different options that

16 were under consideration?

17          MS. ENLOW:  I would object on deliberative

18 process.  I'm going to instruct her not to answer.

19 BY MS. LAPORTE:

20      Q.  Are you going to follow that instruction?

21      A.  Yes.

22          MS. LAPORTE:  We continue to object as before

23 to all these deliberative process objections.

24          Okay.

25          (Deposition Exhibit 57 was marked for
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1                 C E R T I F I C A T E

2      I do hereby certify that the aforesaid testimony

3 was taken before me, pursuant to notice, at the time

4 and place indicated; that said deponent was by me duly

5 sworn to tell the truth, the whole truth, and nothing

6 but the truth; that the testimony of said deponent was

7 correctly recorded in machine shorthand by me and

8 thereafter transcribed under my supervision with

9 computer-aided transcription; that the deposition is a

10 true and correct record of the testimony given by the

11 witness; and that I am neither of counsel nor kin to

12 any party in said action, nor interested in the

13 outcome thereof.

14

15               <%Signature%>

               Nancy J. Martin, RMR, CSR

16

17 Dated:  April 24, 2018

18

19

20

21 (The foregoing certification of this transcript does

22 not apply to any reproduction of the same by any

23 means, unless under the direct control and/or

24 supervision of the certifying shorthand reporter.)

25
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